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(5G] v = 7B (Zoom)
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[EfE]  HAKRZEWERRAE, 7 HKEA A

[Workshop] Zoom A
[G%Am]) Dr. Lily Cushenbery (Associate Professor, Stony Brook University's College of Business)

Workshop 1: 2020910H16H (&)  8:00 ~ 9:30

Barriers for women in STEM and leading change

Workshop 2: 20204£10H16H (£)  10:00 ~ 11:30

Leading teams for innovative performance

Workshop 3: 20204E10H16H (£)  12:00 ~ 13:30

Practicing persuasion and influence

[ZZiisx] Zoom B
Workshop 1: 2020410H16H (%)  9:30 ~ 11:00

Barriers for women in STEM and leading change

Workshop 2: 20204£10H16H (£)  11:30 ~ 13:00

Leading teams for innovative performance

Workshop 3: 20204E10H16H (£)  13:30 ~ 15:00

Practicing persuasion and influence

[Follow-up workshop]
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Workshop summary

VY)— JyvzvRY—
Dr. Lily Cushenbery
Associate Professor of Management at Stony Brook
University
Director of the Leadership & Creativity Research Lab in the
College of Business

Dr. Lily Cushenbery is a tenured Associate Professor of Management at Stony Brook University and
the director of the Leadership & Creativity Research Lab in the College of Business.

Her research in leadership, innovation, and conflict applies science-based approaches to practical
organizational problems. Her work focuses on 1) the process by which leaders overcome failures and
2) the dynamics of innovative teams. Her primary research examines the consequences of leader
mistakes and mistake recovery on leader-follower relationships. Her innovation research includes
constructs such as team member influence, team climate, and malevolence. Dr. Cushenbery’s research
has been published in Organizational Behavior and Human Decision Processes, the Journal of
Organizational Behavior, The Leadership Quarterly, Advances in Developing Human Resources,
Human Resource Management Review, and The Journal of Creative Behavior. Her work has also been

featured in Fortune, Fast Company, Business Insider, Inc, and Pacific Standard Magazine.

Dr. Cushenbery is an award-winning teacher in the Stony Brook University MBA program. She also
serves as the Director of Graduate Training for the College of Business, and has taught hundreds of

professionals in corporate, non-profit, and university environments.

Her consulting clients include the North Atlantic Treaty Organization (NATO), Del Monte Foods,
Brookhaven National Labs, PNC Bank, Gold Coast Bank, Stony Brook Medicine. In addition, Dr.
Cushenbery serves on the Executive Committee of the Board of Directors for Planned Parenthood

Hudson Peconic, a New York affiliate of Planned Parenthood Federation of America.

Prior to joining Stony Brook, Dr. Cushenbery was a Post Doctoral Research Fellow at the International
Center for the Study of Terrorism researching the process of terrorist deradicalization for a grant from
the Office of Naval Research working with domestic and international government defense agencies.
Dr. Cushenbery received her Ph.D. in Industrial-Organizational Psychology from Penn State
University and a B.A. in Psychology from California State University, Fresno. For more information,

please visit www.theLCLab.com.




R ] A 1]
ROFRES IC X 2 ETEHH T ORFEE - B
D RERH AR

Lir7z H X

—- AN >

A»ﬁpEH ggﬁf &
HWIEESERKY: EHEYEE B

HAAZMY 2 BRIt FESmiEER
KRHBET v — b IR

’E - WEEWG %H

G W
ey
=
iy S
il

RIS

FO R R A B AR BCE R AR, U ERFRER S, HUR KA % 8 C 20004F 4 K42 1C THAAL
S (EEEL) . 2001 UK EREASEATITSE B, 20034 HiEE O 7- © WF5EiE 8 %
Wi, 20044FE5E, PEECIIE 2 FHEAHICHMOBEE R 7 v 7 4 TiE#I %175, 20064
ZoN=V T4 ALy Y vy FVICCIEREIEE & L CgERIcE .

20114F X 0 B,  SFIEpPRE AR,

10




arre o SRR

VRV YL (13:20~ 17 :40)

5 18 WEr iRy HH 2
(HERBZAAARR - BUUEIERT - R E80%)
HEERE: KRR thif
(HAKRZEYR - AVMERBETATER - BARYEER)
£: Kelsey De Rinaldis
(Assistant Cultural Affairs Officer, U.S. Embassy, Tokyo)

e Zfe K
CCHRFEE SCHREREE)
w7

(WRE B&ERASERRR)

iR 1 - B 7T &
(R KRR EEI-AENPOEANY 4 AV XT 7 avFy b7 —27 (WAN)
HEHR)
FL5HEE#E 2 ¢ Dr. Elizabeth Lyons

(Program Director, Office of International Science and Engineering, National

X %
S =
W oW o

Science Foundation)
Sl 3 L BT K
(BlE iR B A I B =)
FLFnaEE 4 0 1R AR x
CRAL K224 ZE#0% - NICHe #08%, B LRS- 20dig 25 8 R E R (GF

~ SEIEIEAR))
NANT 4 RAA Y v a VR
A s

(FALRFHSE, BRI FESHA G REERE 1 5 HERER)

IS HIZER®RY ey HESE
(HARBEZEY S - HAKPEEYERENFHEE2)

519 & EEW‘“'%% I K
(HAHI 4 - ket gz v =7 ) v 7 R&D & v % —fE

‘EH



I - BHEEAAAN

18P AR

XL7”ZE AD3B
—+ AN
= EE] WO E{]

. _ | EREEras
: ) BMLEBRART BESERREIIA Y Y 4 — Rl 4K
A TR R B

19864 FUR R PR F e F R RHELRRRE T (RP L), FFERRRFEF. 19954
[ Bh#d% & #EC20024F & Y YL EHIFEAr TAERTFE R GF L ASEE AT E) . 20134 X 0
BL ATt EA 7 v — 77 4 L 72— 2018 B EIRRI A€ v & — 7L —
TT AV 72— 20204 X Y AR v 2 —R. 720 20174 XD HURR R B A
BREERFSERIESE (2 r 2T KAV F) D 3,

WAV EFES 2 EMIEEYE OEFMFIF R ICH D MilA, e X b VIRT & F VLR, £
VX EBNEER T AT A v TRTFEERRL. 200 ORIEEICE T 5 EEM: % B
S5 L7z,

20094E A A A4 v X R+ Y —aE, 2010 3CGERRFE R EREZR AR E . 20114 H AR
=LFRE, 20158 HARY Lt 2 & 2R H,

HABZEAESREDIE:, HAD TEYFSHE, ARBEDTHE . IR E R b
v U RS 7 e 754 (WPD) FYu2/ 54654102 2—REREZED 5,

12




Al - B AN

e Y
BEX W5

KK tHiR K
HAKZEIZR - AY&EFEEEET R
H A K SF 803

IAFI524F H AN K 27 R R 27 B AR P R A 2

PR 104E H A K ALY B IRRL 5 B #0i%

SRR 1 8 R

TR 2 TAEHARFEVERRARE - RARERAYERRFEVIERHE - RIREBEERE ¥
WrgeRlRE. HAKY LS - HE

A 2 EHAKRFEIF R

13




AR

Tgry— 7 UFAT 4R
Kelsey De Rinaldis g

Assistant Cultural Affairs Officer
the U.S. Embassy in Tokyo

Kelsey De Rinaldis is a Foreign Service Officer with the U.S. Department of State, where she
currently serves as the Assistant Cultural Affairs Officer in the Public Affairs Section of the
U.S. Embassy in Tokyo, Japan. She previously served as a Consular Officer in Kingston,
Jamaica. Prior to the State Department, Kelsey managed grants in Albania, Kosovo, and
Macedonia from her base in Belgrade, Serbia. Originally from Colorado, she participated in a
Sister City Exchange to Moriya, Japan while in high school. Kelsey earned a bachelor’s degree
in international studies, German, and Russian from the University of Denver. She is fluent in

Russian, and speaks some Italian and Japanese.
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[ Advancing Women in STEM: NSF
Experiences Through the Decades |

TYHF~NR TAA VX
Dr. Elizabeth Lyons

Program Director, Office of International Science and

Engineering, National Science Foundation

Elizabeth (Libby) Lyons works in the U.S. National Science Foundation’s Office of
International Science and Engineering where she helps American universities, scientists, and
students build international networks and collaborations. She has served at NSF for over 23
years, including as Head of NSF’s Tokyo Regional Office in 2016, as Program Coordinator
for NSF’s flagship international program, the Partnerships for International Research and
Education, as a Senior Advisor loaned to the U.S. Department of State for 3.5 years, and as a

Program Director in the Directorate for Biological Sciences.

In her decades at NSF Dr. Lyons has been a strong advocate for increasing the participation,
prominence, and influence of women in U.S. S&T, spearheading activities such as
organizing a recent international event on NSF’s groundbreaking Sexual Harassment Policy,
hosting a visit to NSF by the Director of iGIANT (impact of Gender/Sex on Innovation and
Novel Technologies), representing NSF and U.S. Embassy Tokyo in 2016 with speeches at
several Japan universities and the World Assembly for Women, and developing and running
an NSF-wide funding program in the 1990’s called POWRE (Professional Opportunities for

Women in Research and Education).

She has written multiple articles about U.S. international S&T engagement, most recently
“How Collaborating in International Science Helps America”, published in 2016 in Science &
Diplomacy. Before moving to NSF, she served on the faculties of Northwestern University
and Amherst College. She earned an A.B. in Sociology from Harvard University, a Masters of
Forest Science from Yale University, and a Ph.D. in Botany and Genetics from Duke

University. She is an avid birdwatcher and Red Sox fan.
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The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future_inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the 2020 IUPAC Global Women's Breakfast

event.
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Activities for Gender Equality in the Society of Polymer Science, Japan

The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than
20 years ago in the occasions of annual meetings. A day nursery school in the annual meeting
began in 2002 ahead of the times, and the gender equality promotion committee was established
in 2006. In order to promote the return to work after some life events, SPSJ introduced the
renewed membership system for both women and men. The Seminar for the gender equality has

been held each year at the SPSJ annual meeting.
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Japanese Society for Biological Sciences in Space - Activity report 2020

Japanese Society for Biological Sciences in Space (Kaori Tomita-Yokotani *
yokotani.kaori fn@u.tsukuba.ac.jp Miho Shimizu*TUAT*mshmz@cc.tuat.ac.jp, Yoriko

AtomiTUAT*yatomi@cc.tuat.ac.jp)

Abstract: Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp.)

Abstract: The Committee aims to promote the realization of a real gender equality society in the
field of chemical science and engineering. In 2003, CSJ decided a positive action plan to increase
the ratio of female members both on the board and committees up to 20% by 2020. Our
committee’s symposium, held in the annual meeting of the CSJ since 2002, contributes to
encourage not only female chemists, but also young members of the CSJ. The CSJ Award for
Young Female Chemist (up to 2 people each year) was established in 2012. This award is granted
for significant research results in fundamentals and applications of chemistry and for

contribution to gender equality activities.
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The AESJ Diversity Promotion Committee - Activity report 2020

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee, kaiin@aesj.or.jp)

The Society was founded on February 14, 1959, and celebrated its 60th anniversary in 2019.
We are pursuing academic and technical progress related to the peaceful use of nuclear energy,
contributing to the promotion of R&D in Japan, and working in accordance with the purpose of
establishment to strive for mutual awareness among members. Since May 2017, as the current
committee, it is not limited to gender equality, but also recognizes the diverse values of a wide
range of academic members and builds an environment where further development is possible.
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E-mail : sjws-office@sjws.info

Tel & Fax : 045-924-5800

Activity Report 2020 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Shinae Kondoh,
Tokyo Institute of Technology, 4259 Nagatsuta-cho, Midori-ku, Yokohama, Kanagawa, 226-8501 JAPAN

E-mail : sjws-office@sjws.info

Abstract :

Tel : 052-564-6151

Fax : 052-564-6251.jp

The Society of Japanese Women Scientists (SJWS) was established in April, 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SJWS, including researchers in science, engineering,
medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as
researchers and engineers from companies. SJWS is providing opportunities to facilitate the
exchange of knowledge in various fields of academic researches particularly for women

scientists.
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Creation and distribution of gender equality leaflet of the JSPP

The Japanese Society of Plant Physiologists; JSPP  (Kohki Yoshimoto - Meiji Univ.)

Abstract:

One of the things that academic societies can do in gender equality is the enlightenment
activity to academic members. It is important to foster an environment in which at least young
peoples have hopes for this academic society and academic fields and can participate in the
academic society continuously while forming their careers. The Gender Equality Committee of
the Japanese Society of Plant Physiology was established in 2011 and has been supporting
them through the "Luncheon Seminar” held at the annual meetings. However, at that time,
there were some opinions such as "Why is gender equality necessary in the first place?" and
"What is the basis?". Therefore, regarding what is known as gender equality, we should
summarize what we already know, share it with our members, and send out a message that
encourages young people's further participation and retention. Recently, we have created a
leaflet for the purpose, so | will introduce it here.
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Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Natsumi Oyamaguchi - Shumei University )

Abstract: This report gives a summary of activities conducted by the Committee on Gender
Equality of the Mathematical Society of Japan. In order to allow researchers with young
children to attend, the committee was involved in setting up the nursery room at the annual
meeting of the MSJ. As a regular outreach activity of the MSJ to convey that mathematics is
exciting, we helped with the annual summer school for middle and high-school girls, especially
with experiments, practice sessions and poster presentations. In addition, we also organized a
networking and information sharing session at the annual meeting of the MSJ in which any
female researchers and students in mathematics could join and share their opinions and

experiences.
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Annual Report on the Activities for the Gender Equality Committee
in the Japanese Biochemical Society (2019)

The Japanese Biochemical Society (Tatsuo Kurihara - Kyoto University )

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the Japan
Medical Society in 1926. The aim of JBS is to promote the exchange of information and
stimulate discussion and collaboration among biochemists, and to provide a forum and
meetings for scientists covering all aspects of biochemistry. The society has made every
effort for maintaining a policy of gender equality and conducted its actual practice in
various activities. In the following, we report the activities conducted by the Committee for
Promotion for Gender Equality of the society during last year.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

ecological areas, has been concerned with gender equality and support for young scientists.

Ecological Society of Japan (ESJ), founded in 1953 to promote researches in

At

the annual meeting of the society, nursery has been set up since 1999, and forums that focus on
supporting gender equality and young scientist careers have been held since 2008. The society
has also provided the science educational programs in ecology for female high school students
in summer since 2008. The Committee of Supporting Career was established in October 2010
and acts for supporting both gender equality and young scientist careers.

HARAREES T, 19534FICER T, AREFE D
e R B EI»PD T ERAMNE L, PO T
RIERK OO, AARREICET 2 N ~D
FTAEQIRI AL T IEREEZEHL w3,
20194FIC B 1F 2 X EMREUT 4023 N (5 B 995
As WK 247%)CTH B, BHHFEZEICEET 50
B & L CTld, 20074 0 55 5101 53 2 3 (5] S ) 1op 2 A
DL VEISTLLLEELLTSML., BdFES
AR A D TS 5 KRBT v 7 —+ (582,
3. 4D I, 200840 b X, KFTHEEE 0
BACSMM L T %, 201043 H 1T 1d, BRI FEIS <
HEWEEDOF v ) TR OREICHEAL L 7259
Baxinx L, ZoMEE 2 mbd 5 2 & Aka Tk
HEIN, 20104E10FICF % ) T HIEHEMEE A LFH
L7z, BadtFZsiis X EFMEEo X ¥V 7
FIRICEA T 2 AT o T3, IFicZ
NE CTOEREERICE T 2 EREEICO W THRE T
%,

@ EEARLFE ICE T 2 RFToRE.  HAL
e Acid, 2FEKREEZEINBMEL T, BE
12000 NS MB B %, KEFAERFIC BT 25E0RE
DEXE 1T, 46K E(1999F) 0 IR E - 72, LW
HEHEICXVHRETH o785, Hi  H47HIKE (2000
ME) TIRESAREIC X Y EE S, 5548EK4(2001
EYTIRFARL LML CItREXZHET S LW
St eEZREA L RATHEINS, Uk, B
ERFEINTEH Y, MRS ENERCcH 2, B
HEIRFEREH O —H 2 A0 B L T\w 3,

QLEARLFMERICE T2 7 7 I ) —(KEEDHE.

20134 & Y 2EKRESEFIC T HEN D KESINE B TR
L - ERCHHTE 3 [77 3 ) —(k#lE | 2%
BELTW?S, FavBEzreRAoft,. HTrcoBZ

35

AP, BbbeviRATERETCTE, FHAFEIC
R REIETFCH 5,

@ (L EEEOFRA~MYE - fifiEox
Teb~~] OfE. 2008 FF XY BB 2 HL
& L7 FE 2Rt W)kl <& 5 B LM
LEIWEBHAN R LT, BOnHROEY) - £ED
B E T —~ & LTHEML T 5,

QELHLEBHEET X+ V) T HED-DD T +
— 7 L DOBEE. 2008 4E X b EE, REKASEICH
LZHFZHEEETF I EBE T -~ L7+ —T L%
Bt LT3, 2019 FEII A P D 20D 7 + —F L%
FAfE L 72,

1) BatRBE T vFa v 7+ —F L [HEEES
SMFEDOER - V= v X =T v 2D : BhE
DA 2 Rkic o7 < 12011 FERFKE B
L U2017 FHEHEASDEUEFAEDOF RS2 6 AEREY
KRBT 2 E T oA & BRI SE O EFICO W
THAL, 2L LTCoS5BOZIED AT DWW
TREGSME&E» DO T ) v 72T wikm L 72,

2) Fx VT HETIF—FL [ZDEES L2 A
A OEROEMZE TR X D |00 o E-+5HS
FC, OB, . A5 - TE R ED AL
DEIHICEWT, Yo X)W EZIEICFY ) T %
BIRLTCE D2 %EIRVIESTH S, BKIHHI72 0T
TR, TRPEW, AV Y P EDTHERHLT
W=7z,

QX VT ED-ODONET —ZDKE. Fr
TN 2GR URED —BR L LT, 2012 (£ L b, &[FH
KBCEFVWTHET -2 %2HKE L, DEAHECA
ENVTLY FOEREEIR>TWND,



HARLYHER BT 2 B dtFZis L O TR O A
HARA P2 (FHE R T - KKK - mokada@protein.osaka-u.ac.jp)

Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Mariko Okada - Osaka Univ. - mokada@protein.osaka-u.ac.jp.)

Eight members of the Biophysical Society of Japan (BSJ) form a committee to plan and
organize the activities of the society related to the promotion of equal participation of
men and women and for encouraging young scientists. This year, the committee will 1)
organize the symposium to discuss equal participation of men and women and support
young researchers, 2) organize the briefing session to support job hunting for young
researchers, 3) select winners of the early career award in biophysics, and 4)
participated in the summer school for girls at high school presenting a poster.
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The activity reports of “Promotion of Gender Equality”” and “Women in Physiology
of Japan (WPJ)” in the Physiological Society of Japan

The Physiological Society of Japan (Yasuhiko Saito - Nara Med. Univ. - 0744-29-8827)

Abstract: In 97th Annual Meeting of the Physiological Society of Japan (planned to be held in March 18™,
2020), we organized a luncheon symposium entitled “Now is the time to make use of your power! Importance
of diversity in research life”. Although this concept has been emphasized in Japan, there are still gender gaps
due to various life events and Unconscious Bias. Two speakers, Drs. Date (Miyazaki University) and Oishi
(Nippon Medical School) were going to give lectures on this issue. Their titles were “Let's understand
unconscious bias” and “Steps for your own successful career”, respectively. After general discussion, we

planned to take an electronic questionnaire.

The symposium organized by Women in Physiology of Japan (WPJ) aims to encourage potent and
young woman physiologists. In this symposium, WPJ spotlighted four talented women researchers and
supported to present their recent research results obtained using optically manipulating molecules. We believe

that this symposium was beneficial for all physiologists.

We and “Young Physiologists” committee proposed to establish a grant for researchers to promote their
participation in the conferences by defraying a part of cost for hiring a sitter to keep their children in their home
or neighborhood. The proposal has been accepted by the Physiological Society of Japan.
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Activity Report of Working Group on Gender Equality

Kentaro Shiraki, Ayori Mitsutake, Eri Chatani, and Working Group on Gender Equality of Protein Science
Society of Japan

Protein Science Society of Japan, PSSJ, was established on April 1st, 2001 based on the three
organizations of Protein Engineering Society of Japan, Forums on Protein Structures and
Principles of Protein Architecture. The society are with about 1300 members. We have invited
lecturers who are active in various places to give lectures and panel discussions in line with the
annual conference every year since 2003. PSSJ has established a nursery school with the
annual conference since 2005. We have joined poster presentations at high school girls' high
school, and create opportunities for faculty members and graduate students to share the fun of

protein research.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development and
dissemination of a wide range of zoological studies. It has been 20 years since ZSJ held the 1st annual meeting to
discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on Equal Participation
of Men and Women in Science”, providing a forum to discuss wider issues concerning work life balance and research

activity of scientists irrespective of gender.
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Luncheon seminar ~2019~

The Japan Society for Comparative Endocrinology

(e-mail; namiya@kitasato-u.ac.jp)

A social movement of ‘gender equality’ aims to establish a society in which individuals can
choose their own lifestyle regardless of gender and live by respecting perceptions and
worldviews of one another. During the 44th Annual Meeting of the Japan Society for
Comparative Endocrinology, a luncheon seminar was conducted to propose a possible future
where everybody can enjoy their private and work lives regardless of their gender. In this
seminar, we invited two speakers to hear their current lifestyles with enjoyable and fulfilling
works and private lives from their own experience. We hope that this symposium would
provide an opportunity to reconsider the meaning of “gender equality”.
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(B T-F8 - £ 85E K% - nonaka@hken.phys.nagoya-u.ac.jp,

HOHP - BAOKLF KR - cho.gichol@ocha.ac.jp)

Recent Activities of Gender Equality Promotion Committee
in the Physical Society of Japan

The Physical Society of Japan (Chiho NONAKA, Nagoya University, nonaka@hken.phys.nagoya-u.ac.jp

Gi-Chol CHO, Ochanomizu University, cho.gichol@ocha.ac.jp)

The recent activities of the Gender Equality Promotion Committee in the Physical Society of
Japan (JPS) are reported. Yonezawa Fumiko memorial award for women in science award has
been established, and the 1%t winners were selected. As the educational activity, the committee
members have joined the summer camp for junior-high and high-school girls. In the annual
meeting of JPS, the luncheon meeting has been planned (but was cancelled to prevent the
spread of covid-19 infection). Also, childcare room has set up in the meetings.

HAYE Y203 1877 FICAINL I NS BED
117000 NDEATH 5, RESOLMHLEKIT
RIS 50125 & 1ZBEIN L 72 D D, 2000 4E Z A A
LITEE T 10%RRE T b & o T3,
2002 FICHKE L 2 BLHFASHEH#ERBE AT
X, 5% X 5Ic% OIS DSBS
IR L. WA TEIRET S LD
K& i@ 211> CTwb, T, 20144/
D ERIEENEEMET 5,

[1) RIREETFILSEOR - F1RZEE
BE

YA CII RSB OEREY#EH L, BT 5
72912 2019 FEICKIREETIC QB DK%
PE LTz, 2020 FEFFIC1Z 7 D 1 [MIBEE 21T\,
540U MERBICERRE LT,

[2) RERBEXE

2005 SEE X W ARYLE% [KTFPEEEDOY
B WCEFTREASB I u S L HYEE L
LCIREL T3, 2020 FE I3l aaF v 4
NRBRTF D7D+ v 54 VIERICEE X 1,
8 H 16. 23, 30 H® 3 HICRAf X 7=, A4
WHEEC T 0 7T ABERNTH 7205, KE
BaoHYZFE 24080 L. VYA OEE)
NE LY LHIKLHRDF ¥ VT NZADIERY 7t
ExRLTREECHEN LTz, 72, 2006 FEE X
D MEFER I [ 7R o 72 0 o B Pa R
DX LT3, 2010 FEEH» S 3HESOF
THXEEZLTWS,

(3] #GLESTES
S LR S B B . KAET 7 — 1 R
Mr WG, Y FRYTLIZSMLT S, 7z,

41

YIRS 17 it e sk s oE YA L
LCE1 7Ry YRSy LA Z2AHEL7Z(10H 17
H., BROKLTRE, BRAELO-DHI1E),

[4] EFERE

2019 4F 11 H 17-21 HICBif# & 172 APPC2019
(14 Asia-Pacific physics conference)iZ Sl L .
Women in Physics @& v > = ¥ C5H & [E S
HEZBERICB T 2EE 2l L. FEOTR
PHY AT LIS DO W CE R R 1T 5 72,

[5] #=Z - ERKETOFEREDORR

B TlR. BEE & I ERE O s
HAEZHBELTWS, ¥ RKEL AN
5,000 4 OWFFEE S L, 3,600 HHic ks X 354
e AR TR b NS, KR&EwiE, FER
EDFRE S, FHNICH LIAA THLE T UL,
MTHFHCTE 2, FEREOMEE IIMEFEE LD
AKEEEAVRTHREE->T w3, iREOKTHE
. FIRFICESEG Fo-ooT7 vy —FaRE
L., ZONAEZZENTHET LT, &
h —fgofEEom EEZHIEL T3,

[6] EXKE&TOY VEY Y LR

2020 4 3 H ® HARY 2 5 75 [R4ER K&
T. BrIFZmiEES S FHE OB SRR
DI—FT4 VIR TA vy 7r—~NI—F4
VI REEL: FlanF v 4 L ROEET
B GAfE IR o

(7] JEEiEE)
V)B4 38 © HP(http://danjo.jps.or.jp/) Ic & B A
HRA RV P IEBREG 2L v 5,



HABRMA =

HARFME S (FTNEED EHER?2 RIIEE? SkFER FR&EL 5 Ki
IAEBEMRL 7YV 2 —v 3 VS
THIE K

FOE—H 2 L)IESE 2 e
HETEARYE CBCRERMATZET AR

KA N =7 4 MR B R

B2 Rz R OIEET
MR ANIICT SEREELRY ¢
- 1ht204351@nodai.ac.jp 2hanri@ffpri.affrc.go.jp)

Annual report of diversity promotion at the Japanese Forest Society

The Japanese Forest Society (Hiroe TAKEUCHI! Masanori TAKAYAMA? -

LJapan Forest Recreation Association

2Forestry and Forest Products Research Institute ’ht204351@nodai.ac.jp “hanri@ffpri.affrc.go.jp.)

Abstract: The action of the Japanese Forest Society (JFS) holds for gender equality began with
the setting up of nursery rooms during our annual congress in 2002. We placed a director of
gender equality in 2003 and joined the membership of EPMEWSE in 2004. In the same year,
we prepared a secretariat of gender equality. In 2018 our division name “gender equality” was
changed to “diversity promotion.” The standing committee set up in May 2020. Our actions are
following:(1) organizing a diversity promotion event and setting up nursery during the annual
congress, (2)a PR promotion for members of JFS on our website and an e-mail magazine, and
by posting our action reports in our academic journal. (3) activities of the diversity promotion
committee; we exchange information and talk about the next annual congress diversity

promotion plans.
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Annual report for promoting equal participation of men and wo

men in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

Abstract:

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS) covers
Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and Solid earth
geodynamics fields. 749 members are involved with 12 % female members in SGEPSS
(September 2020). Since July in 2003, SGEPSS had been belonging to EPMEWSE as an
observer committee, to establish working group for promoting equal participation of men and
women in SGEPSS. In April 2005, SGEPSS was formally affiliated with EPMEWSE. This is
an annual report of SGEPSS activities related to promotion of equal participation during the

year from October 2019 to September 2020.
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Activity Report in 2020, The Japan Neuroscience Society

The Japan Neuroscience Society

(Ayako M. Watabe, Jikei University School of Medicine,awatabe@yjikei.ac.jp)
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Activity Report of the Bioimaging Society (October, 2018 - September, 2019)

Gender Equality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ.; Kazuyuki Kuchitsu, Tokyo
Univ. of Sci.; Naoko Tanaka, Otsuma Women’s Univ.; Kahoko Hashimoto, Chiba Inst. of Tech.: Yuriko Higuchi,
Kyoto Univ.; Yusuke Kato, Tokushima Univ.)

Gender Equality Committee in the Bioimaging Society runs the activities to become
conscious of “Gender Equality” to the members of the society. In the 6" International
Symposium on Bioimaging, the members organized the tow-hour opening session
“Women in Science”. The Committee tries to keep promoting “Gender Equality” to the

society under the environment of With Corona.
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Activity report of gender equality in the Japanese Society of Breeding

Japanese Society of Breeding

(Ritsuko MIZOBUCHI - National Agriculture and Food Research Organization,
Hideki TAKANASHI - The University of Tokyo)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science™ in English and "Breeding Research” in Japanese and hold
a meeting twice in a year. Percentages of women are 15% of the general member, and
32% of the student member in 2018. The activities for gender equality in the society are

reported here.

HAGE 2SI, MHEIXRORIYCchIE
BT 3198k X Ot o, WigeE o
Kb L CHFEOE k2 IIrb L2 HIE
L CT19514EICERAL E 7=, YEA R E2m Dk
HaORE, v v RV Y LEOREE X U
W, UM 4EE (Breeding Science/E
W) OTIT, AaE, BiE B X UG
HBofh, EERROMEERTT> T, &8
32020 H7EL, 4294 CH D, —E2E1,112
% (19334, eth1654, KEE14%) |,

& B8274% (B1HE1504, ZtsT4, KEI%37
%), oo E43% Lo T 0D, TS
Bo Lo 2HA61F, —EE T15%, FAERE
TR%TH h, WEFITTH] & it X S FE D 1%E
JEDIEMER I B 5.

<BLILFESED HW H >

HAG 21320064 A 1< B L[Sl
g S B L, 2007484 H i [ 404t
FZWHEERES | #RE LTz, FEEED LY
SEEREBRORERIZERA ML TS C
cic by, BE, ZRESIBMER, L3R T
B EnTns.

<7EHRIL>

1. BxiFESE~Y I F—FOFME
AR ICEY ST BT 5 Bt
WA HE LT —~DF7 v Fave IS
== vay7EEHLTNE (ZNET
ICEF12[IGAME). 20194FFk T R AR A D & 2

46

F— i, HLBRREY PO ENEE» L
HEDOHEFLER L TV B~ R
TWb I LEL THEEE, E0HoE 1)
— ol MHIF100G Y28 0 2
Y, 2EROFELEN20-300ETEET
Hol-Zlhb, G- EHE OB LHFE
ST 2HETFEEOELDOE X 2 EKT
ZeIF—Lbirot.

2. BHELSSHPOREEORE

IRPLIC X 0 REBEIEIZ R 3 28, #HHES
WP OIRBEEDKE % i L T\ 5. 20114 2>
L, KeEE =2 7Vl AAT X 5%
B E OFFFE - R EE % B L 7-.

3. LHoEH

S8R0 LR EZIE 2, FEEES

DM 10% L E & BRI &R Ic%E )
AN

T5L5BLEL T3, 2010-2011F I X E e
TBEICH T 2 LMEHFIZHED10% % EK L
7223, % D3I L2018-20194E135% (734
h44) & 7o 72785, 2019-20204E1313% (704

thofy) & IEMERAICSH 5.

4. F—bs=—JORR

FRE— L — YN B S S
HED_—Y 2L, MG T v 7 —
FAREAER, 7Y T a ve I - 0ERE
B B L R FEZERE~0 ) v 7 25 L <
w5
(https://www.nacos.com/jsb/03/03danjyoiin.html) .



IR IR e

HAR Y= - BrILFRISHEER B 27h 8RS
—HALEEA ARG S BLRSEEEE RS
(B BHTHET - RBKY, FH  BEAS - BPRHFERNE, SRR - 4R TR, b -
BB, IR - SR, A - ks, 31 - 0 A 0 % — NS

\

|
i

Annual Report on Activities of the Gender-Equality Promotion
in the Crystallographic Society of Japan

The Crystallographic Society of Japan
Abstract:

This report gives a summary of recent activities of the Gender-Equality Promotion in the
Crystallographic Society of Japan.
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2019-2020 Activity Report of Committee for Diversity Management and Talent Pool,
JpGU

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Activities on gender equality have been promoted by information exchange among affiliated
associations to JpGU and by cooperation with other scientific fields of EPMEWSE. JpGU is
surveying the career paths of geoscientists of Japan for the future.
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Report on Promotion Activity for Gender Equality
in Society for Reproduction and Development (SRD)

Society for Reproduction and Development (Konosuke OKADA, PhD.,
School of Animal Science, Nippon Veterinary and Life Science University)

Abstract: In order to increase female board members, chairpersons, and invited speakers in the
annual meeting, we are addressing to the SRD members through a luncheon seminar at the
annual meeting. Also, the list of male regular members was prepared according to their special

study.
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The Society of Eco-Engineering, 2020

The Society of Eco-Engineering (http://www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” five years ago. We are
continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We regard the human harmony with the
natural environment. We will promote the percentage of women member in our society.
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Activity Report of a Committee of Gender-Equal
on Japan Society of Coordination Chemistry

Japan Society of Coordination Chemistry (M. Tada - Nagoya Univ. - mtada@chem.nagoya-u.ac.jp, R.

Makiura - Osaka Pref. Univ., T. Yamada - Univ. of Tokyo, T. Koshiyama - Ritsumeikan Univ.,A. Kobayashi -

Hokkaido Univ., K. Yamamoto - Tokyo Int. Tech., Y. Shimazaki - Ibaraki Univ.)

Abstract: Japan Society of Coordination Chemistry established the Committee of Gender-Equal
in 2006. We hold a lunch-on seminar with the society members to learn recent gender-equal
activities with several panelists and prepare child-care system at the Annual Meeting of

Coordination Chemistry, Japan, every year.
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Activity Report

Society of Evolutionary Studies, Japan

j]”nn ‘J—‘[

(Keiko Sakakibara - Rikkyo University )

Abstract: Our society is highly motivated in promoting gender equality in science. In 2017, we
conducted a questionnaire survey for members about childcare support during the annual
meeting. As a result that 90 % of respondents answered that childcare support was necessary,
we started the childcare support during the annual meeting since 2018 with financial support.
Our society organized the lunchtime meetings to promoter gender equality in 2018 and 2019.
We are willing to provide information and support members of society to promote gender

equality.
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Annual report on the activities for gender equality in the Genetics Society of Japan

The Genetics Society of Japan

(Miki Shinohara (Kindai Univ) and Kimi Araki (Kumamoto Univ), Councilors of the GSJ)
http://gsj3.jp/index.html

The Genetics Society of Japan was established in 1920, and has members from various fields of
genetics. Although about 20% of the members are women, female students comprise about 39%
of the total student members. The main aim of our society in gender equality activity is to support
students and young researchers for the continuation of their research under the slogan of
“Supporting the developing buds of talented scientists”. The society has made every effort for
maintaining a policy of gender equality and conducted its actual practice in various activities. In
the following, we report the activities conducted by the Committee for Promotion for Gender

Equality of the society during last year.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan:AlJ

Architectural Institute of Japan ( Miho MAKATAMAYAMA , Building Research Institute )

Abstract:

The number of women members in the Architectural Institute of Japan: AlJ accounts for 15.2%
of 34,284 all members. We set up a Committee of Promotion for Gender Equality in AlJ in 2007.
Then announced the Principle and the Action Plan for Gender Equality in AlJ and the field of

architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (SSSB) (DOHZONO, Ikumi - Tokyo Gakugei University -
dohzono@u-gakugei.ac.jp.)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2020
is 335 of which 28.1% are females. The society contributed the Large-Scale Survey of
Actual Conditions of Gender Equality in Scientific and Technological Professions
conducted by the Japan Inter-Society Liaison Association Committee in 2007 and

joined the Liaison Association in January 2008.

At the annual symposium of the

society in 2019, a nursery was provided in the symposium venue for three days. The
total ?? children joined the nursery during the three-day symposium.
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Activities for gender equality of The Japanese Society of Veterinary Science and the
current state of the veterinary field

The Japanese Society of Veterinary Science (Committee of gender equality )

The Japanese Society of Veterinary Science is established in 1885. Now, regular and student
members of The Japanese Society of Veterinary Science are 3258, and ratio of female
veterinarians is around 20% in regular member and 40% in student member. Since 2008, the
Japanese Society of Veterinary Science has started their activities for the gender equality.
Recently, veterinarians are involved in broad-ranging professional fields. However, the high
turnover rate and low return rate of female veterinarians during/after life events remain a
challenge in veterinary field. There is a need to create environments in which female
veterinarians can fully demonstrate their abilities throughout their lives.
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Diversity & Inclusion Promotion Committee Progress Report

Diversity & Inclusion, The Mass Spectrometry Society of Japan (MSSJ) (Diversity2020@mssj.jp.)

Abstract: In FY2019, we planned and carried out 10 activities such as holding workshop in
MSSJ2019 and co-hosting with several colloquiums in MSSJ. As an external communication
activity, we conducted and submitted a female ratio survey in MSSJ to EPMEWSE. We also
participated in the 17th Annual Symposium and 1st steering committee of EPMEWSE. In
order to promote diversity and inclusion in MSSJ, the name of “Gender Equality Promotion

Committee” was renamed “Diversity & Inclusion Promotion Committee”.
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Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL:www.jsas-org.jp.)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Aug 2020, the society has 1,726

members and supporting groups in all.

The members are attached to a wide range of fields such
as industries, governmental agencies and organizations of higher education.

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Report on gender equality activities, The Japan Wood Research SIm
Society

Diversity Committee, The Japan Wood Research Society
1-1-17 Mukogaoka, Bunkyo-ku, Tokyo 113-0023,JAPAN
TEL +81-3-6878-5195

Abstract:

The Japan Wood Research Society is a major academic research society promoting the study of
forest product science and wood technology. Currently, 1,190 full members and 435 student
members are actively involved in its activities. The current Diversity Committee started
operating in July 2013. Some of its activities involve, participating the 18" symposium of
EPMEWSE, Summer School for Female Students and organizing the 7™ luncheon meeting
during the 70" annual meeting of the society. Although we were not able to work well due to the
typhoon and COVID-19, the committee will continue working to enhance diversity and promote

the participation of members at all levels.
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Activity Report

The Institution of Professional Engineers, Japan (7 PE J)

Gender Equality Committee

Gender Equality Committee was established under the Institution of Professional Engineers,
Japan primarily for three purposes: i) encouraging female engineers working at enterprise to
acquire qualifications for their carrier development, ii) hosting informal meetings of senior
engineers and young, female engineers and students to discuss work-life balance, career
development as engineers and so on., and iii) establishing networks of organizations and
groups sharing the same purpose. Today, the interest to D &I (Diversity & Inclusion) is rising,

and we have initiated activity about this.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Tomoko Igawa, Chiba Univ.)

Abstract:

The Botanical Society of Japan was established in 1882 to promote researches in

wide range of plant biology. The Society publishes a Journal of Plant Research for
international distribution, as well as organizes an annual meeting with oral and poster
presentations, symposia and public lectures. In our society, women represent 24.1% of about
1,800 members. For promoting gender equality, we set up the committee on gender equality on
2011. To promote the diversities in not only gender but also career and lifestyle, the committee
was renamed to “diversity promotion committee” in 2020. Through the planning of special
lectures in the annual meeting, we will promote the awareness of diversity in the society.
(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry (Committee on Gender Equality: Gakkai
Center Building, 2-4-16 Yayoi, Bunkyo-ku, Tokyo 113-0032, Japan)

Agricultural chemistry covers a wide range of bioscience, biotechnology, and agrochemistry,
being based on the study of living things in general and agricultural organisms in particular.
The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA) was founded in
1924 as an academic organization called the Agricultural Chemical Society of Japan, with the
objective of contributing to scientific, technological and industrial developments. More than
10,000 members belong to JSBBA and about 20% of them are women. For promoting gender
equality, we set up the committee on gender equality in 2015, renamed the committee on

promotion of diversity and equality in 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE). We held the 7" Luncheon Seminar to promote gender
equality in the JAA at the 125" annual meeting (Held in a magazine by COVID-19) on March
25, 2020, by Ms. M. Ito (The Open University of Japan).
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Activity Report of the Japanese Society of Fish Pathology

The Japanese Society of Fish Pathology (Hisae Kasai - Hokkaido University)

The Japanese Society of Fish Pathology aims to advance the study of fish pathology and the
dissemination of knowledge specific to fish and shellfish diseases. Currently, 337 members
belong to the society and 39 of them are woman. This year, the annual meeting was cancelled
due to COVID-19. The society has a plan to set up childcare room in the next year’s meeting.
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Gender Equality Promotion of the Japanese Society for Neutron Science

The Japanese Society for Neutron Science (JSNS)

JSNS is now advancing efforts on establishing continuous commitment to gender equality
promotion. As a member of Asia-Oceania Neutron Scattering Association (AONSA), JSNS
respects AONSA's Statement on Diversity and Equity and discusses over effective measures to

achieve gender balance.
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President of JSTM,Shigeyuki Kano (NCGM - kano@ri.ncgm.go.jp)

Abstract: The Japanese Society of Tropical Medicine was established with the objective of
contributing to the improvement in medical treatments and the health of people all over the
world by presenting the results of research in tropical medicine at annual meetings and by
publishing them in our journal. The Society started organizing a gender equality symposium in
2014 to support women researchers and foster an awareness of the gender equality among its
members. Discussions have taken place on various issues in the field of tropical medicine.
During the process, “Japanese Society of Tropical Medicine Women’s Award” was established
in 2017. While continuing discussions on women researchers in Japan, the Society has begun
expanding the symposium perspective to support young researchers contributing globally. A
symposium is planned to discuss current situation and future prospect of women involved in
clinical research in lower-middle income countries who are essential stakeholders in the field

Gender equality symposium of Japanese Society of Tropical Medicine (JSTM)

of tropical medicine.
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and Applied Mathematics
(Sonoko Moriyama - Nihon University - moriyama.sonoko@nihon-u.ac.jp)

Abstract:

The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central

organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to
foster the mathematical sciences and engineering mathematics which contribute to the
innovation of science and technology. It is a cross-disciplinary society consisting of people
researching mathematical phenomena (in mathematics as well as in other sciences), those who
apply mathematics (engineering, technology), and those who develop methods of analysis
(computer science, experimental science). This is an annual report on JSIAM activities related

to promotion of gender equality
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Gender equality activities in Japanese Society for Hygiene

The Japanese Society for Hygiene

(Midori Kamei, Teruomi Tsukahara)

Abstract:

The Japanese Society for Hygiene is a scientific and professional organization founded in 1902,
and according to recent statistics in 2020, among 1341 members, there are 443 women
Because there are relatively higher number of women researchers in this filed, women support
in Japanese Society for Hygiene has been long awaited. In 2015, we launched a working
committee for gender equal society and ran a kick-off meeting with the project team. In the 85™
Annual Meeting in 2015, we firstly held a symposium on gender issues and since then, we hold
the symposium every year. In 2017 Annual Meeting, we declared that the Japanese society for
Hygiene encourages our researchers to conduct a research that will bring clues to solve
problems related to aging society with declining birthrate. In 2018, we have released a series of
academic research papers to build Society Consensus Statement on this issue.
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SilffEiEZ B4 (Japan Endocrine Society Women Endocrinologists

Association: JES We Can) D Bh#HR &
HAN W2 (BRERSEEERESZER  IWAREHEZE - BRKY - myamamot@gifu-u.ac.jp)

Report of the Japan Endocrine Society Women Endocrinologists Association (JES We
Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Mayumi Yamamoto, MD, PhD, MBA. Gifu University, myamamot@gifu-u.ac.jp

Abstract: The Japan Endocrine Society (JES) has a percentage of female membership in 20s or
30s of around 50% at present. In 2009, JES organized a committee to promote women’s
careers, with the nickname “JES We Can (Japan Endocrine Society Women Endocrinologists
Association).” The acquisition rate as board-certified endocrinologists (BCEs) of women aged

>40 years was significantly lower than that of men in 2009. However, in 2017, the gender

difference among BCEs in this group (currently aged =50 years) improved considerably

through various activities. However, the acquisition rate as certificated endocrine educators
(CEEs) of women was still significantly lower than that of men in 2017. The ratio of female
oral speakers or poster presenters at annual academic meetings has grown to equal or surpass
the membership ratio and the numbers of female chairpersons and invited speakers have
increased from 2009 to 2017. Female members make efficient contributions to society. JES We
Can was found to be effective in reducing the gender gap in academic activities at JES. We
hope that JES We Can supports women more intensely to raise the rate of CEEs and BCEs and

promotes more women in higher positions in JES in the future.
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Enhancing Diversity in the Japan Association for International Health

Japan Association for International Health (Mayumi Ohnishi, Nagasaki University)

Abstract:

The Japan Association for International Health contributes to the progress and enhancement
of international health, as well as the promotion of academic and cultural activities.
Although the proportion of female membership is high, the number of female students and
young female members has been decreasing in recent years. Challenges faced by the
Association are new-member acquisition and conversion of student-members to full-

members.

[H A E BRI R 2 0 H ]

FEFR R IR B L, 2 HOFFERE. A
ik D SN O 2 BAH AR ) P B A & & D fft
Feuis - DL Y | EERRIEER O ES
HRICHEB L, > TEMSLD R ICFHF G
5 (FRF—L—=Y D),

B

<SR —L2—Y URL>
https://www.jaih.jp/

[E AR BRI R 2 D & B

il aat e (e S0
(20204 3 HIRAE) A (%)
Eag=| 1,055|380 |[669 |63
“ixanm |60 (272 488 |4
S [0 33 86 |72
mopag B9 |18 4L |69
ey 76 [35 41 |54
B 29 17 |12 |41
e % 15 |11 42
e 5 2 1 33
AR 6 [ |1 |17
TN
[t ds & 04 B RS )
2014 2017 2020
TYNETTRON) 1216 | 1,126 | 1,055
Y | KHEER () 3 (64 |6
P IO L
PR 0 (27 @
AEEEAEM [0 [0 |1
HE - AR 0 31

70

[ 3B I [F =i 4% % BUi)

1. HAREFSREERYY AT

m 2ENICW 3 ERRREICREO R ROk 4 o
B o Aot L€, MG £ o 7 W iF ke
BRIt 2T, A CTIERETE 2 AM
BTS2 RS o CTHAKRCEEHS
WEBNT 22 &2 HIET

n HHROBFEREZZIET S
TEERHME LM
[ERRGREE ] = [7m—o
SNV B0 EED
T N7 F— LR

FEHf A — L= — Y URL
https://jaihsstory14.jimdofree.com/

2. BEhE

AT DB % i 72 38m X DEE 1T L TR G

1) JEHIE LT 40 %A T (2020 4EJE X, 45 LA
Tel, MREXRILSHE-T2)
SHEUERB L LI

W 2 NI AR 2E“TJournal of International
Health” |58k X 725w - GBI G E 2 B
T 5, ftho BhEEARHERS I R X 7w E
DEEIZ. ZONERARNIC LY RESKRES
THEIh T3t

2)
3)

(FHE]

LY BEIG RN GE V2, 0F, FER
B - AT BBPBPER TS 2 -0, Hillz
BHEBIUVEEREDPOIERE~DEED O
DG 2 BT 2B ED 5,



HA S 2T B 1T 5 B [FSE BEE O TE B/

PR RFEIZEHY T E P (GEEITERHFERER)

- OHtE— CRETRE)

Introduction for Gender Equality in the Oceanographic Society of Japan

Gender Equality Panel: Sayaka Yasunaka (JAMSTEC), Shin-ichi Ito (Univ. Tokyo)

The Oceanographic Society of Japan was established in 1941 to progress and promote
oceanography in Japan. Percentage of women in our society increased to more than 10% in the
2000s from less than 5% in the 1990s. However, it has plateaued after the late 2000s. Events
related to gender equality have been held in the annual meetings since 2017. We joined the
Japan Inter-society Liaison Association Committee for Promoting Equal Participation of Men
and Women in Science and Engineering in 2018.
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Proportion of women activities in the Japanese Geomorphological Union

Japanese Geomorphological Union

Abstract:

(Chiaki T. Oguchi, Saitama University, ogchiaki@mail.saitama-u.ac.jp.)

Japanese Geomorphological Union (JGU) established in October 1979. Members of JGU are
belonging to not only geomorphology but also its adjacent fields such as geology, geophysics,
geochemistry, civil engineering, agriculture, etc. The purpose of JGU is to elucidate and discuss
issues that are closely related to the geomorphology itself or the terrain. It belongs to Japan
Geoscience Union and corroborate each other. Main activities are publication, JGU summer
school for encouraging young researchers, annual meeting or symposium, Natsugaku (summer
school for high school girls), etc. Since the student ratio is low and the female student ratio is
even lower, it is an urgent task for JGU to support and increase the number of young people.

<HEHEEES L IT>

HAMEAEA 1L, 1979F10H 1, i s X
U%@%ﬁ\ﬁ(%g%\%%%@%\%%k%
7 EOHIRELI S FE D, ERTE, BYE) o
FTHEREMED., HIEZ Db D, H 2 W»IiTHEIC
HVBRE b OFEMEIC O W, I LiEmT 5
72O ENE LTz,

RFFHICH 72 2B ELIZREE J1ic X 0 #h3R
fhroyitk CGafa. K, BE, £, AT y)
wAE - BEIL, ZofERE LT, ik, KOG
R, WA &AL TR W NICAE U 72 b
DITIED D THA,

i&ﬁ/% ‘%@ﬂ%’%k L{, ;ﬁ{gﬁ, nTuHﬂ l_%nu,

SR OHIT) BIGFICIT VO, I B R RR
&&%ﬁtf%”ﬁﬁ@k%ﬁm&%%ﬁ%ﬁ

HOA R LD 5 COET,
LTl PY™ “piiad "e
:: S l ettt
- .y "."' "“.-u
e
wy 'oee
e v e o B ne
------ Ll o) .
g‘l :‘:’-‘“" - » .
¢ ormun
o L
E - I.'.' “
| & B
"iema . M0
T
'!.-\‘.'ﬂ. -l.'. S
| N e
U
i
oy m -
LLLLL
V.' rnv.-n w;
B0 A R b 2k 22 U

(AT — %,2019K 9)
https://www.djrenrakukai.org/enquete.html#ratio

72

<¥ b RFVEE>
W O REE) & LT, FIEEE D RAT. F

ke, v RI YL, IGUE DR (BT
) 7% ExRIToTH Y, HARIRRER EEE
&b Hf Ekbfmﬁ cmhLcugd,

B LFESE OB S H X, 2013FEE L 0 [&
THEEROHL] KSML T T, 20184
SCRT 7747 7—=v 7%l HR %
L% EMAICE Y AN EEMAH 2T T E
L7 H¥20204 Y 54 v~OBIIIAX Y 7%
TCD7=DRIEY T L7, 20194 X, HESD
MBEREAR, ~A V7T 7 b HC-HE & H#
KRBT 2 ENEREZITVE L7,

<LZHBEGOHEBET — £ >

JGUIC BT 2 — k& B o hEI&1310:2%.
SB0HE&IZ6%TH Y., Bt H%u%

WA DR TlE, &b (18] Bhng

T4, LaL, T, FAEEEREIMEL, ﬁ%%

EHRIIZIHIVEWZ LICERLTEBY, 247
DLDODOEWLELEL LTnET, b, ik

L=

BoWhE&Ix16%, %8 ([F&] LX) o
HEIE139% T,
JGUI/INEIE 2 2T R C© B 5 7=, k%Xt

RELEBIEQCETFONTVWERA, ThE
TOZEHICB T 3 LMEEEIZ, HFEMRE %20
Re L7 [WFFESENE | (20004E X b FEfE) <
139%., [~ bR 2 —F] (20164 X b FEi)
TlI25% T L 7=,

<SHOEELHFE>

JGUTIZ, HTDORHAZEMRL CHEEE»ED
bhT&X L7, L2L, Z0ETHEEOEE
PEL o TR 2 Ehb, HERCR A
T1H2EEEERL CEDTWL T ERED
G,



_,- B IRBE - X4 =27 4 BT 3 RAS

B

NEEEEREAN M T

Equality and Diversity Annual Report 2019/2020
— the Japanese Geotechnical Society

The Japanese Geotechnical Society

Abstract: The Japanese Geotechnical Society was established in 1949. One of its purposes
is to promote technical advances and research activities in the field of geotechnical
engineering. We are now challenging to increase young members and female members to
fulfill the social demands. Engineers and researchers in geotechnical fields continue to
contribute to the society which aims at safer environment against disasters and at
reconstructing the existing infrastructures compatible to sustainable society.
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Japan Women Engineers Forum- Activity report

Japan Women Engineers Forum (Committee Chair Mikako Homma Email: info@jwef.jp,

http://www.jwef.jp/index.html)

Abstract:

JWEF was established in 1992 for women engineers to achieve the objectives by

networking and exchanging information. The objectives are to improve each engineer’s skill, to
create the comfortable working environment where women engineers can demonstrate own
abilities, and to contribute to society in increasing the number of women engineers. This year
as well, we provided opportunities for female engineers to self-study and network through

events and study sessions.
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Diversity and Equal Opportunity Achievements at JSCE in the 9th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE) works
in a two-year term, proposing various activities while developing a stable foundation within
committee. In this article, the achievements in the 9th term are introduced. They include: (1)
JSCE Diversity and Inclusion Action Statement, (2) records of past activities and women civil

engineers, (3) promotion of JSCE 2020 Project.
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2019-2020

The Ornithological Society of Japan (Sayaka Horie, Japan Bird Research Association)

Abstract: The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,200 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2019, the report written about the
16" symposium of EPMEWSE was published in Japanese Journal of Ornithology Vol. 69

(2020) No.1.
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Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology

Abstract:

Japanese Society for Plant Biotechnology (JSPB) supports development of both

basic and applied researches in the fields of plant tissue culture, molecular biology and cell
technology. To this end, we hope to facilitate exchanges of research information and
cooperation among researchers of various disciplines, including basic science, agriculture,
pharmacy, and engineering. The society has been concerned about gender equality and formed
a gender equality working group in 2013. Upon request from the working group, arrangements
of daycare during the annual meeting and subsidization of the cost have been decided. The
society is also active in carrier support for young researchers.
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Activity report: Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry (JSHC)

Abstract:

We held the Symposium organized by women in JSHC at the 60™ annual meeting. At the
symposium, six female speakers were invited to present their wonderful research. It was a good

opportunity to promote gender equality.
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Committee’s activities for gender equality

Japan Society of Applied Physics (JSAP) Contact: Emi Tamechika (Yokohama National University),
Takashi Kondo (The University of Tokyo), Noriko Chikumoto (Chubu University),

The committee aims to promote diversity in the fields of science and technology by providing
everyone, regardless of gender and age, with the opportunities for making the most of their

talents.
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Recent Activity of Gender Equality Promotion Committee
in the Japan Society of Plasma Science and Nuclear Fusion Research

The Japan Society of Plasma Science and Nuclear Fusion Research (Akira Ando -Tohoku Univ.)

Abstract: The recent activities of Gender Equality Promotion Committee in the Japan Society
of Plasma Science and Nuclear Fusion Research (JSPF) have been reported. The Committee
was launched in June 2014. It has been carrying out (1) Investigation of the gender distribution
of the JSPF members, (2) Planning of the activity of the Committee, (3) Convene an Informal
Meeting in the annual JSPF meeting, and (4) Participation in the Summer School for Women's

Junior and Senior High School Students.

77 X< MR F4ATlE, 20134E9 Hic [5
ZHFEZWHEZESHE | #HESKE L, 2014
o6 AICEELZHMUIEIZHBLZ, 2N E
TOMEEELZHET 2 L L HIT, W DHhDiF
B L L TE T3, BUTIC 2019~2020 £EE
ICHEME L 72 ERIEBNE 2 [N T 5,

RELDOTUESBRERORE

AREFELHD 20204 8 H 20 HEHFE cCoLMEE 1T
1,457 4D REEHT57 4 (391%) TH b EfL
lZ7evy, 57 LHhIEAE X 38 4. FAESE 194
T, Bl IE& B 1E 30-50 B IC 25 4 &R
ERSH LT3, REGEOLESBICEN
TlE, 3% R E TR,

K¥ELDBLHFSHRE STEE)

AEEBLROFEREEE LT, ¥R2ERICHNT
AvId—<LI—T4 v 2tlTsL, H
R SEE AR Y v R T L~DSN. EHRIL
LB [ E e ORE ] ~ORERGIY 72 5
MEfT>TE T3, /7, KEEDF—L~_—
VIS, RESOTEHIREFOFMABHE L T3,

BLHFSZBZES T vV Favi—T4 v
7T X~ - RG-S 36 BI4ESICT (2019
£ 11 H 29 H). BAHFESEEEICEIL To 4
VA=A TVFavi—T4 v ki
L7 S HEEKFZOME—Eic Xk 3 [
HEBHEANC BT 3 7 I XHROMESIT] &
L -HEH#EEo b, BfEoh, EREER
HBICBWT, 779 RXAHRZITEAEFEIR &
RTERWERAZEA, (LU E 82 3 7-
DICFESRLLTTEEZ L3 2 ?]iIco2nTH
HaERZ T - 72

(BHEIE, Med CHEEORT).,

Y4,

80

==¥= 1)

~DEH

LFPEEEDFRK 2020
A 8 HICERI K HEABE S chf S h 3 [H
Ho¥RE, SEEITHYN e o2 cF
vIA VgL IRo T, B o v T vy DB
EREREETNYy 2T v 7 LTz, TitoXIE.
SREF7ZICHE LR —2_—Y D% R L

TWw3,

®
R - 7

7523 - BBAFR
SFPRE (UF- FE) AHR~<-2, 2000WsAKET
ey ]

HBET 3 AINBOL 7 RHHAREICLFH

http://www.jspf.or.jp/genderequality/poster/

SR O F v ) TH#HIZ, 5B E— b
TOREL Y, ZNA—TF 150 THITTHD
AL DMK EIT o7z, EFEICE o TR, HER
BIRICHDLTHSEICRDLT FAL 2R G0

HEALAHSL R, VE—FBfETL. S4F
QMHEICEMINAE L IIALEEETH -7,

. S EEEf L 7= WEB % A4 b i3, BT OkET
ATV RS OB CGERI S h s FETH Y,
2TV BT IRVER L b Ro T,


mailto:gender@jspf.or.jp
http://www.jspf.or.jp/genderequality/poster/

HAR L 72 (5852020
HARGULS 2 (KHEEAN BLRASmEHEY)

Japan Society for Symbolic and Algebraic Computation
— Activity report 2020 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public Information)

Abstract:  The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an
association consisting of those who have a deep interest in research, development, application,
and usage of symbolic and algebraic computation. JSSAC was established in April 1992 for the
purpose of progressing, developing, and popularizing symbolic and algebraic computation
through mutual cooperation and exchange between members and related organizations. In June
2009, JSSAC moved to a general incorporated association. This report is the summary of our

activities on gender equality.
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Annual report on the activities for career path and gender equality
in the Japanese Radiation Research Society (2019-2020)

The Japanese Radiation Research Society (Noriko Hosoya, Graduate School of Medicine, The University of Tokyo )

Abstract: The Japanese Radiation Research Society (JRRS) was established in 1959. As of
May 2020, the society has 848 members and 22.9% of them are women. The JRRS Career Path
and Gender Equality Committee was set up in 2015. Our activities include organizing annual
seminars to discuss career progression or work-life balance, providing support for childcare
during the annual meetings, and carrying out visibility surveys of female scientists in JRRS.
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Introduction of the Japanese Society for Food Science and Technology and the ratio
of women to the executives, delegates and members
The Japanese Society for Food Science and Technology (Shinichi Kawamoto - Secretariat -kawamoto@jsfst.or.jp.)

The Japanese Society for Food Science and Technology was founded in 1953 as the Society for
Agricultural Processing Technology, renamed the Japanese Society for Food Technology in
1962, and given its present name in 1984. We currently have approximately 2,000 members.
Our Society engages in various activities such as convention of annual meetings, lectures, and
research seminars as well as presentation of academic awards with the objective of contributing
to the advancement of food science and technology through cooperation among researchers,
engineers, and other professionals in businesses, universities, and national and public research
institutions. In addition, we publish our journal in Japanese with English abstract("Nippon
Shokuhin Kagaku Kogaku Kaishi*) and English ("Food Science and Technology Research™).
Current ratios of women to the executives, delegates and members are approximately 14%,

9%,and 27%, respectively. (132 words)
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Proportion of women giving management and research presentations in the Japan
Society of Lipid Nutrition

Japan Society for Lipid Nutrition (Toru Moriguchi - Azabu University - moriguchi@azabu-u.ac.jp.)

Abstract:

The Japan Society of Lipid Nutrition currently has about 330 members, whose areas of
expertise are primarily medicine, biochemistry, nutrition, and agriculture. The society’s annual
academic conference has contributed to information sharing and dissemination of research
results on lipid nutrition, especially fatty acids. About 41% of the society’s members are
women, but women account for only 17% of officers, 22% of councilors, and 17% of
committee members. Furthermore, although women gave 40% of poster presentations, they
were underrepresented in oral presentations and symposia, accounting for only 34% and 18%,
respectively. Looking at the changes in these rates over the past decade, we can say that there

seems to have been no improvement over the past 10 years.
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Activities of the Diversity and Inclusion Committee
of the Japanese Society of Hypertension

Japanese Society of Hypertension ( Satoko Nakamura - Kansai University of Welfare Sciences -

s-nakamura@tamateyama.ac.jp)
Abstract:

The Gender Equality Committee of the Japanese Society of Hypertension (JSH) started in 2013,
and changed its name to the Diversity and Inclusion (D&I) Committee in 2018. JSH has
collaborated with physicians and relevant healthcare professionals across generations, genders
and specialties. JSH has promoted career development and lifelong education of its members,
appointing young and/or women investigators to session chairs and symposium speakers. One
of JSH's board members has been a woman since four years ago, who will chair the next

annual academic meeting.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals (Fumie Seki, sekif2010@gmail.com )

Abstract: It is the only academic group in Japan regarding light metals (JILM) that was
established in 1951 with the aim of advancing science and technology related to light
metals such as aluminum, magnesium and titanium. Main activities are 1) holding
research meetings, academic lectures, etc. 2) promoting research cooperation and
collaboration in Japan and overseas 3) publishing academic journals, academic books,
etc. Recently, in collaboration with related organizations such as Japan Aluminum
Association, through various research and development utilizing the characteristics of
light metals, we have played a leading role in the fields of recycling and energy saving
and contribute to the maintenance and improvement of the global environment. In
November 2006, the first "Women's Member Meeting” was held and from the 3rd
meeting, becoming an official organization of the society. The 29th meeting will be held
in November 2020. We established "Light Metal Women's Future Award" in 2009. The
Award is the first academic society in Japan to honor young women, is given to
up-and-coming female researchers and engineers under the age of 45. The JILM Gender

Equality Committee since March, 2018.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03-3471-2165, e-mail: fishsci@d1.dion.ne.jp )

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
3,077 members belong to the society and 388 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2020.
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TEL : 082-424-4428 FAX : 082-424-4355 E-mail : syokuin-sen@office.hiroshima-u.ac.jp
URL : https://www.hiroshima-u.ac.jp/gender

Hiroshima University’s Industry-Academia-Government Collaborative
Challenges to Support Women Researchers

Yoko Ishida, Director, Gender Equality Promotion Office, Hiroshima University

Abstract:

Hiroshima University (HU) has committed itself to realizing gender equal environment and to contribute to
the achievement of the Sustainable Development Goals (SDGs) Goal 5 "Gender Equality" by valuing suitable
balance between work and daily living for all university teachers and staff members and by making various
attempts to support women researchers’ research activities and leadership, since its announcement of Gender
Equality Declaration in 2006. With the JST funding programs, HU has conducted various approaches
including establishing a university-based nursery school; providing young female scholar encouragement
awards etc. by setting goals with specific targets. HU established Diversity Research Center to carry out
researches and practices related to diversity in 2016. New activities for further strengthen gender equality
have been implemented since 2017 under the Career Advancement Project for Women Researchers
(CAPWR), which is a JST funding program of “Initiative for Realizing Diversity in the Research
Environment (Collaboration Type),” in collaboration with academic/research institutes, local governments,
and private companies to further support women researchers with women researchers in STEM field focused.
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Promotion of Diversity and Inclusion in Forest Research and Management
Organization

Forest Research and Management Organization (Tomohiro IGASAKI, Naoki KUDQOU, Daisuke
HOSHINO, Tayoko KUBOTA, Keisuke OBASE, Eri MATSUBARA, Ryohei TANAKA, Norimasa

TAKAYAMA, Kumiko SUGAWARA, Naomi FURUTA - Forestry and Forest Products Research
Institute - iga@affrc.go.jp)

Abstract: The Forest Research and Management Organization (FRMO) is promoting
various environmental improvements on the working circumstances for diversity
promotion. In view of a wide range of activities, in April 2016 the name and system of
the “Encourage Promotion Headquarters” was changed to “Diversity Promotion
Headquarters”, and the “Gender Equality Office”, which was the secretariat of the
Headquarters, also renamed to “Diversity Promotion Office”. In the future, we will
continue to disseminate various initiatives such as public relations and seminars both
inside and outside of the organization, and promote diversity and inclusion throughout
the FRMO in cooperation with local communities and other research institutions and

universities.
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Report of Activities during the 18th year of the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE)

The 18th secretary office: Japan Society for Bioscience, Biotechnology, and Agrochemistry

Abstract: This report summarizes our activities, such as events, studies and proposals &
requests, during the 18th year (November 2019-October 2020) of EPMEWSE.
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Dr. Elizabeth Lyons
(Program Director, Office of
International Science and Engineering,
National Science Foundation)

i EZRF K
(REA B AR SR I P =)

SR AR K
(ALK E % - NICHe #U%,
ZAL[F Sl T E Ak 25 8 W&
R (B5HRIZER) )

cRXANT A4 ANy a v
SN YA B TERT K (FTE)
Pl ERT K (HiE)
I Mk K (HiE)
Al AU e K GRAERSF#ER)
- 5 18 W B RRE
REZS HEE

(HARAA A& IR AR )

5
=
g

- H IR B RRE
wiE £& K

(et vy =7y v
R&D* v % —ffE)

< FoihE) >

(1) [BEAFEEESICL3ETHHE DN
F - HiffrE o R ] o Fli

COVID-19 EYEIC 0 h 2 BRAHETSIC L 3
EETEHEHOREZICHET 2 HAREREED
e g - NSRRI R A maoses - H
W& EZWNRICIREEE WG KT v —+ %
2020 5 H 15 H~6 H 13 HIicEfE L ([m1E 4L
11,112 F) . 2020 £ 6 A L Y IR S H¥E WG (HH
W HAEMY S EAREH £, HAYHEY &
Bl ERET) I CRTIEE R o icHEF

(2020 4 7 AABE) fERZITWE L7z, fbTHE
BT HP icig#k 42 &4, YL rY IV —2%
X OHEEEITVE LT,

(VLAY ) —ZBINE 5 4 A AT 56
11 feike ’EL5E 12 8 P i 516 <F
H 7=, 56 17 80 Brhl SEf 7. 55 18 1 s H
BREEI19W HHE &, AALREYS =%
BT, HAHBREKERISES /O T, HA
P2 fea R BRI, HARAHY S HRH
L)

202047 H 6 H (ZOOM 2 —F 4 v 2)

R A A5 B 8K
202047 H 8 H (ZOOM 2 —F 1 v %)

HH T¥HH R ERHEZRE IR F

7 K
2020457 H 30 H (ZOOM X —F 4 v %)

93

%518 8RB

NHK 2 H i+ K
2020 7 H 13 H (A v 7 4 v i)
JpGU-AGU Joint Meeting 2020
U-23 Diversity Covid-19 session (G : 56 12
) PHET)
(2) 2 4 BIRMIELT v 7 — b ENTER S 95
AREE 2 D 2B & HI
5 ARIKBUE T v 7 — T T EH R WG i
TH 4 BIRBUEL T v 7 — b RS FROR
AR LT, XY IEEICEREEX 27200
HRBHE R A 2 =B L, [RIRRIC ST
RWG XN —DHRFTHFCE L 7255 2 D
HELEES HP ICARIT 5 & & b 50 HRA
JIL % U7, GHY HAY S A8 ),
https://djrenrakukai.org/doc_pdf/2017/4th_eng/4th_
eng_survey_report_en_v2.pdf

(3) BURFHEFi~D S h )
ZHEWIFEE - g OBK. B X UOBLHFEZS
D —fF OfEER HiE L. 55 6 WIRFARAN - 4
/= HARGHEL, 5 5 R RIS Ak
AREHEICHEE - FUIA RIS K5, 2
B REHEWG tZBERZHLIC, UTD32
DIEHZHL S 2B 2, #HIciTo T
3. (BITHHSME 5 4 WRPAT. %11
W Yol REL R 12 4 PRI Hi, 55 158 du)i
S5 16 W1 SFH AV 17 B BRI SRR T
18 mEr HESE, 19 ‘A8 ¥, H
AERESS =% BT HARRERYES
N T AAREYES fE4 R BEL, AL
Bt ERH HE)

C RPFERTORMFHEKE - PIEMBIC BT
5 LVEFEE OB D e D X b 7n 55
R R

- SRR NS &2 HHE L 72 BRBEGE

HHEE S AT FEH O F TR

» RAARZH S TS D F K

202042 H 27 H
HER A REEEAR - TSGR R
R Zil 8 K
AMBORRRE By B K
M BCEHEEERAliE AR SCHE K
BEEAMHEESR —RR HHEH fLIH K
202043 H 4 H
AR -4 2 ~— 3 v & (CSTI) i#
8 kil EX K
2020 %5 H 19 H
W BOEHIEE (B - 4 7 =
a ViHY) R B K



W BORKIEE (RREEN - 4 7 _—v 3
VYY) fF EE EE BRI
W BORMHEE (BREBdi - 4 7 ~—v =2
V) A B ONEE R K
W BORMHEE (BIEBdi - 4 7 ~—v =2
V) A T IR B K
202046 2 H (ZOOM 2 —F 4 v %)
WARERG - 4 7 ~—2 3 v&E (CSTI
#E Rl BRK K
202046 H 29 H (ZOOM X —F 14 v %)
BB RE LKA N R RR
HiE  BE &2 K
EHERE R F B GE B — 1%
RE BE B K
RBRERA - FMTBOR R AMBORER  AMBUE
s EEME A Ul K
RBRERA - FBOR R AMBORER  AMBUE
HEMEE LR AMHEEESR
RE  PEH K
202047 H 29 H (ZOOM 2 —F 4 v %)
W B FRSERE ok EE BE
202047 A 31 H (ZOOM 2 —F 4 v %)
WARERG - 4 ) ~—2 3 v & (CSTI
wme Rl B K
202048 H7H (ZOOM X —F 4 v 2)
BAREEM - 4 2 ~—v 3 v&# (CSTI)
JEHEERE S8 B wAaF K
2020 £ 8 H 17 H (ZOOM X —F 4 v 7)
BAREEM - 4 2 ~—v 3 v&# (CSTI)
IEHFERE B H— LARE
LR E SRR T K
2020 48 H 19 H (ZOOM X —F 1 v %)
WAERERAT - 4 7 = 3 v & (CSTD
HMHEAZE BEEKYEI/Yahoo CSO
(F—T7RVNIFITFI—FT7 4%—)
REMAN K ([vv - =dhv] FH)
2020429 H1H (ZOOM 2 —F 4 v %)
BWERMEE - 4 7 = 2 v&iE (CSTD
JEHEHRE MRAH=FEr It —1TF
4 VTR
Hffitar Mk =26 K
2020 4£9 H 10 H (ZOOM X —F 4 v 2)
SGHEFEER R B/ SGTRREERE
202049 H 10 H (ZOOM X —F 1 v 2)
W R FRSEE &t BE
202049 H 10 H (ZOOM X —F 1 v 2)
WARERA - 4 7 ~—2 3 v&E (CSTI
JERERE  ELLAFSCRRIE A - MR
JeHHE (NIMS) FBA il K
20209 H 10 H (ZOOM X —F 4 v %)

94

AR - 4 7 ~—> 3 v &5 (CSTI
JEHEEEE  HILKE AR tT K

2020 £ 9 H 28 H (ZOOM X —F 4 v 7))
EERE R E KR FEAER EH AT
WPy, FE 2 K
BB S RN AL B R
MRt R BE gt K

202049 H 29 H (ZOOM X —F 4 v )
AR - 4 7 ~—> 3 v &5 (CSTI)
mae kil ER K

2020 4£10 H 5 H (ZOOM X —F 4 v %)
SCHEREE R B G RR AR RE

2020 4£10 H 5 H (ZOOM X —F 4 v %)
WARIEREMT -4 7 ~—v 3 v & ST JE
HE#EE NTT 2K - REESE BF 50l
5§

2020 £ 10 H 12 H (ZOOM 2 —F 4 v 7))
W BORWREE (BREBGN - 4 7 =2
2 VY ff 2FEE ki B2 K
N BORMEE (BREEd - 4 7 _—v =
VYY) T EE b K K
W BORFIE T (RRAEdf - 4 7 _—v 3
VIS fF EE R R K

2020 £ 10 H 20 H (ZOOM 3 —F 4 v )
AR -4 7 = a v & (CSTI)
MAESZE BEERYHEIZIYahoo CSO (F
— 7 ANITFY—F T 4V —) REMAN K

(4) PIREIRT 58 A L[] S b et 1 ik
MBI 5 2 e Rl S e R B IR &R
BEMMTEL L 72,
202043 A 2 H
55 64 Mo i Z H 4y (CSW) 1ICD W CIH]
K&, BHRERITE 8 S 1 R Chif#
INEAZEBREBHE T 2 FETL 22,
COVID-19 B4tk o 7= ok x nE L 72,
202043 H 19 H
[ A~DEE 2T F—2&] F1EEE
23 RIREFITE 8 FAE 1 SR ChfEx
RAZTEE B T2 FETL &2,
COVID-19 &Y kD 7=k X E L 7=,
2020 £ 10 A 13 H
55 39 [A1H A S iSRS I s L.
[BAHRERES ICL 2EEHHhOWIEE -
Beffir o EREFIE | DR R A2 L 7=,

(5) HART AAEERFAS
VDAY v
202049 H 20 H (Fv 7 4 v i)

BLKFRZH Y — 2



HAT YRR ES BFEISEY -7 v
a v 7 ¢, BEHEIZERSREEM S EICE
\J 2 B ESE O ERE & B RIS
SEIE RO Y A ZBNT 2EHEEIT O E
L7,

(6) HARSAMASEE S Aay = v X —aka
& N AR R E i 5 2 3 [l 2 e E g
2 (LAF. GEAHSS) & ojEif

202042 H 18 H
HAASEE ey v £ —nklal
GEAHSS FfED &5 32 ? v = v X — P4
NIAHEERIE RS D RK] SHAREMN &S
e CHfE I N, FERKRE L LTREL
¥ L7

(7) WG 5 E)

ERFEE O BRANEEICEE 3 2 fthE D BOK & %)
ROHE WG, 5 4 [MKHUE T v &7 — b RN
HEHER WG, 7w A B R B R SR
WG, 25 - HY¥E WG HZoiF# %7k
Lo 72, F—L_—URHABESLZHEX
+F L7,

(8) WAL 7 2 DGR

EXMBF 2 (152)
HABE R 2

F 7Yl (192
WL 2

9) Hf - W) - e - iR

e (2 L)

w7 (L)

- ENERFE A ENI R R AR

PRl E#Aa vy — o7 o T8 15 M FE e

D 7z & O RHPUR}EE |

=R

- HAR b e BakFZms v Ry L [
EHUERRICBTZ e —vavi~er
IR

% (1)

- WA 4 55 125 RIS - SE2EES
B HFESEHEEZESBE > v RY v A
[(THT v F )T eARMEOEE-HFE
E=C W IV SV SV N &1 ot

- —AEEE A AR EY S B FESE
HEEZ B 5 60 M HAMFEETYDRKSE 6
mEHFEFBLHEASHY -2 ay 7 [ 7
O — N~ LR HRO W - RS R
GRS 37201 N Yzv X —F v v FHEH
5 110 (L HA D & I ) 1 ¢

- HARZEEAMNE 7 4+ — 7 4

2019 4F JWEF ZMEBit# 1 B 2 S E R E 2
LAV VYEY T L (DN G L 728
TRt S SO XU

- HRBZE LR ZA N—v T 4 —HERE S
HARZ L4 2020 fFEEfR AR ES B
BT v Fa vy VR L [LEDF v
T RAN— T4 =R EEY hikk
HWTHA LI ]

-HAZMYE S 5 131 B HABRKRAE KA #R
MEZICB T X4 N=v 7 4 DFEBICON
TEZDL~TENDIRELLISMTE %% -
RKezHEEL T~

- AR SRR B EmkRlY Yy v X — - X
ARN—=v T 4 R M@l ivic s
F2YzvX— FAN=v T 4 ICBT 23
AL SHDOREE |

CPUEZ A N—v T HEERE S JEERY,
WMEE KT, FIIKY, BERY, @K
¥, EEES TERTv vy 42—, (ESETE
MKFERE By 2 —, THABTHRAE
t, IR Stt) SERC 30 HEESGHE A
BHAHMAM BB EEL A N— T 1
WMREBREERHA =2 7 7 4 7 (GE5| B EF
B XA N— T 4 RRERAHEE T 7
=7 P VERI Y L 20190 LR E HSEE <
Strong Network |

AR e FRERY = v A —0Rla
HAZEMESHE NS v R Y 4 BRI RH
ez vixr—|

-HAREW) ¥4 5 20 BB LI ESmEBHRRT 7
— 7« TAT - RTURREZ L~ R
Fa7=00a3yé i~

- HARBH S E Y S B TRIxF v VT3R5
wHRFEZHEEREHE I F— [V 4 Xan
F + AR b a v FEHROMIEHEED 72 0 DA
&

- AR S B3ED& I 74+—7 4 [X
AN—2 T 4 20— SRR ZIEH T % 2 HHAR
T % D34 & 5E B R~ — |

(10) WEEEAAE D S
MW EHEOEEFHEERIZ 10 AKIicH—
LR—=VTRT 2 FETT,

(11) %
5 18 A Iz T CcomBEmE 504
EVRMAINE L7,

Wi



I8 HIDIEENC H 72 ) ERESDONI LS D%
Dl AICBMERICRY X L2, B JigE
AR IR EH N LT,

96



T —% v SO —F JRERE

V=%V 7N —7 iEEEREG

V—=%v 7 rn—7 (WG) 13, RYWEWTEH - LHEEMNE OB RS moBE 3 2 M - 25 - &
oMz R LTy TR L, iR iE8 2755 LT, B8 Mo AX— b LELL, B

1I8HHIC BT ZWGDIEENILA T O Y T, —HWGIZ oW TIIFHlER Z g V2L 9,

1. %A O RARE BT 3 fE OB HROTE

27 ¥R LR OR

HEBPIZ : S PR ) | LR OEBIBES 7 — 7 74 787 v R0 Tl R T
5. 7 — MENRIRS T 50T, 2RIl B L b T 5.

2. R PRAEHERERERE

aTHE MU - HARCHBIE Y=

¥z AR YL - BRCHYHEY - BARURYE O - BRRET IS - HARY S -
HAD AV - AARRWEME 7 + — 7 L5F

WA - ZFhE BRI SRR RO KRR 2B U 28 21T ). FicE GIEMER) £2135
DO E 72 FRITRERRE L L TEE 21T 5. TEBELRELIME FERSEEZE T
BT OSMe 80, SRR ? O DRBIEH Z1TH, T o0, RERFE L 72> TE BIEHEE
Dk OIS S Y AT,

3. REE7 v/ —F

a7y L HARR L&

WEINE : a7HRE T v 7 — FEFOHFYRLE L, KT v 7 — FREORRMIRE 217 5,
F5EORBET v — 1132021 £ 10 A~11 AEOE[EZ FEL TH Y, F 40 CoXMEH
P MRETIE TN E M, RIS 2 TN 2 B R OMETICE T Lz, k. Hiz i
ZBHEICBE LTk, &0 X5 BAEABEPICOVTOMIESD TEL T,

4. 85 - BREF

aTHE AR

TEEING KB T v 7 — + OFERZTTITHER L 72125 - BEEZH £ 2. 5 5 RELHLFSmEAR
AFEI RO 6 HIRIEEAN « A4 7 R — 2 a v EARFHE O A K OHESR IS D W THMERBEIFREEBE ~ D ) %
P EEET 5,

97



T —% v SO —F JRERE

5. EERGE

aATHE HAREY

WEINA ALENR T & 2 BLHFASEA G 2@ & 2 —BAEEENICEIT S € 5 20, kM
ANB LIRS EA LS S O, Ek - BEFOREZMFEK L, EELZBEATOFRH LR CRILT
%o

6. F—L_—URE

278 AAREES
EBIPE | LEIEA~ OB RIBA T, f—Ax—Y0 ) =2 =T LEfT5,

98



DXL T N—F EEH

[ 2Rl B B AT ORI IE I B 3 2 BUK & AR o ERRHE ] WG 1EBRE
HALEREE 02 (BF&EFINT - HAKY: - E-mail: noro.chikako@nihon-u.ac.jp)

He

International investigation of policies and effects promoting participation of female scientist and engineers

The Society for Japanese Women Scientists

(Chikako Yoshida-Noro - Nihon University - E-mail: noro.chikako@nihon-u.ac.jp.)

Abstract:

The ratio of Japanese woman researcher is lower than other countries. The increasing ratio of
woman researcher is small, too. We investigated a policy and the increase of the real woman
researcher ratio carried out in other countries and tried to check what was the most effective.

In addition, we have continued the meeting of women leaders in Japan, China and Korea for
twelve years. To increase the number of women researchers and engineers, to invite more girls
to the scientific fields, and to prepare better environment for the women researchers,
enthusiasm of women researchers for solving these problems should have been a strong driving
force for continuing the forum. In the forum of 2019 in Japan, we discussed on “Gender
Equality for Sustainable Development Goals”. We hope to spread the international survey to
the countries in all Asia and to continue the JCK Forum to make a better situation for women

researchers in STEM.
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“NATU-GAKU”-2020 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU”, a three-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan, the
participants are school girls and the staffs are scientists and engineers from academia and
industry, school teachers and university students. The programs in Natu-gaku are supported by
academic societies, companies and industrial organizations. The 2020 Natu-gaku plan is held in

2021 due to the CV19 issue.

GEODHTFIEEBEOERKIZIE 5072 72)
2005F 2l & T2 LT hEAEE R (B
) d. SETI6RERM 2, ENKUHES
fif (NWEC) IcBWwT, SHS8H~10H®2iAH
3H. ave 7 Mid [R5l - A o]
Er—~il, ETRERCSHETK (HAIG
¥Ry %) | PAREBRICHTIHK CEETE
Tholz, L2L, au Mo ELZIT, 20
2 1E8HTH~9HICIEIA L 72, 2N T IL[H
TINWECH iR L. EA& A 2% AL TIT, Mz
Hig L T#& . L 72NPO-GSTEM—CPP & E1T&E
2 (WG) DHFEDETHH o7,
(SEDOWGIEBNT ?)

2020 E D EH FIIIEI & 7 o 7225, WG W< D
PDEEE{To72 (1) ~ (3) .

(1) TEYIAMFEOHOA] fWE

HR ke 2 BB T 2 —o0FEIR & LTiEA
{LDEZER L, @BEDTEDY 52 6 K& A JTmin
famftolze TDXA IV IT, BEDEFILH
1 4FHR] LT, FEAMTR (HARE
EVE) EHRLICREZRIT- 72, THIFI4EIC
Y SEEASIBHED S L OABR, BEL »
5> —2DHMND T oEEE Rk TH 5, i1
BHGED LTWE R, TYUXAALT —XIZRDY A
AT A=l N G- I
http://natsugaku.jp/natsugaku_archive/

(2) B%Fv o4
SETEDE LI & 7o 7225, #4ERE
EhHMiAK e pfiFERZER/NEMFROREIC
X2EYF VT4 UBEBE NI, £ DN
% ANEED» LTz, 2 DFELRERL, 2 CZ
~NHEETREASA VAN—=PWG A v = S
L7z TOE¥A Y I A4 vTAKEHETK (H
REWHME 7 +—7 4) PDEITREREE LT,
WA (HAYBYE L) AeksE e L <,
% L DNDBHNHCOEBREZ VK- L7z, 8H

100

1 6H. 23H. 30HDO=Z=HMIcBWT, ZOHNER
¥ v ) TEHEE, Fr ) TERES, XX VT ST
VEVIREKRES TNOLREFOI RV ATH
»5, SibEfireE» 51504 %z, B

DFLWBHY FFERL T,
http://natsugaku-online.natsugaku.jp/

(3) NWEC7 +— S LAV T4 v

NWEC (3 4F8 A R Ic 5 2 S [A] 2 i 1 BH O % F+¢
DTSR % K OHEROBGRE R R —HICHT
HNWEC” + — 7 L%fiflEd 5, S4FEIIA VY T4
v C8H26H~9H27TH Ciftb iz, WGIZ9H6H
WCHEPRETNTH OLREW~0HY:. 9H20H
WK IIRERD» B~ ZE L., BRELS
mL <, E¥144FE0FELE %, IENIHFRFEET
W% 1T > 72,

6H %, 2020 2 EITRBERSHET K.
FE R R 2 By = HIN 7 G, FERKED b Ofpfil T H
2 HARJFR T 112 &WINID /KRR T K 20094224
ZE RN A T K. SREG O 255 &t
K. ¥z v X —ifeE oILENK., 20H 138
HEEMBEEE?» S, HARBF20oMEE KL K
INOEAE K, MK (HARBEYS) W
PR AT CRHYEYS) | REATEK (HA
Rl | BERIEK (HASTFEYES) .
KEHETFK, ML zhEEe zofGEECE
FTA., HBRICEMEDOFLTH 2 IR F KD,
ZNEFNDOGGES 7=,

ExEx2M5)

HY%Mb7-01Ci3, H¥EHr—LX—=V%,
http:/natsugaku.jp/. NPOE AN 7B 1% F
Y YT XA Ta T 2y bl —L_— %,
https://www.gstem-cpp.or.jp/. £ 72 IZNWEC 7+ — 4
R=USHHE - S Ry F>HER TET X 0,
(Mébe)

A (HARI L) |, mori.yoshihito@ocha.ac.jp



http://natsugaku.jp/natsugaku_archive/
http://natsugaku-online.natsugaku.jp/
http://natsugaku.jp/
https://www.gstem-cpp.or.jp/

BF DS EE DS
EREEZDISEDESR =

U - P

EREXFPEERERERBRIRNZIEWG e
(BLEhtsk: BH— (BFIEEE), moriyoshihito@ocha.ac,jp)

B, B, BFE-HFARUMISEShHLDOTREL, BAARSERENREHDEHTHY, Fv1)
FAREE>THEN, ZORBRE, PHEICFERIGEVKEERIKXPRENRTRERLLY, EHED, &
EEHEEEEY.HMESNETHITRELHMEZMERT T 5, ERBWGITETNEYR—T 5,

BxiRSEEHEERS (BB

00 RE. ETRFHHAGEAARSEREESDERK, %##ﬂ%iﬁ‘“&*ﬁ%(:{i&h 14E6H23H)

201858 AR 104F &M B ] - B {f7 RS K

OKRFET7r—riE 12'(5*#?&‘&&%4:52125!512}5] (EREL)

ORE (For—rAEZLLICHFICEE) 2RFERHK174E12R

OVURIIL 12, Fi-GRVAESRELT HAFICEITAB X XFRSE

OXFhEEERERBINE IR (1 HPHEBEROERNAM]

St‘Eﬂ}?&f&mﬂﬁﬁﬁ%%miﬁﬁ‘:&tﬁﬂ?ﬁﬁﬁéﬁmﬁiﬁ?éé:é:%l:
#%1[EH:2003%. 192914 ff%ﬁﬁ’fgﬁgé
212D 2 REQER i
o0 b S BASBE1 25 BHEHHN - FHATIS 5 BRARSE.
woEH - EH19%. 141104 BE LT VRIMERICA T -RYEH OXIER, ZIERREDRA"
HERHREPIRICH TS BEXASEREOKAMAE BROEE
$3EE: 20124, 163144 ARFRTF12A : et
HSHREMBO B L ARSERERE 1HEPETBHFOETHXMEDERE. 57 BFREHEN-FWIcE T
¥4@ E <201 eﬁ‘ 181 5914-_ 6%##@%@@*&)&-‘ #Eﬁfﬁ%-ﬁﬁ%mﬁﬁ’éikﬁlz
SR REMROE LA RSEERRE zﬁggéctiﬁﬁil"égﬁ%ln ZTOEREREL TV ELS T
-G -]

‘ SR (/) Ear B4
L sronsumaromeenira: SRR LT s smouRERRURIRAHORR

OEZREFFRINOI-&H
O—LEFLEDHEVANE |:> Frk174, 200558 A % BizEESnE

OEFITRELHBEROREE —EEEOFREME
byl Sl T BRHFABEREH T HEORA
B 20204F i B !
HOFROES TR 1SEEFN
(1)2005/H17  (8)2012/H24 XEBHPEE XEOFvLoOIBREERE
(@afosis —BIA0L e FR18510R XBHEE
Bl2007/38 40101 H2g O%tDF+)THRXES > (1) 50HHM
@ao0s/h20 (11201527 <€ OWBERHEAFF TP YT IS AE LB R (FiR) 20085M
b s QM TR A B KB S (%) 752E 5
(6)2010/H22 (13)2017/H29 OHIMRERBRICHEITOHE -FRICEIARPEHHSD
(7)2011/H23 (14)2018/H30 wBEIE(HH)131EFM
Sl OXMHREXEET L ER (HLRHERMERT0YS5 L) (Hi4) 500H5M
EOEBE M LENS(2018) OHFRMATI=HIT 5 EDERRIRTIE (FHIR) 35BHH
NPORFHREBEE T RFF/ARATODIH(2018)
RROLE~DHEREHELT
HEBKOBRAFABE L S—I<CRE=515— TS HEERE (RE L 5—LIE—REET)
AT RS ELETOELIIEC—E, 100RBEOPHEN TR T, RRIZBR.

{'_'C\ ﬁizt I_L?:Tiiigz:ﬁliiﬂa)%#kﬂ%@txﬁ —THAGL. FEBRDBLXLARSE L 2 —TI=HPERTT 5.

srcmmﬂ#zmurﬁwmr—mﬁ#mmﬁm T

Frk265%128198 ., Frk27E7H248 ., FrR28F 118278, FA29578238 ., FRi30F38258

EH@:S=FE - BRExFEA—

EHIER: FR30E3A250 268 HEAH  FR3 1518128, EHER: FR3153H23-240. BIREHE: $fxssH3-48.
T . SHxE7H27-28H

BaAFSEEFHORBHDEVTHY . BHE L I—DOHF- B AR E—REET

101



/]

CEYHWG  CERILT - HAMES

—
RES

o

V=% 77 0—"7" (G

GEIEeE

Report of activities by Proposals & Requests Working Group

EPMEWSE Proposals & Requests WG

Abstract: For the purpose of Gender Equality in Japan, we present our proposals and requests to
Council for Science, Technology and Innovation (CSTI), Ministry of Education, Culture, Sports,
Science and Technology (MEXT) and several offices in Japanese Government, to try to improve
the 6th Science and Technology Basic Plan. Since it seems to be still indispensable to support
female researchers in Japan, we suggest concerning affirmative actions together with numerical
goal of portion of female researchers and engineers in STEM.
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Report on the innovation of managing and re-organizing EPMEWSE

Innovation of Management and Re-organization W.G.  (Hiroshi Terada - Architectural Institute of Japan)

EPMEWSE was established by 12 members in 2002, and now we have more than 100
members. Our committee have the mission of innovating the management of EPMEWSE. We
have studied and been authorized the innovation plan to a general incorporated association at

the meeting in May and August 2020.

We completed the register procedure at August 21 and the new incorporated association
committee will start at November 1%t. EPMEWS will hold the memorial general meeting at

December 141,
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