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Dr. Nevnihal Erdogan
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oz Ee

1982 A A X 7 — )L LRFRF2 0 1984 4R [A) RAE LRRFRAE T, 1992 4 [F) Kid i F (&
T, 1992 H2~2006 4 ~ 7 F 7 KF5EM, 2006 -~ Y v = U RFHRZ,

ZOM 2013 F~2016 FFa vy = J RFPELEFHE, M a@BETFaaE8, £ OM, 1989
FAXY A, =7 40— FRZEAEF BT T8, 2001 . Y 7 4/ =7 K5,
R - MG BT R B IR, 2007 ET AV h, U4 Aar v U RFRAMEE, [H
PRI E) 2014 F IR EICE T 2 EBESEER, 2016 Fa Yy U KEK
(1999 R ) HHERSERER 2 B O,
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OECD i A C /b = O e PEIFZE 4 L 313 37%, OECD MEAE T IO TH L5, B L TV 5 [H
AV x = U KRFIIFEKS T A, BEFENEH, 2R, BFE, 2 0FEHERL
PETHD, MaDRFZETLLMENRBEOER, TOBERICOVCHERLET D,
1869 FIZ LMD HFEHBENIHEY . LKHEBBEOERDIGE > 72, 1930 FIZLMIZSH
MEN G- 2 B, 1935 21X 18 AL EESHEE WA LT, BIfE, I —nw v \FEEE
PR T iz - G2, 2V vy =) RFO K FFAEREIT 63.5%ThHhbH, 2
Y UBRIEEMIECTHY, BELHEEL TEHO=—XIZIEATWD, ZHERRIC
I RF LMot ATEIR, R, O REEE L AXOBEBREBE L, 7o, 4, Frlck
THAECEBERE, XABE~02NM2@ L TEVOOHRE H 272,

ML by XD TRIEICE L ORMAZ 5 2 720, BRE CidLtEo s izt T
W2V OBV T 2 TRV 20326y, BAROZMD,
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NV a DR B FRIZ OECD TO947, hl=a, Py U K%,
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ol Ee

1994 I A U = —F A BE OEEBS W )T (SIDA) AT ALK ELELTOX v Y
T B IED D, EFIETRERT IV ADAY = —F o RERHEH & & T, EINEE
BEDOHELZBEOILE, AV—T UHNBET 7Y DREICEAE, BN R TL R
(2016-2019 ) Z T 20199 AICKA L . AICED AV 2—T L OUTHTRKYE T
BIRFOFN 2 G L TWD,

LT A -V E e

A2 —F 3 ) —~_VEDOE, ZTHETI0 ADZEENRNDLN, / —~LEDOWH
FoALFE, BEFR, BREFTLMEOZEZR IO N 25 ATHDH, 2020 £, [LFETA
DEMENEFEZE LTz, I8, /) —NVEZEEZLEWERDRVNE 2 THIZn, B
Bl £, MR o CRENRFET 2 EEZXZ TS, Zhdb ORIk
B, BHICLERKRER EOREMENLETHY , BLEEHEIITHICE->TH
FVBRBWHOFTHY, — A~ ABRLHEMRELZHEST B N2 T RETH D,

[¥—7—F]
1 Sweden is a country of Nobel prize.
2 900 Nobel Laureates, Female Winners only 25.
3 in 2020, two female chemists awarded.
4 T am wondering why so few female Nobel Prize laureates.
5 Some gender problems in Science, Technology, Mathematics etc.
6 Society from now, Flexible work style. Even men must take childcare leave.
7 Gender equality society is good society for everybody.

8 One person must make efforts to increase one female professional.
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Pekka Orpana K

Finnish Ambassador to Japan
BH74 v v PR

ol Ee
1979 £ ~JL Y v RFPHEZEL
19824 7 4 v 7 v RAVEEAA
2007 FE~2011 4 BE~L— Kff
2011 4 ~2015 4 BEE /L © 7 Kff
2015 FE~2018 4 KUfEZEh 24 KAl
2018 #F-~ BE R KA

ST AvE—VHES

KD —fZ2 EDDT7 0T RiE, fhasmit, 7V A o2 o TR %4 ) — LT
WO, KMEOHSIZEOSHETHHAZEHEL TWLETH D, 1906 FHRA TH O T
PEZRBokE (R EHE - R ZEME) 338D B AU, 1907 FE I 1T &M REANFEAE L7, 2000 4E 401 K
HLoE, 2021 FITIT 30 R E R TR O EWLHEEMEAEEL TWVWD, 717 2 R 100
FUEOBLEEOREERH Y | AT EFORERBAB CRVWEAFIZIS LI, 4% b
AIEN DR LN DB, TORCHERITBEFRE SN TND,

[¥—7—F]

1 Finland is the most advanced country in Gender equality.

2 In 1906, Finland is the first country, where women suffrage and right to run for
election in the world.

3 In 1907, first female minister.

4 In 2000, Female President.

51In 2021, Female Premier, the youngest female premier in the world.

6 Because Finland has 100 years history of Gender equality.

7 We are facing with highly competitive technology society.

8 Creative ability has no connection with sexual difference.
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Dr. Sarah Whiting

Ny = R KRR

W

oz Ee

A xz—NVKFHE, TV AMNRPEEL, v Fa—ty Y TRREEL
1999 £ ~2005 4 ~— 17 7 — N RFB##=

2005 A ~2009 4 U R b v KB HER

2010 F£~2019 F T4 A RFHEERFPLE

2019 4~ B Ik

LTI AvE—VHES®

=T 7 — R RFBEERFERITFELN 6004, 2 bERNLFHETH D, KEHE
HE W, N—T 7 — RRFPBFERFICE T 5L FFAEOIFEIRN., ZMHEHE OIFENR L,
LT DO REZER OIFER DU D W TEREREM L 720,

N=T 7= FR¥GSD (FHA U RFERE) HIOZMERFREL LT, FEICE>TH—
NET I ERDLEHIEBED TS, GSDIZIE Women in Design(F WA 45 &ME) | &
MR BV BEFITITZ I TEHEAB L9ICE NTWS, FAEIIE TERT 5% ¥
V7 DOHERFETRE, Xy NI —F IR KRY) LHFL TS, £/, KR¥RE &
LCEFmERAE, HDWVIELTHFAEICEY DT LREMEZEL L OBE LTV,

[%—7—F]

- 58% female students, 38% female faculty.

- Sarah is the first female Dean, GSD, serve as a model for all students.

- creating possibility for female applicants.

- speak with students considering applying to the school.

- point all interested applicants to the important work, Women in Design at GSD.

+ most important advice you should talk to those whose careers you admire.
Networking.

+ As Dean, open to advice, open office hour.

- take time to speak with high school girls or younger ones.
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Z DM, 69~T0FET AV, ANA TN —AZRFE,TNEAT =—F 2, 71
AT 4T Y IR EBEITIHE,
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The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the 2020 IUPAC Global Women's Breakfast

event from 2020.

1. 2N

AEED—BEELHEDIE. LEIT 2O
KEDEREZRZA. AMEBRL. ThoDHEZE
FRHUICHEANETTEOOFDLHERELT
FETHETT . FD=H, BEMGE -Z-EN
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2003 FEEICHRIMINIERZIESBLHRSE
FERFI EFEIZFDSHIE, B, /I
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T HAN="T—REDAAEMS. TLHEE 1
R MERVNT—VI1ERILTEILRE . AL
FEEEITOTVET,

2. BB Q021F8A1BIRA)
FEOFHELT. EREBICRERENZLEN
STENEITFONET . ABAREICHTILMEDE
Bl CDI8FEMTI%M510.1%IC ERLELZ. F
= . BB DL HEFSBNILBFEIER. TS
B(F20%). BEB2EA P 1AL HELELGH>THEYET,

B g s
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ENEE | 462 11

3. XEEDFLEZERFHKR
NEGESERBLLEEME I+ —5 LRE
2011 FITEZIFSLHEFRIRLELE &
BIFEBITMATI—0-547- NSV ADER
PELZHFESEHEE~NDEREHREMICETHEL
TEXMBEANERETDILDTT . FRITHLT,
SEERRLADEC. ELLULHEERLER
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013F &Y. ERPOELEEDKESMEYR—+
FTHEHIZ, KEHEPDOREY—EREERELT
WET 204FEMDIE,. —ASBETERZFERT
EHEABHELTVWEYT . SEER. FHir-GEAHELT
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DEBRP/DIZEHRTTVET . EEXHLDSM
ENEL BRERGERNTHOATOET,
4)FREETORN
FREMEZIZITEHPOIEAN ! AN
— I TA—IIEWT, FEY DX MEMRRE - HifTE
DAIZCHEFOHAREELF T T7VTITDNT
CHERE, LREIBALTVET,

5) Global Women’s Breakfast~ DSl

SRIEERARICEDLIEHATOLERTE L H
REETHZR UL TBreakfast Meeting& L3S T
SV BRARSEOEEMZHANICKETS
ZEEBEMELIZIUPACD AR URI2020FE M55
LTWLETD,
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Activities for Gender Equality in the Society of Polymer Science, Japan

The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than
20 years ago in the occasions of annual meetings. A day nursery school in the annual meeting
began in 2002 ahead of the times, and the gender equality promotion committee was established
in 2006. In order to promote the return to work after some life events, SPSJ introduced the
renewed membership system for both women and men. The Seminar for the gender equality has

been held each year at the SPSJ annual meeting.

1. BXH#FESEIZHTIEZLOBMYMEAH

BN FERTIE., 2080 FR/IA T+ —<ILIZH
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2002FE LY ITLY, B HEFSEHERRERSITEH
%Eﬁ#b\bﬁhut 2006 FEICIEBLHRSEE
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Eﬁﬁééﬂ]@ﬂiﬁ?»(w// EHEDRELRE
TRIALEENZTO>TLET,
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I F—HFRELTNEWNEEZTEYET,
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Japanese Society for Biological Sciences in Space - Activity report 2021

Japanese Society for Biological Sciences in Space (Kaori Tomita-Yokotani yokotani.kaori.fn@u.tsukuba.ac.jp
Miho ShimizusTUAT mshmz@cc.tuat.ac.jp, Yoriko AtomisTUATeyatomi@cc.tuat.ac.jp)

Abstract: Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp.)

Abstract: The Committee aims to promote the realization of a real gender equality society in the
field of chemical science and engineering. In 2003, CSJ decided a positive action plan to increase
the ratio of female members both on the board and committees up to 20% by 2020. Our
committee’s symposium, held in the annual meeting of the CSJ since 2002, contributes to
encourage not only female chemists, but also young members of the CSJ. The CSJ Award for
Young Female Chemist (up to 2 people each year) was established in 2012. This award is granted
for significant research results in fundamentals and applications of chemistry and for

contribution to gender equality activities.
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The AESJ Diversity Promotion Committee - Activity report 2021

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee. kaiin@aesj. or. jp)

The Society was founded on February 14, 1959, and celebrated its 60th anniversary in 2019.

We are pursuing academic and technical progress related to the peaceful use of nuclear energy,

contributing to the promotion of R&D in Japan, and working in accordance with the purpose of

establishment to strive for mutual awareness among members. Since May 2017, as the current

committee, it is not limited to gender equality, but also recognizes the diverse values of a wide

range of academic members and builds an environment where further development is possible.
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E-mail : sjws-office@sjws.info

Tel & Fax : 042-388-7539

Activity Report 2021 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Yoriko Atomi,
Tokyo University of Agriculture and Technology, 2-24-16 Naka-cho, Koganei-shi Tokyo, 184-8588 Japan
E-mail: sjws-office@sjws.info

Abstract :

Tel & Fax:042-388-7539

The Society of Japanese Women Scientists (SJWS) was established in April, 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SJWS, including researchers in science, engineering,
medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as
researchers and engineers from companies. SIWS is providing opportunities to facilitate the
exchange of knowledge in various fields of academic researchers particularly for women

scientists.
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Creation and distribution of gender equality leaflet of the JSPP

The Japanese Society of Plant Physiologists; JSPP  (Kohki Yoshimoto -Meiji Univ.)

Abstract:

One of the things that academic societies can do in gender equality is the enlightenment
activity to academic members. It is important to foster an environment in which at least young
peoples have hopes for this academic society and academic fields and can participate in the
academic society continuously while forming their careers. The Gender Equality Committee of
the Japanese Society of Plant Physiology was established in 2011 and has been supporting
them through the "Luncheon Seminar" held at the annual meetings. However, at that time,
there were some opinions such as "Why is gender equality necessary in the first place?" and
"What is the basis?". Therefore, regarding what is known as gender equality, we should
summarize what we already know, share it with our members, and send out a message that
encourages young people's further participation and retention. Recently, we have created a
leaflet for the purpose, so I will introduce it here.
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Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Natsumi Oyamaguchi “Shumei University)

Abstract: This report gives a summary of activities conducted by the Committee on Gender Equality of the
Mathematical Society of Japan. In order to allow researchers with young children to attend, the committee was
involved in setting up the nursery room at the annual meeting of the MSJ. As a regular outreach activity of the
MSIJ to convey that mathematics is exciting, we helped with the annual summer school for middle and high-school
girls, especially with experiments, practice sessions and poster presentations. In addition, we also organized a
networking and information sharing session at the annual meeting of the MSJ in which any female researchers and
students in mathematics could join and share their opinions and experiences.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

Ecological Society of Japan (ESJ), founded in 1953 to promote researches in
ecological areas, has been concerned with gender equality and support for young scientists.

At

the annual meeting of the society, nursery has been set up since 1999, and forums that focus on
supporting gender equality and young scientist careers have been held since 2008. The society
has also provided the science educational programs in ecology for female high school students
in summer since 2008. The Committee of Supporting Career was established in October 2010
and acts for supporting both gender equality and young scientist careers.
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Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Yuji Sugita - RIKEN - sugita@riken. jp)

Nine members of the Biophysical Society of Japan (BSJ) form a committee to plan and
organize the activities of the society related to the promotion of equal participation of
men and women and for encouraging young scientists. This year, the committee will 1)
organize the symposium to discuss equal participation of men and women and support
young researchers, 2) organize the briefing session to support job hunting for young
researchers, 3) select winners of the early career award in biophysics.
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The activity reports of “Promotion of Gender Equality” Committee and “Women in
Physiology of Japan (WPJ)” in the Physiological Society of Japan

The Physiological Society of Japan (Yasuhiko Saito - Nara Med. Univ. - 0744-29-8827)

Abstract:

The result of survey on reasons for giving up participation in the annual conference suggested
that childcare support was the most effective to participate in meetings. Based on this, we
newly established the "Life Event Support,” a financial support for childcare and nursing care
usage costs in the area of residence, and implemented it from this year.

In 98" Annual Meeting of the Physiological Society of Japan, we organized a joint session
entitled “Let’s talk about our research environment before and after the COVID-19 pandemic”
with the Japanese Association of Anatomist. Two speakers reported the results of two Large
-scale questionnaire, and discussed how researchers can live better during this pandemic.

The women in Physiology of Japan held an academic symposium by female researchers in this
joint meeting to encourage women scientists.

The "Aya Irisawa Memorial Female Physiologist Encouragement Award", one of the awards
bequeathed by the late Mr. and Mrs. Irisawa reached to the final year. However, the
Physiological Society decided it to be continued.

The proportion of female members in the Physiological Society of Japan was investigated and
found that undergraduate, general, councilor and director has increased to 40, 22, 16 and 21%,

respectively in 2020.
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Activity Report of Working Group on Gender Equality

Protein Science Society of Japan

(Ayori Mitsutake Meiji Univ.), Min Yao (Hokkaido Univ.), and Working Group on Gender
Equality of Protein Science Society of Japan)

Protein Science Society of Japan, PSSJ, was established on April 1st, 2001 based on the three

organizations of Protein Engineering Society of Japan, Forums on Protein Structures and

Principles of Protein Architecture. The society are with about 1300 members. We have invited

lecturers who are active in various places to give lectures and panel discussions in line with the

annual conference every year since 2003. PSSJ has established a nursery school with the

annual conference since 2005. We have joined poster presentations at high school girls' high

school, and create opportunities for faculty members and graduate students to share the fun of

protein research.
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EHS : zsj-society@zoology.or.jp

Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development and
dissemination of a wide range of zoological studies. It has been 15 years since ZSJ held the 1st annual meeting to
discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on Equal Participation
of Men and Women in Science”, providing a forum to discuss wider issues concerning work life balance and research

activity of scientists irrespective of gender.
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Recent Activities of Gender Equality Promotion Committee

in the Physical Society of Japan

The Physical Society of Japan
(Atsuko [CHIKAWA, Tohoku University, atsuko. ichikawa. c6@tohoku. ac. jp,
Emiko HIVAMA, Tohoku University, emiko. hiyama. a3@tohoku. ac. jp,
Kaya KOBAYASHI, Okayama University, kayakobayashi77@okayama—u.ac.jp,
Koichi HAMAGUCHI, University of Tokyo, hamaguchi@phys.s.u—tokyo.acjp)

We report the recent activities of the Gender Equality Promotion Committee in the Physical

Society of Japan (JPS). The second (2021) Fumiko Yonezawa Memorial Prize was awarded to

four winners. As an educational activity, the committee members have joined the summer

camp for junior-high and high-school girls. In the annual meeting of JPS, we hosted an

informal luncheon meeting.
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Annual report of diversity promotion at the Japanese Forest Society

The Japanese Forest Society (Hiroe TAKEUCHI! Norimasa TAKAYAMA?Z - 'KIZUKI. LLC. 2Forestry and Forest
Products Research Institute ’At204351@nodai.ac.jp 2hanri@ffpri.affrc.go.jp)

Abstract: The action of the Japanese Forest Society (JFS) holds for gender equality began with

the setting up of nursery rooms during our annual congress in 2002. We placed a director of
gender equality in 2003 and joined the membership of EPMEWSE in 2004. In the same year,
we prepared a secretariat of gender equality. In 2018 our division name “gender equality” was

changed to “diversity promotion.” The standing committee set up in May 2020. We

implemented joint survey with the Japan Wood Research Society in 2021. From this survey,

followings were clarified: (1) telecommuting system has not been properly utilized or

institutionalized, (2) main obstacle is the inability to travel on business, (3) an extension of

research funding execution period is requested.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

Abstract:

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS) covers
Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and Solid earth
geodynamics fields. 708 members are involved with 11 % female members in SGEPSS (as of
August 2021). Since July in 2003, SGEPSS had belonged to EPMEWSE as an observer
committee, to establish working group for promoting equal participation of men and women in
SGEPSS before SGEPSS was formally affiliated with EPMEWSE in April 2005. This is an
annual report of SGEPSS activities related to promotion of equal participation during the year

from October 2020 to August 2021.
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Activity Report in 2021, The Japan Neuroscience Society

The Japan Neuroscience Society

(Ayako M. Watabe, Jikei University School of Medicine, awatabe@jikei. ac. jp)
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Activity Report of the Bioimaging Society (October, 2020 - September, 2021)

Gender Equality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ., Kazuyuki
Kuchitsu, Tokyo Univ. of Sci., Naoko Tanaka, Otsuma Women' s Univ., Kahoko Hashimoto, Chiba
Inst. of Tech. = Yuriko Higuchi, Kyoto Univ. K Yusuke Kato, Tokyo Univ. of Pharm. Life Sci.)

Gender Equality Committee in the Bioimaging Society runs the activities to become
conscious of “Gender Equality” to the members of the society. The 30" Annual Meeting
of Bioimaging Society is held by Dr Naoko Tanaka who is an active member in the
Gender Equality Committee. The Committee tries to keep promoting “Gender Equality”

to the society under the environment of “With Corona”.
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Activity report of gender equality in the Japanese Society of Breeding

Japanese Society of Breeding
(Ritsuko MIZOBUCHI - National Agriculture and Food Research Organization,
Hideki TAKANASHI - The University of Tokyo)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science" in English and "Breeding Research" in Japanese and hold
a meeting twice in a year. Percentages of women are 16% of the general member, and
33% of the student member in 2021. The activities for gender equality in the society are

reported here.
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Title English (Times New Roman) (14P, centering)

Annual Report on Activities of the Gender-Equality Promotion
in the Crystallographic Society of Japan

The Crystallographic Society of Japan

Abstract:

This report gives a summary of recent activities of the Gender-Equality Promotion in the

Crystallographic Society of Japan.
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Activity Report FY2020-2021 of the Committee for Diversity Management and Talent Pool, JpGU

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all Jp)GU members to use their abilities and individuality to the fullest and to
develop Earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing
how to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in Earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 51 member
associations, international geoscience communities, and domestic academic communities
of broad disciplines such as the Science Council of Japan and the EPMEWSE.
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Report on Promotion Activity for Gender Equality
in Society for Reproduction and Development (SRD)

Society for Reproduction and Development (Konosuke OKADA, PhD.,
School of Animal Science, Nippon Veterinary and Life Science University)

Abstract: In order to increase female board members, chairpersons, and invited speakers in the
annual meeting, we are addressing to the SRD members through a luncheon seminar at the
annual meeting. Also, the list of male regular members was prepared according to their special

study.
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The Society of Eco-Engineering, 2021

The Society of Eco-Engineering (http://www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” six years ago. We are
continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We regard the human harmony with the
natural environment. We will promote the percentage of women member in our society.
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Activity Report

Society of Evolutionary Studies, Japan (Keiko Sakakibara -Rikkyo University)

Abstract:

Our society is highly motivated in promoting gender equality in science. In 2017, we
conducted a questionnaire survey for members about childcare support during the annual
meeting. As a result that 90 % of respondents answered that childcare support was necessary,
we started the childcare supports during the annual meeting since 2018 with the financial
support. Our society organized the lunchtime meetings to promoter gender equality in 2018 and
2019. Due to the spread of COVID-19 infection, the annual meetings were held online on 2020
and 2021. The childcare supports were not prepared for these meetings, however, there is an
opinion that online meeting makes the child-raising generation possible to participate the
meeting. We value such opinion and reflect it for management of the annual meeting. We are
willing to provide information and support members of society to promote gender equality.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Masato MATSUMURA, Taisei Corporation)

Abstract:

The number of women members in the Architectural Institute of Japan: AlJ accounts for 15.5%
of 34,108 all members as of 2021. We set up a Committee of Promotion for Gender Equality in
AlJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and

the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next
10 years. In addition, after we have held the “Women's Members Meeting” at each branch of
AlJ, we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as

a platform to consolidate and share the activity.
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BEYMERXBLAHRSEEY EBLH (dohzono@u-gakugei.ac.jp)

Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (SSSB) (DOHZONO, Ikumi - Tokyo Gakugei
University - dohzono@u-gakugei. ac. jp)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2020

is 335 of which 28.1% are females. The society contributed the Large-Scale Survey of

Actual Conditions of Gender Equality in Scientific and Technological Professions

conducted by the Japan Inter-Society Liaison Association Committee in 2007 and

joined the Liaison Association in January 2008.

At the annual symposium of the

society, a nursery was provided for three days in or near the symposium venue since
2013. The total numbers of children joined the nursery were 6 (2013), 9 (2014), 9
(2015), 4 (2016), 10 (2017), 11 (2018) and 6 (2019).
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Activity report of the Gender Equality Committee,
The Ichthyological Society of Japan

The [chthyological Society of Japan (Gender Equality Committee, Tomoko Yoshikawa

tyoshikawalagr. tamagawa. ac. Jp)

Abstract: The Ichthyological Society of Japan was founded in 1968 and transitioned from a
voluntary organization to an incorporated association in 2017. 1SJ publishes two journals
and holds regular large-scale research meetings once a year. The Gender Equality
Committee started in 2007. Currently, the society has 1152 members, and 7.4% of those
are women (regular 6%, student 13.7%). Women account for 11% of the officers, 3% of
the councilors, and 15% of the editorial board, and women are not considered to be
underrepresented in ISJ. In order to promote gender equality in 1SJ, it is important to
promote female students to have research/teaching jobs and continue to be 1SJ members.
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(F£E7F TEL: 03-3828-8409 E-mail: info@jsas.org,jp)

Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL: www. jsas-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2021, the society has 1,747 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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TEL:03-6878-5195; E-mail: office@jwrs.org

Report on gender equality activities, The Japan Wood

Research Society

Since 1955

Report on gender equality activities, The Japan Wood Research Society
1-1-17 Mukogaoka, Bunkyo—ku Tokyo 113-0023 JAPAN
TEL +81-3-6878-5195

Abstract:

The Japan Wood Research Society is a major academic research society promoting the study of
forest product science and wood technology. Currently, 1,189 full members and 453 student
members are actively involved in its activities. The current Diversity Committee started
operating in July 2013. Some of its activities involve, participating the 18th symposium of
EPMEWSE, Summer School for Female Students and organizing a joint symposium with The
Japanese forest society. Although we were not able to work well due to COVID-19, the
committee will continue working to enhance diversity and promote the participation of

members at all levels.
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FEBE BHETF y.ishida@kankyogiken.co,jp

Activity Report

The Institution of Professional Engineers, Japan (/PEJ)

Gender Equality Committee

Gender Equality Committee was established under the Institution of Professional Engineers,
Japan primarily for three purposes: i) encouraging female engineers working at enterprise to
acquire qualifications for their carrier development, ii) hosting informal meetings of senior
engineers and young, female engineers and students to discuss work-life balance, career
development as engineers and so on., and iii) establishing networks of organizations and groups
sharing the same purpose. Today, the interest to D& (Diversity& Inclusion) is rising, and we

have initiated activity about this.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Tomoko Igawa, Chiba Univ.)

Abstract:

The Botanical Society of Japan was established in 1882 to promote researches in

wide range of plant biology. The Society publishes a Journal of Plant Research for
international distribution, as well as organizes an annual meeting with oral and poster
presentations, symposia and public lectures. In our society, women represent 25.2% of about
1,720 members. For promoting gender equality, we set up the committee on gender equality on
2011. To promote the diversities in not only gender but also career and lifestyle, the committee
was renamed to “diversity promotion committee” in 2020. Through the planning of special
lectures in the annual meeting, we will promote the awareness of diversity in the society.
(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry
(Committee on Promotion of Diversity and Equality:
Gakkai Center Building, 2-4-16 Yayoi, Bunkyo—ku, Tokyo 113-0032 Japan)

Agricultural Chemistry (BZ=1{t%) covers a wide range of bioscience, biotechnology, and
agrochemistry, being based on the study of living things in general and agricultural organisms
in particular. The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA)
was founded in 1924 as an academic organization called the Agricultural Chemical Society of
Japan, with the objective of contributing to scientific, technological and industrial
developments. Approximately 10,000 members belong to JSBBA and about 25% of them are
women. For promoting gender equality, Committee on Gender Equality was founded in 2015
and renamed Committee on Promotion of Diversity and Equality in 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE). We held the 8" Luncheon Seminar to promote gender
equality in the JAA at the 126™ annual meeting (Held in Virtual by COVID-19) on March 28,
2021, by Ms. M. Bando (Showa Women's University). The name of the committee was
changed to the Diversity Promotion Committee in June 2021 in order to promote various
activities that take into account the diversity of members.
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Gender Equality Promotion of the Japanese Society for Neutron Science

The Japanese Society for Neutron Science (JSNS)

JSNS is now advancing efforts on establishing continuous commitment to gender equality
promotion. As a member of Asia-Oceania Neutron Scattering Association (AONSA), JSNS
respects AONSA's Statement on Diversity and Equity and discusses over effective measures to

achieve gender balance.
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BRI AHEZES (FIUEF - BAKXZE -moriyama.sonoko@nihon-u.ac.jp)

Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for [ndustrial and Avplied Mathematics
(Sonoko Moriyama - Nihon University - moriyama. sonoko@nihon-u. ac. jp)

Abstract:

The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central

organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to
foster the mathematical sciences and engineering mathematics which contribute to the
innovation of science and technology. It is a cross-disciplinary society consisting of people
researching mathematical phenomena (in mathematics as well as in other sciences), those who
apply mathematics (engineering, technology), and those who develop methods of analysis
(computer science, experimental science). This is an annual report on JSIAM activities related

to promotion of gender equality.
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Gender equality activities in Japanese Society for Hygiene

The Japanese Society for Hygiene

Midori Kamei,

Abstract:  (JRHIZESCT 200words LAN)

Teruomi Tsukahara)

The Japanese Society for Hygiene is a scientific and professional organization founded in 1902,
and according to recent statistics in 2021, among 1361 members, there are 461 women
Because there are relatively higher number of women researchers in this filed, women support
in Japanese Society for Hygiene has been long awaited. In 2015, we launched a working
committee for gender equal society and ran a kick-off meeting with the project team. In the 85%"
Annual Meeting in 2015, we firstly held a symposium on gender issues and since then, we hold
the symposium every year. In 2017 Annual Meeting, we declared that the Japanese society for
Hygiene encourages our researchers to conduct a research that will bring clues to solve
problems related to aging society with declining birthrate. In 2018, we have released a series of
academic research papers to build Society Consensus Statement on this issue.

(Z2D#EAN]
AXRBAEZRIIAREZED—EaELTHE
FE(902) I F AR - MR F ERRFILE
AL, B[54 (1929) FICHAEEHEFZEELT
FE—RIOREHFESN, BBF124 (1949)FIZTH
ABEEZR ITAMEREINEL, FA30(2018)
F1AMS— iR EE ALY $F02(2020)5F4 8
NoBERIIEBRZAMELTEYET . §H0
3202N)F1 AN LFERMBOBFEFITFR/\—F
FIELFICHRFEVELz. BABREZENDRE
(T, RS LVEZNFEELRHNT, AMH-
BRE-BECEITIEHAREFTL. REZHS
[TER T HILETEMERMEL TREMLGERE
Bf-LTEWYELE, COLEANLTDBEED =
HIZRALTEWNYZET,
(D& AR (2021F8A18IRA)]
FRLEHE 1,361 A (5B 461 A, 34%) .
FOEEHRT 116 AGBXM23 N) . RE(E
E-EE)HT 20 A5BLMES N,
(B HRSEHEETHOSH]
AARBEREIETERM27(2015) FE1HLYITEXR
HESEZHEERESICEXMBUL=LELL,
IH EIFIEHR{EFAE MBRZEZHAR
BEFEE) LN HEEH LE (BRKREEZEE
EENREEFHE) ATV REBRFEER
BLARISEEZEERLLTEHEEZRE BREE
NCDFEEFSIESHNTEYET,

66

[EENRR]
O BrHRSEEHRERS ME FvI47
S—TaVVTEARBEERIZEITEE T HE
SEHEENDOIY A 12 FAE (H27.3.26)
F—RBZHESEEERREDER
THEHREDA—YT) AERIEK
28 FEBABERZESBEICTOURDD L
B HAFESEERMRBERIZHE
(H28.5.11)
® EEILDDFERKRIREIZO T THRER
RESBIHIZDULNT/N T A (H28.8.10)
29 FEAARBEERBRICTOURIDL
[ZMA R DD DFIE R K I1ZFE
(H29.3.26)
FENoDPVFIERFIREICTITTLFIED
—X TG IWN—T kB E—RLERE
(H29.3.26)
FENoDPVFIERFIREICTITTLFIED
—X 0 NI kBEREEEHETE-
IRE)-IRYFELD
THABEZRICE TV FIIREIZAITT:
AARBEZERDVFERRT—F T T IL—T
[2&BEVFELED 1 BABEZREFICIBE
(2018.11.18 2 IH)
A < Environmental Health and Preventive
Medicine (EHPM)IZ$5%§(2019,24:14)
@ TEBABEZERIZEITEDFILIRE ]
(2018.12.19)

® 0O



%=

=

BLRHMAE

1] #£ 5 & B &= (Japan Endocrine Society Women Endocrinologists

Association; JES We Can) D ;E&j#{4-2021-
AXRARNMFR(BRARSEEEZEREZER ILKRERZE-IKEKXF-myamamot@gifu-u.ac.jp)

Report of the Japan Endocrine Society Women Endocrinologists Association (JES We
Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Mayumi Yamamoto, MD, PhD, MBA. Gifu University, myamamot@agifu-u.ac.jp

Abstract: The Japan Endocrine Society (JES) has a percentage of female membership in 20s or
30s of around 50% at present. In 2009, JES organized a committee to promote women’s
careers, with the nickname “JES We Can (Japan Endocrine Society Women Endocrinologists
Association).” The acquisition rate as board-certified endocrinologists (BCEs) of women aged
>50 years is as same as that of men. The ratio of female oral speakers or poster presenters at
annual academic meetings has grown to equal or surpass the membership ratio and the humbers
of female chairpersons and invited speakers have increased in these 20 years. JES We Can was
found to be effective in reducing the gender gap in academic activities at JES. We hope that
JES We Can promotes more women in higher positions in JES in the future.
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Enhancing Diversity in the Japan Association for International Health

Japan Association for International Health (Mayumi Ohnishi, Nagasaki University)

Abstract:

The Japan Association for International Health contributes to the progress and enhancement of
international health, as well as the promotion of academic and cultural activities. Although the
proportion of female membership is high, the number of students and young members has been
decreasing in recent years. Challenges faced by the Association are new-member acquisition and
conversion of student-members to full-members.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan (Maki Noguchi Aita, JAMSTEC, Shin-ichi [to, Univ. Tokyo)

The Oceanographic Society of Japan was established in 1941 to progress and promote
oceanography in Japan. The averaged ratio of women member in our society after 2005
is 10.4% that has doubled compared to 5.5% before 2004. However, it has been
struggling on increment for the last 10 years. Events related to gender equality have
been held in the annual meetings and we have been joining it called “Summer School
for junior and senior high school girls’ student (Natsugaku)” since 2014.
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2020-2021 Activity Report of Japan Geomorphological Union (JGU)

Japan Geomorphological Union

Abstract:

Japanese Geomorphological Union (JGU) was established in October 1979. Members of JGU
are belonging to not only geomorphology but also its adjacent fields such as geology,
geophysics, geochemistry, civil engineering, agriculture, etc. The purpose of JGU is to
elucidate and discuss issues that are closely related to the geomorphology itself or the terrain. It
belongs to Japan Geoscience Union and corroborates each other. Main activities are
publication, JGU summer school for encouraging young researchers, annual meeting or
symposium, Natsugaku (summer school for high school girls), etc. Since the student ratio is
low and the female student ratio is even lower, it is an urgent task for JGU to support and

increase the number of young people.
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Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www.jaste.website/)

Abstract: The Japanese Society of Tropical Ecology (JASTE) was established in 1990 to
promote the advancement of ecological research in the tropics and the exchange and
dissemination of research results. To promote gender equality and diversity, JASTE has been
involved in various activities such as providing childcare services at the annual meeting since
2018, establishing a diversity promotion fund in 2019. "The Young Innovation Committee”
established in 2020 is working on setting up research grants and online platforms to encourage
young researchers’ studies. The annual meeting in 2021 organized an online meeting to discuss
how to continue studies under difficult situation due to COVID-19, child caring etc.
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Activity Report 2021 of Particle Accelerator Society of Japan

Particle Accelerator Society of Japan (President, Ryoichi Hajima, QST)

Particle Accelerator Society of Japan has decided to start working toward the realization of a

gender-equal society. Since we became a regular member of EPMEWSE in August 2021, we

would like to start concrete activities for the realization of a gender-equal society as soon as

possible while promoting communication with other societies.
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Equality and Diversity Annual Report 2020/2021
— the Japanese Geotechnical Society

The Japanese Geotechnical Society

Abstract: The Japanese Geotechnical Society was established in 1949. One of its purposes
is to promote technical advances and research activities in the field of geotechnical
engineering. We are now challenging to increase young members and female members to
fulfill the social demands. Engineers and researchers in geotechnical fields continue to
contribute to the society which aims at safer environment against disasters and at
reconstructing the existing infrastructures compatible to sustainable society.
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Japan Women Engineers Forum- Activity report

Japan Women Engineers Forum (Committee Chair Mikako Homma Email. info@jwef. jp,
http://www.jwef.jp/index.html)

Abstract:

JWEF was established in 1992 for women engineers to achieve the objectives by

networking and exchanging information. The objectives are to improve each engineer’s skill, to
create the comfortable working environment where women engineers can demonstrate own
abilities, and to contribute to society in increasing the number of women engineers. This year as
well, we provided opportunities for female engineers to self-study and network through events

and study sessions.
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Diversity and Equal Opportunity Achievements at JSCE in the 9th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE)
works in a two-year term, proposing various activities while developing a stable foundation
within committee. In this article, the achievements in the 9th term are introduced. They
include: (1) JSCE Diversity and Inclusion Action Statement, (2) promotion of JSCE 2020

Project.
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2019-2020

The Ornithological Society of Japan (Maki Yamamoto, Nagaoka Univ. of Tech)

Abstract: The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,200 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2019, the report written about the 18

symposium was published
japan.sblo.jp/article/188950555.html).
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Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology

Abstract:

Japanese Society for Plant Biotechnology (JSPB) supports development of both

basic and applied researches in the fields of plant tissue culture, molecular biology and cell
technology. To this end, we hope to facilitate exchanges of research information and
cooperation among researchers of various disciplines, including basic science, agriculture,
pharmacy, and engineering. The society has been concerned about gender equality and formed
a gender equality working group in 2013. Upon request from the working group, arrangements
of daycare during the annual meeting and subsidization of the cost have been decided. The
society is also active in carrier support for young researchers.
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Activity report: Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry (JSHC)

Abstract:

We held the Symposium organized by women in JSHC at the 60" annual meeting in 2019. At
the symposium, six female speakers were invited to present their wonderful research. It was a
good opportunity to promote gender equality. We could not have a special event about
diversity at the 61° annual meeting, which was held online in 2020.
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Committee’s activities for gender equality

Japan Society of Applied Physics (JSAP) Contact: Emi Tamechika (Yokohama National University),
Takashi Kondo (The University of Tokyo), Kayo Ogawa (Japan Women'’s University),

The committee aims to promote diversity in the fields of science and technology by providing

everyone, regardless of gender and age, with the opportunities for making the most of their

talents.
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Recent Activity of Gender Equality Promotion Committee
in the Japan Society of Plasma Science and Nuclear Fusion Research

The Japan Society of Plasma Science and MNuclear Fusion Research

Abstract: The recent activities of Gender Equality Promotion Committee in the Japan Society of Plasma
Science and Nuclear Fusion Research (JSPF) have been reported. The Committee was launched in June
2014. It has been carrying out (1) Investigation of the gender distribution of the JSPF members, (2)
Planning of the activity of the Committee, (3) Convene an Informal Meeting in the annual JSPF meeting,
and (4) Participation in the Summer School for Women's Junior and Senior High School Students.
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Japan Society for Symbolic and Algebraic Computation
— Activity report 2021 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public Information)

Abstract:

The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an

association consisting of those who have a deep interest in research, development, application,
and usage of symbolic and algebraic computation. JSSAC was established in April 1992 for the
purpose of progressing, developing, and popularizing symbolic and algebraic computation
through mutual cooperation and exchange between members and related organizations. In June
2009, JSSAC moved to a general incorporated association. This report is the summary of our

activities on gender equality.
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Annual report on the activities for career path and gender equality
in the Japanese Radiation Research Society (2020-2021)

The Japanese Radiation Research Society (Noriko Hosoya, Graduate School of Medicine, The University of Tokyo)

Abstract: The Japanese Radiation Research Society (JRRS) was established in 1959. As of
May 2021, the society has 820 members and 22.6% of them are women. The JRRS Career Path
and Gender Equality Committee was set up in 2015. Our activities include organizing seminars
to discuss career progression or work-life balance, providing financial support for childcare
during the annual meetings, and carrying out visibility surveys of female scientists in JRRS.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals
(Ai Serizawa - Shibaura Institute of Technology - serizawa@shibaura-it. ac. jp)

Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization
in Japan related to light metals, which was established in 1951 with the aim of
advancing science and technology related to light metals such as aluminum, magnesium
and titanium. JILM will celebrate its 70th anniversary on October 26, 2021. JILM has
established a Gender Equality Committee in 2018, and this report summarizes our

remarkable activities in FY2020.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science
(4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03-3471-2165, e-mail: fishsci@d1.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
2,967 members belong to the society and 406 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2021.
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Annual Report on the Activities for the Gender Equality Committee
in the Japanese Biochemical Society (2020)

The Japanese Biochemical Society (Hiroshi KOIDE - Juntendo University)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the Japan
Medical Society in 1926. The aim of JBS is to promote the exchange of information and
stimulate discussion and collaboration among biochemists, and to provide a forum and
meetings for scientists covering all aspects of biochemistry. The society has made every effort
for maintaining a policy of gender equality and conducted its actual practice in various
activities. In the following, we report the activities conducted by the Committee for Promotion
for Gender Equality of the society during last year
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Introduction of the Japanese Society of Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko * Teikyo Heisei University

Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in gout and uric
acid research. The number of this society members in July 2021 is 565. We launched a
diversity promotion committee of the society in February 2021. And our society was registered
in this year as an observer society of the Japan inter-society liaison association committee for
promoting equal participation of men and women in science and engineering.
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Gender and Diversity Promotion Activities in the Geological Society of Japan

Geological Society of Japan (Rie S. HORI *Chair of gender & diversity committee/Ehime University
shori@sci.ehime-u.ac.jp)

Abstract:

Promotion activities for Gender Equality in the Geological Society of Japan (JGS) have started
since 1995. Women ratio of JGS members increased from 4.9% at 1996 to 10.3% at 2019. The
Geological Society of Japan has conducted the following activities related to diversity

promotion between 2020 to 2021 Aug. (1) To determine the current status of the diversity ratio

of award recipients and titles, and discuss ways to improve it. (2) Attempt of certification

granted for Equality/Equity Diversity Inclusion (EDI) logo to sessions in the annual meeting

2021. (3) A workshop was held to provide a forum for discussion between young and female

members and the executive officers of the society.

We newly recognized the issue of gender ratio in honorary titles. The Geological Society of

Japan was founded in 1893, and many honorary members have been elected, however none of

the 199 honorary members from 1973 to 2020 have been women. We discussed to improve it,

and the first female honorary member was nominated in 2021.
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Hiroshima University’s Globalization and Local Contribution Challenges
to Support Women Researchers

Yoko [shida, Director, Gender Equality Promotion Office, Hiroshima University

Abstract:

Hiroshima University (HU) has committed itself to realizing gender equal environment and to contribute to
the achievement of the Sustainable Development Goals (SDGs) Goal 5 "Gender Equality" by valuing suitable
balance between work and daily living for all university teachers and staff members and by making various
attempts to support women researchers’ research activities and leadership, since its announcement of Gender
Equality Declaration in 2006. With the JST funding programs, HU has conducted various approaches
including establishing a university-based nursery school, providing young female scholar encouragement
awards etc. by setting goals with specific targets. HU established Diversity Research Center to carry out
research and practices related to diversity in 2016. New activities for further strengthen gender equality have
been implemented since 2017 under the Career Advancement Project for Women Researchers (CAPWR),
which is a JST funding program of “Initiative for Realizing Diversity in the Research Environment
(Collaboration Type),” in collaboration with academic/research institutes, local governments, and private
companies to further support women researchers with women researchers in STEM field focused.
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Promotion report of Gender equality in Tokyo Women's Medical University

Tokyo Women’s Medical University Career Development Center for Medical Professionals
(Yoshiko Bamba)

Abstract: Tokyo Women's Medical University (TWMU) is a medical university with modern
and sophisticated educational, clinical and research foundations for over one hundred years.
Traditionally all of our undergraduate schools, Schools of Medicine and Nursing are devoted to
develop women's professions. The uniqueness of TWMU derives from the founder's strong
volition to establish women's professions. Her conviction, "sincerity and compassion",
enlightens our commitment to medical services and care for our clients. Five clinical institutes
provide a wide range of medicine including community-based medicine and highly specialized
medicine.

TWMU Career Development Center for Medical Professionals was established in 2017 to
replace Gender Equality Promotion Office. The center aims to foster superior women medical
professionals with leadership skills and self-confidence needed to lay the path toward a better
society.

To achieve these goals, TWMU Career Development Center for Medical Professionals
comprises 5 organizations under one umbrella: (DDepartment for nurturing leaders of women
medical professionals, @Women’s Health Care Professionals and Research Support, @
Professional Reentry Support for Women Physicians, @Career Development Support for
Professional Nurses, ®Diversity Promotion Office.
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AMKF(LHEERF - BA RS EEAEE  office@danjyo.kyushu-u.ac.jp)

Diversity and Super Global Training Program for Female and Young Faculty
Kyushu University (Eriko JOTAKI - Office for the Promotion of Gender Equality)

Since 2006, Kyushu University has provided many kinds of support and enhanced programs
for female researchers. In 2019, Kyushu University launched “Diversity and Super Global
Training Program for Female and Young Faculty (SENTAN-Q)”. The aim of SENTAN-Q is to
provide outstanding female and young faculty members with opportunities to challenge the
world top-class research and education. The ultimate goal is to foster independent researchers
who will be attractive and competitive in the world’s academic research.
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Diversity Promotion Measures of Forest Research and Management
Organization

Forest Research and Management Organization (Tomohiro IGASAKI, Naoki KUDOU, Kaoru SHIGA,
Etsuko KAGAYA, Keisuke OBASE, Kohei KAMBARA, Ryohei TANAKA, Kumiko SUGAWARA, Naomi
FURUTA *Forestry and Forest Products Research Institute *geneq@ffpri.affic.go.jp)

Abstract: The Forest Research and Management Organization (FRMO) is promoting
various environmental improvements on the working circumstances for diversity
promotion. In the 5th Mid- to Long-term Plan Period that started in April, FRMO will
aim to become an organization where officials and staffs in various professions can
realize diverse and flexible working styles and play active roles, regardless of gender,
age, nationality, or disability. In the future, FRMO will promote diversity and inclusion
while collaborating with local communities and related research institutions and
universities by disseminating various initiatives inside and outside the organization,
such as efforts to promote diverse human resources, promotion of work-life balance,

and support for career advancement.
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Report of Activities during the 19th year of the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE)

The 19th secretary office: The Institution of Professional Engineers, Japan (IPEJ)

Abstract: This report summarizes our activities, such as events, studies proposals &
requests, during the 19th year (November2020-October2021) of EPMEWSE.
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ZMHERREDORAREICETHIMEOBRENRDHAERIWG FEHE as

ZHRFEEOR (FEMF-BARKE-E-mail: noro.chikako@nihon-u.ac.jp)

International investigation of policies and effects promoting the participation of female scientists
and engineers

The Society for Japanese Women Scientists

(Chikako Yoshida-Noro -Nihon University -E-mail: noro.chikako@nihon-u.ac.jp)

Abstract:

The ratio of Japanese woman researchers is lower than in other countries. The speed of increasing
woman researchers is also slow. We investigated the policies and measures in different countries
in order to find out the most effective method for improvement. In addition, we have continued
the forum of women leaders in Japan, China, and Korea for more than twelve years. Despite the
circumstances of political difficulties, the enthusiasm of women researchers to increase the
number of women researchers and engineers, invite more girls to the scientific fields, and prepare
a better environment for women researchers should have been a strong driving force for
continuing the meeting. In the forum of 2019 in Japan, we discussed “Gender Equality for
Sustainable Development Goals”. We hope to spread the international survey to the countries in
all Asia and continue the JCK Forum to make a better situation for women researchers in STEM.
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“NATU-GAKU”-2021 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU”, a three-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan, the
participants are school girls and the staffs are scientists and engineers from academia and
industry, school teachers and university students. The programs in Natu-gaku are supported by
academic societies, companies and industrial organizations. The 2021 Natu-gaku ONLINE was

held 8" and 9 of August.
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a large-scale survey working group (5"-pre)

The Japan Inter-Society Liaison Association Committee for Promoting Equal Participation of
Men and Women in Science and Engineering (EPMEWSE) conducts a large-scale survey
roughly every four or five years on gender equality.
The aim of this working group is making and implementation of that large-scale survey. We
started this activity in May, 2020 and held 7 times of main meetings and had other sub-meetings.
The questionnaire has been completed in September of this year.
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Report of activities by Proposals & Requests Working Group

EPMEWSE Proposals & Requests WG

Abstract: We submitted our proposals to CSTI (Council for Science, Technology and
Innovation) and MEXT in Japanese Government, for the 6th Science and Technology Basic
Plan, concerning with affirmative actions for female researchers/engineers in STEM. Our
proposals are aimed to accelerate Gender Equality in Japan, and it seems one part has been
considered in setting numerical target of portion of female researchers in senior position in
Basic Plan. Since successive support for female researchers is still indispensable in Japan,
now it concerns how the numerical target is actually achieved with precise program.
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Report of Activities by Home Page Working Group

EPMEWSE Home Page WG

Abstract: The Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) has been actively
working for gender equality in STEM in Japan through large-scale surveys, proposals and
requests to the Cabinet Office, and other initiatives, since its establishment in 2002.
Information about our activities and their outcomes have been presented on the association’s
website. On November 1, 2020, the EPMEWSE became a general incorporated association. On
this occasion, the design of the home page was renewed and a newly created page
"Unconscious Bias Corner" was added. In addition, we responded to requests from some
organizations, including universities, regarding the "Unconscious Bias Corner".
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