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AHAFZEAN LZ2IFR(BRARSEZER, future_inquiry@scej.org)

The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the IUPAC Global Women's Breakfast event

from 2020.
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Activities for Gender Equality in the Society of Polymer Science, Japan
The Society of Polymer Science, Japan

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more
than 20 years ago in the occasions of annual meetings. A day nursery school in the annual
meeting began in 2002 ahead of the times, and the gender equality promotion committee was
established in 2006. In order to promote the return to work after some life events, SPSJ
introduced the renewed membership system for both women and men. The Seminar for the
gender equality has been held each year at the SPSJ annual meeting.
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‘mshmz@cc.tuat.acjp, FhR#E 2 T Kaatomil 708@gmail.com= i R IEF 2 T K-yatomi@cc.tuat.acjp,)

Japanese Society for Biological Sciences in Space - Activity report 2022

Japanese Society for Biological Sciences in Space (Kaori Tomita-Yokotani *Univ.
Tsukubasyokotani.kaori.fn@u.tsukuba.ac. jp* Aya Atomis TUAT* aatomil 708@gmail.com*Miho
Shimizu*TUAT mshmz@cc.tuat.ac.jp,Hiroshi Katoh*Mie Univekatohiro@gene.mie-u.ac.jp*Midori Ong*
Univ. Tsukubae s2030255@s.tsukuba.ac jp*Miku Tokita*Univ. Tsukubae s2121031(@s.tsukuba.ac.jp
*TsukizakisYoutae Univ. Tsukubas s2121029@s.tsukuba.ac jp*Yoriko Atomi*TUAT*yatomi@cc.tuat.ac.jp)

Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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ABAEZEAAXREZR(BRERSEEEERZ SR, info@chemistry.or.jp)

Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

The Committee aims to promote the realization of a real gender equality society in the field of
chemical science and engineering. In 2003, CSJ decided a positive action plan to increase the ratio
of female members both on the board and committees up to 20% by 2020. Our
committee’s symposium, held in the annual meeting of the CSJ since 2002, contributes to
encourage not only female chemists, but also young members of the CSJ. The CSJ Award for
Young Female Chemist (up to 2 people each year) was established in 2012. This award is granted
for significant research results in fundamentals and applications of chemistry and for

contribution to gender equality activities.
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The AESJ Diversity Promotion Committee - Activity report 2022

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee, kaiin@aesj. or. jp)

The Society was founded on February 14, 1959, and celebrated its 60th anniversary in 2019.

We are pursuing academic and technical progress related to the peaceful use of nuclear energy,

contributing to the promotion of R&D in Japan, and working in accordance with the purpose of

establishment to strive for mutual awareness among members. Since May 2017, as the current

committee, it is not limited to gender equality, but also recognizes the diverse values of a wide

range of academic members and builds an environment where further development is possible.
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Activity Report 2022 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Yoriko Atomi,
Tokyo University of Agriculture and Technology, 2-24-16 Naka-cho, Koganei-shi Tokyo, 184-8588 Japan
E-mail: sjws-office@sjws.info

Tel & Fax:042-388-7539

The Society of Japanese Women Scientists (SJWS) was established in April 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SJWS, including researchers in science,
engineering, medicine, pharmacy, and agriculture, belonging to universities, research
institutions, as well as researchers and engineers from companies. SIWS is providing
opportunities to facilitate the exchange of knowledge in various fields of academic

researchers particularly for women scientists.
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Activity Report 2022 of JSPP

The Japanese Society of Plant Physiologists, JSPP (Misato Ohtani - The Unversity of Tokyo)

The Gender Equality Committee of the Japanese Society of Plant Physiologist (JSPP)

was established in 2011, in order to foster female researchers and improve the

research environment. This year 2022, we held a luncheon seminar at the annual

meeting in March 2022. We also conducted a survey on the leaflet on the basis of

gender equality activity published in March 2020. Both of these events provided good

opportunities for JSPP members to think about gender equality activities.
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Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Kenichi Bannai *Keio University/RIKEN)

This report gives a summary of activities conducted by the Committee on Gender Equality of the Mathematical
Society of Japan. The committee is involved in advancing gender equality in Japan, within the field of
Mathematics as well as society as a whole. As a regular outreach activity for middle and high-school girls, MSJ
participated in the “Natsugaku”, a summer school for girls with experiments, practice sessions and poster

presentations. In addition to outreach, the committee has also been involved in helping with child care, in
particular, setting up a nursery room at the annual meeting of the MSJ. Moreover, the committee has also been
organized networking and information sharing sessions at the annual meeting of the MSJ, one for female

researchers and students in mathematics, another for researchers and students in mathematics balancing

research/study with caring for children.
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Recent activities for the gender equality and encouraging young scientist career
in Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Ecological Society of Japan (ESJ), founded in 1953 to promote researches in

ecological areas, has been concerned with gender equality and support for young

scientists. At the annual meeting of the society, nursery has been set up since 1999,

and forums that focus on supporting gender equality and young scientist careers have

been held since 2008. The society has also provided the science educational programs

in ecology for female high school students in summer since 2008. The Committee of

Supporting Career was established in October 2010 and acts for supporting both gender

equality and young scientist careers.
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Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Yuji Sugita - RIKEN - sugita@riken. jp)

Nine members of the Biophysical Society of Japan (BSJ) form a committee to plan and

organize the activities of the society related to the promotion of equal participation of

men and women and for encouraging young scientists. This year, the committee will 1)

organize the symposium to discuss equal participation of men and women and support

young researchers, 2) organize the briefing session to support job hunting for young

researchers, 3) select winners of the early career award in biophysics.
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The activity reports of “Promotion of Gender Equality” Committee and “Women
in Physiology of Japan (WPJ)” in the Physiological Society of Japan

The Physiological Society of Japan (Tomoe Nishitani - Wakayama Med. Univ. /073-4471-0629)

“Promotion of Gender Equality” Committee organized a symposium entitled “What
do you think of your second career? - Hints for developing a new career” at the 99™
annual meeting. Two retired professors presented their new business and/or their plan
in the future, and the Committee’s activities was reported in the symposium. WPJ
(Women in Physiology of Japan) organized a symposium at the conference and
female symposists presented their research. WPJ also continued to administer the Aya
Irisawa Award, and this year one winner each in the Young and Middle Career
categories. Starting in 2021, we have been implementing a "Life Event Support"
program to encourage researchers facing various life events to attend the Physiological

Society of Japan Congress.

In preparation for the 100th Annual Meeting of the Physiological Society of Japan,
we started to work on a panel on the history of gender equality promotion. In addition,
a demographic survey was initiated to promote participation in future conventions.
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Activity Report of Working Group on Gender Equality

Protein Science Society of Japan Min Yao (Hokkaido Univ.), Saeko Yanaka (Kyushu Univ. ),
Working Group on Gender Equality of Protein Science Society of Japan)

Protein Science Society of Japan, PSSJ, was established on April Ist, 2001 based on the three

organizations of Protein Engineering Society of Japan, Forums on Protein Structures and Principles of

Protein Architecture. The society are with about 1300 members. We have invited lecturers who are active

in various places to give lectures and panel discussions in line with the annual conference every year

since 2003. PSSJ has established a nursery school with the annual conference since 2005. We have joined

poster presentations at high school girls' high school, and create opportunities for faculty members and

graduate students to share the fun of protein research.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development
and dissemination of a wide range of zoological studies. It has been 22 years since ZSJ held the 1st annual
meeting to discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on
Equal Participation of Men and Women in Science”, providing a forum to discuss wider issues concerning work
life balance and research activity of scientists irrespective of gender.
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Activity Report of Gender Equality in the Japan Society for Comparative
Endocrinology

The Japan Society for Comparative Endocrinology (Reiko Okada, Shizuoka University,
okada. reikolshizuoka. ac. jp)

The Japan Society for Comparative Endocrinology is aimed at elucidating animal

evolution by comparing endocrinological mechanism of various animals. In the 45th

annual meeting held at Noto, Kanazawa, Gender Equality Committee organized an

online seminar "What is the best work-life balance as a scientist and as a partner of

someone?".

For researchers, it is important but difficult to balance personal life and

work. In this seminar, three speakers talked how they enrich private life while

sustaining high performance in research and education, focusing on the relationship

with the spouse.
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Recent Activities of Gender Equality Promotion Committee
in the Physical Society of Japan

The Physical Society of Japan
(Shinichiro KADO, Kyoto University, kado@iae.kyoto-u.ac.p,
Emiko HIYAMA, Tohoku University, emiko. hiyama. a3@tohoku. ac. jp,
Kaya KOBAYASHI, Okayama University, kayakobayashi77@okayama-u.ac.p,

Yuko TOKORO, University of Tsukuba,

tokoro@ims.tsukuba.ac jp,

Koichi HAMAGUCHI, The University of Tokyo, hamaguchi@ohys.s.u—tokyo.ac.jp)

We report the recent activities of the Gender Equality Promotion Committee in the Physical

Society of Japan (JPS). The third (2022) Fumiko Yonezawa Memorial Prize was awarded to

two winners. As an educational activity, the committee members have joined the summer camp

for junior-high and high-school girls.

BAYEBEZEE187TTEIZRIN SN R EHHH
15000 A DEETH D, RERXDX ML IR (EIFML
BT TLBE0D, BEL~THIEETHY . Tl
HEMICR THNSLEHFTH D, 2002FIZHKEL
-BaHESEHEERERTE. SEILITZLD
ZHHARENBERRELEITTREL. YEEN
FTETHRET DIBRALEEBZEITOTND, U
TFIZ. COIEROEGEEFHABTEHRET 5.
[1IRIREXEFREEE HIEMZEEFRE
MBZETIEILMERENFREEFEZ . BT 51
OIZ2019FEICKREEFLETEZTHRIUL., BF
REETEEL.YEERERKRICEVNTREL
TWV%, 2022F EICIEZDEIEMEEZEITLN. 282D
THRBICEZRE L,

[2) kit KB EXE

2005 FEXYARZEREZRFREEEDFERKIIC
ETRERPLVTOVSLEHRFTERELLTIREL
TS, 2022 F EFFHEIOFT VAL RBELEFRHD
A 54 KT 8A7. sSHD2BMKERAKESN
f2e AZEEROELFRENH AL, EERORR2—
DEEITSMUT=, Ff=. 20065F FE K YMETIZT &
FHREEDO-ODOEBREFER | DXIELLTLS,
2010 EMHESIBEDOH THIEZLTERA.
021 FEEMGIFEMEEELTHEFTICLEL
T=o

37

(Bl ERREE
FHEERREBEERER. KRET U 7—MEH
WG, LRI LIZSMLTLNS,

[4]EER3ER 202248 A21-26 HIZRMES Tz The
15* Asia Pacific Physics Conference (APPC15, 74>
SAUEME) 1IZSmML, KAZEEDFBAEICOL
THEEKL=.

[5]F-FRKEZTORREDRHER
MEBZETIE, BEELMICLEREORMER
KEMAELTHEY . BRK2ELEEHI5,0008 DFAZE
ENSMLTWS, REIZIIRFESHEARELS
TEELTLWSRREMNFRESN., BANHLIRAA
THEINILHETLIATES TREDKRTRIE.
MABISEERLOEOHODT U r— aERL. £
DHNBEZEENTHETHILT. KYU—EBDOFIE
HnmEZBELTNS,
[6]FERKETDIURI) LERE
BAYEBEFSERAKKRICT.AEZESFHEDIY
TA—RNE—TA42 T (S FavI—T140)) &R
ELTE =, 2022FERXREH U FM1V KRR TIERE
#RiEo-, SEDRAEIZOVWTHRETF TH S,
[(7T)E8ES

YIRS LHP(http://danjojps.orip/IZEZ E SR
FEOARURZEISEBREEZBE LTS,



BAZMESR FAN—ToHEETEHRE

BAZMER (ARBZRF-RA/|NIB—"*/MEEE- K EH'-AKA

2Bl fmF-H

=2 o
52E5E

B - S AR

EC-HTABFEC-FEAM - REEF - WWIMESR - IUTHRF® "AMEETRR 2

KRFE ‘HEAZE "BFKE ERERELHEELS2— PHERERARFHEL 42— 'BRXE *ERREEX
2 *ktayoko@ffpri.affrc.go.jp,**yohase@ffpri.affrc.go.jp)

Annual report of diversity promotion at the Japanese Forest Society

The Japanese Forest Society (Tayoko KUBOTA' Yoichi HASEGAWA? '?Forestry and Forest Products Research
Institute "ktayoko@ffpri.affic.go.jp, Zyohase@fipri.affrc.go.jp)

Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in Japan

that deals comprehensively with forests and forestry. Our activities began in 2002 with the

establishment of a nursery at the time of the conference, and in 2003 a Director of Gender
Equality was placed on the Board of Directors. We became an official member of EPMEWSE
in 2004. In 2018, the name was changed from Director of Gender Equality to Director

of Diversity Promotion, with the aim of creating an environment that facilitates the

participation of various members with attributes such as women, foreigners, people with

disabilities, LGBT, etc. in the activities of the Society. At the time of the conference in March

2022, a symposium and panel discussion were held under the theme of "Toward an academic

society that can stand by diverse positions" as well as opportunities to talk with senior

researchers.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
covers Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and
Solid earth geodynamics fields. 720 members are involved with 12 % female members in
SGEPSS (as of August 2022). Since July in 2003, SGEPSS had belonged to EPMEWSE
as an observer committee, to establish working group for promoting equal participation of
men and women in SGEPSS before SGEPSS was formally affiliated with EPMEWSE in
April 2005. This is an annual report of SGEPSS activities related to promotion of equal
participation during the year from October 2021 to August 2022.
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Activity Report in 2022, The Japan Neuroscience Society

The Japan Neuroscience Society

(Avako M. Watabe, Jikei University School of Medicine, awatabeljikei. ac. jv)
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Activity Report of the Bioimaging Society (October, 2020 - September, 2021)

Gender Equality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ.,
Kazuyuki Kuchitsu, Tokyo Univ. of Sci.; Naoko Tanaka, Otsuma Women' s Univ., Kahoko
Hashimoto, Chiba [nst. of Tech. . Yuriko Higuchi, Kyoto Univ. . Yusuke Kato, Tokyo Univ. of
Pharm. Life Sci.)

Gender Equality Committee in the Bioimaging Society runs the activities to become

conscious of “Gender Equality” to the members of the society. As an annual event, the

members participated in the poster session of “Summer School for Female Students”. The

Committee tries to keep promoting “Gender Equality” to the society under the

environment of “With Corona”.
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Activity report of gender equality in the Japanese Society of Breeding

Japanese Society of Breeding
(Ritsuko MIZOBUCHI - National Agriculture and Food Research Organization,
Manaki MIMURA - The University of Tokyo)

Japanese Society of Breeding has been established in 1951 for aiming at the progress
interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two
journals quarterly, "Breeding Science" in English and "Breeding Research" in
Japanese and hold a meeting twice in a year. Percentages of women are 18% of the
general member, and 31% of the student member in 2022. The activities for gender

of the research and the technology,

equality in the society are reported here.
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Activity Report of the JpGU Committee for Diversity Management and Talent Pool
for FY2021-2022

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all JpGU members to use their abilities and individuality to the fullest and to
develop Earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing
how to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in Earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 50 member
associations, international geoscience communities, and domestic academic communities
of broad disciplines such as the Science Council of Japan and the EPMEWSE.
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Report on Promotion Activity for Gender Equality
in Society for Reproduction and Development (SRD)

Society for Reproduction and Development (Narumi Ogonuki.,
RIKEN BioResource Research Center)

In order to increase female board members, chairpersons, and invited speakers in the

annual meeting, we are addressing to the SRD members through a luncheon

seminar at the annual meeting. Also, the list of female regular members was prepared

according to their special study.
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The Society of Eco-Engineering, 2022
The Society of Eco-Engineering (hitp://www.see.gr.jp/)

Our society is “The Society of Eco-Engineering”. We are interesting in environmental research
and engineering. In our society, we try to promote the gender equality in the committee of the
activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” six years ago. We are
continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We regard the human harmony with the

natural environment. We will promote the percentage of women member in our society.
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Activity report of Diversity committee,

Japan Society of Coordination Chemistry (JSCC)
Diversity committee, Rie Makiura (Chair, Osaka Metropolitan Univ., rie.makiura@omu.ac.jp), Mio Kondo (Councilor, Osaka Univ.)
Atsushi Kobayashi (Hokkaido Univ.), Akiko Hori (Shibaura Inst. Tech.), Zhongyue Zhang (Nagoya Univ.),
Masashi Okubo (Waseda Univ.), Ayumi Ishii (Teikyo Univ. Sci.), Kosei Yamauchi (Kyushu Univ.)

JSCC established Gender-Equality committee in 2006 and changed to Diversity

committee in 2020,

to act widely related to diversity from a broader

perspective. We hold a lunch-on seminar to share and learn recent diversity activities,

and offer child-care services during the annual meeting of JSCC.
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Annual report on the activities for gender equality in the Genetics Society of
Japan

The Genetics Society of Japan
(Kenji lchivanagi (Nagoya Univ) and Mizuki Ohno (Nagoya Univ), Councilors of the GSJ)
htto://gs/3 jp/index.htm/

The Genetics Society of Japan was established in 1920, and has members from various
fields of genetics. Whereas 16% of general members are women, 20% of the secretaries
and 27% of the council members are women. The main aim of our society in gender
equality activity is to support students and young researchers for the continuation of
their research under the slogan of “Supporting the developing buds of talented
scientists”. The society has made every effort for maintaining a policy of gender
equality and conducted its actual practice in various activities. In the following, we
report the activities conducted by the Committee for Promotion for Gender Equality of

the society during last year.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Aya HAGISHIMA, Kyushu University)

The number of women members in the Architectural Institute of Japan: AlJ accounts for
16.0% of 34,314 all members as of 2022. We set up a Committee of Promotion for Gender
Equality in AIJ in 2007. Then announced the Principle and the Action Plan for Gender
Equality in AIJ and the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for
next 10 years. In addition, after we have held the “Women's Members Meeting” at each
branch of AlJ, we declared to set up a "Nationwide Architectural Gender Equality Network
Meeting" as a platform to consolidate and share the activity.
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Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (SSSB)(NITTA, Kozue*Azabu University *kozue.nitta@gmail.com)

The Society for the Study of Species Biology (SSSB), founded in 1980 to promote
studies related to species biology of plants. Number of society member in 2022 is 325

of which 28.0% are females. The society contributed the Large-Scale Survey of Actual

Conditions of Gender Equality in Scientific and Technological Professions

conducted by the Japan Inter-Society Liaison Association Committee in 2007 and

joined the Liaison Association in January 2008. At the annual symposium of the society,

a nursery was provided for three days in or near the symposium venue since 2013. The
total numbers of children joined the nursery were 6 (2013), 9 (2014), 9 (2015), 4 (2016),

10 (2017), 11 (2018) and 6 (2019).
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Activity report of the Gender Equality Committee,
The Ichthyological Society of Japan

The [chthyological Society of Japan (Gender Equality Committee, [Tomoko Yoshikawa

tyoshikawa@agr. tamagawa. ac. jp)

The Ichthyological Society of Japan was founded in 1968 and transitioned from a voluntary
organization to an incorporated association in 2017. ISJ publishes two journals and
holds regular large-scale research meetings once a year. The Gender Equality
Committee started in 2007. Currently, the society has about 1200 members, and 7.4% of
those are women (regular 6%, student 13.7%). Women account for 12.5% of the officers,
10% of the councilors, and 15% of the editorial board. Of the winner over the past five
years (2017-2021), 2% (1/42) of the best article award winners and 20% (1/5) of the young
research award winners were women. The average percentage is 4.3%, which is lower than
the 7% ratio of women in the society. For the best student presentation awards, 24% (9/37)
were women, a slightly higher percentage considering that 20% (2020) and 14% (2021) of

the student members are women.
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Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL:www. jsas-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2022, the society has 1,617 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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The JWRS Diversity Promotion Committee - Activity report

The Japan Wood Research Society (The JWRS Diversity Promotion Committee, = office@jwrs. org)

The Japan Wood Research Society is a major academic research society promoting

the study of forest product science and wood technology. Currently, 1,218 full

members and 559 student members are actively involved in its activities. The

current Diversity Committee started operating in July 2013. Some of its activities

involve, participating the 19th symposium of EPMEWSE, Summer School for

Female Students and organizing a symposium. Although we were not able to work

well due to COVID-19, the committee will continue working to enhance diversity and

promote the participation of members at all levels.
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Activity Report

The Institution of Professional Engineers, Japan (IPEJ)

Gender Equality Committee

Gender Equality Committee was established under the Institution of Professional
Engineers, Japan primarily for three purposes: i) encouraging female engineers working
at enterprise to acquire qualifications for their carrier development, ii) hosting informal
meetings of senior engineers and young, female engineers and students to discuss
work-life balance, career development as engineers and so on., and iii) establishing
networks of organizations and groups sharing the same purpose. Today, the interest to D
&1 (Diversity & Inclusion) is rising, and we have initiated activity about this.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Rei Narikawa, Tokyo Metropol. Univ.)

The Botanical Society of Japan was established in 1882 to promote researches in wide range
of plant biology. The Society publishes a Journal of Plant Research for international
distribution, as well as organizes an annual meeting with oral and poster presentations, symposia
and public lectures. In our society, women represent 29.4% of about 1,570 members. For
promoting gender equality, we set up the committee on gender equality on 2011. To promote the
diversities in not only gender but also career and lifestyle, the committee was renamed to
“diversity promotion committee” in 2020. Through the planning of special lectures in the annual

meeting, we will promote the

awareness

(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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of diversity in the society.
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Japanese Society for Horticultural Science - Activity Report of gender equality

Japanese Society for Horticultural Science, JSHS
(Sumiko SUGAYA - University of Tsukuba - sugaya. sumiko. fwlu. tsukuba. ac. jp, Nobuko FUKINO - The
National Agriculture and Food Research Organization, NARO, nbk@naro. affre. go. jp)

The Japanese Society for Horticultural Science: JSHS was established in 1923 with the
aim of promoting horticultural research and technology. The Society publishes a

quarterly English-language journal, The Horticulture Journal (Hort. J.), and a quarterly

Japanese-language journal, Engeigaku Kenkyu (“Horticultural Research™). The society

organizes spring and autumn annual meetings with oral and poster presentations,

symposia and public lectures. The committee on gender equality was set for promoting

gender equality in the society. Due to the spread of COVID-19 infection, the annual

meetings were held online on 2020 and 2021. During these years, the childcare supports

were not prepared for these meetings. Face to face annual autumn meeting with online

poster sessions, so-called hybrid meeting, was held with the consideration of the

COVID-19 in September of 2022.
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry
(Committee on Promotion of Diversity and Equality:
Gakkai Center Building, 2-4-16 Yayoi, Bunkyo-ku, Tokyo 113-0032, Japan)

Agricultural Chemistry (BBZ={t%) covers a wide range of bioscience, biotechnology, and
agrochemistry, being based on the study of living things in general and agricultural organisms
in particular. The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA)
was founded in 1924 as an academic organization called the Agricultural Chemical Society of
Japan, with the objective of contributing to scientific, technological and industrial
developments. Approximately 9,200 members belong to JSBBA and about 25% of them are
women. For promoting gender equality, Committee on Gender Equality was founded in 2015
and renamed Committee on Promotion of Diversity and Equality in 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

We made the first great step by setting up the committee on promotion of gender equality
in the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-
Society Liaison Association Committee for Promoting Equal Participation of Men and
Women in Science and Engineering (EPMEWSE). We held the 9" Luncheon Seminar to
promote gender equality in the JAA at the 127" annual meeting (Held in Virtual by
COVID-19) on March 27,2022, by Ms. Y. Motomura (The Mainichi Newspapers Co.,Ltd).
The name of the committee was changed to the Diversity Promotion Committee in June

2021 in order to promote various activities that take into account the diversity of members.
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Gender Equality Promotion of the Japanese Society for Neutron Science

The Japanese Society for Neutron Science (JSNS)

JSNS is now advancing efforts on establishing continuous commitment to gender

equality promotion. As a member

of Asia-Oceania

Neutron  Scattering

Association (AONSA), JSNS respects AONSA's Statement on Diversity and Equity and
discusses over effective measures to achieve gender balance.
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Initiatives to Promote Gender Equality

in the Japanese Society of Tropical Medicine

The Japanese Society of Tropical Medicine
(Mariko Saito-Obata, Tohoku University Graduate School of Medicine)

The Japanese Society of Tropical Medicine established the Gender Equality Committee
in 2013. Since then, we have worked on promoting gender equality, such as creating
more opportunities for women researchers by developing a women's award and

facilitating the reflection of female members' opinions by setting a quota for women
board members. Considering that more than 40% of student members are women, it is
essential to cooperate with the Student Committee to set up an environment where the
younger generation can work comfortably. Based on gender equality, we will further
contribute to promoting a DEI (Diversity, Equity, and Inclusion) society.
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for [ndustrial and Avplied Mathematics
(Sonoko Moriyama - Nihon University - moriyama. sonoko@nihon-u. ac. jp)

The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central
organization for industrial and applied mathematicians in Japan. The JSIAM's objective is
to foster the mathematical sciences and engineering mathematics which contribute to
the innovation of science and technology. It is a cross-disciplinary society consisting of
people researching mathematical phenomena (in mathematics as well as in other sciences),
those who apply mathematics (engineering, technology), and those who develop methods
of analysis (computer science, experimental science). This is an annual report on JSIAM
activities related to promotion of gender equality.
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Report of the Japan Endocrine Society Women Endocrinologists Association
(JES We Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Mayumi Yamamoto, MD, PhD, MBA. Gifu University, myamamot@gifu-u.ac.jp)

In 2009, Japan Endocrine Society (JES) organized a committee to promote
women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women
Endocrinologists Association).” In various scientific meetings, JES We Can sessions
were conducted by the JES We Can members based on women's demands and showing
the role models for women's career. The exchange activity with WE (Women in
Endocrinology) of Endocrine Society (ENDO) has been conducted. ENDO is a global
community of physicians and scientists dedicated to accelerating scientific breakthroughs
and improving patient health and well-being. The JES We Can invited an outstanding
speakers from WE and developed friendship between two associations. Now the JES has
a percentage of women membership in 20s and 30s of around 50%. The acquisition rate
as board-certified endocrinologists of women aged <50 years is as same as that of men.
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Enhancing Diversity in the Japan Association for International Health

Japan Association for International Health (Mayumi Ohnishi, Nagasaki University)

The Japan Association for International Health contributes to the progress and enhancement
of global health, as well as the promotion of academic and cultural activities. Although
the proportion of female membership is high, the number of students and young members has
been decreasing in recent years. Challenges faced by the Association are new-member

acquisition, especially younger members.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan (Maki Noguchi Aita, JAMSTEC, Shin-ichi Ito, Univ. Tokyo)

The Oceanographic Society of Japan was established in 1941 to advance and promote
oceanography in Japan. The ratio of women among student members was 30% and 11%
among regular members on average during the last five years. The number of women
dropped by nearly 20% as they progressed from student to researcher professions. To
improve this situation, we launched "Inclusion Umi-cafe" in June 2022 as a place where
student members and early career members have a casual talk with senior members

(mentors) who provide advice and counsel.
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Proportion of women activities in the Japanese Geomorphological Union

Japanese Geomorphological Union

Japanese Geomorphological Union (JGU) established in October 1979. The purpose
of JGU s to elucidate and discuss issues that are closely related to the
geomorphology itself or the terrain. It belongs to Japan Geoscience Union and
corroborate each other. Main activities are publication, JGU summer school for
encouraging young researchers, annual meeting or symposium, Natsugaku (summer
school for high school girls), etc. Since the student ratio is low and the female
student ratio is even lower, it is an urgent task for JGU to support and increase the

number of young people.
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Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www. jaste. website/)

The Japanese Society of Tropical Ecology (JASTE) was established in 1990 to promote

the advancement of ecological research in the tropics,

and the exchange and

dissemination of research results. To promote gender equality and diversity, JASTE has been
involved in various activities such as providing childcare services and organizing satellite
events at the annual meeting. In 2022, we organized a forum on “fieldwork and menstruation”.
Through the discussion on menstruation-related concerns during fieldwork, we explored ways
for conducting fieldwork in a more positive and active manner, and how PIs or others in a
position to lead the project could take it into account.
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Activity Report 2022 of Particle Accelerator Society of Japan

Particle Accelerator Society of Japan (President, Ryoichi Hajima, QST)

Particle Accelerator Society of Japan has decided to start working toward the realization of a

gender-equal society. Since we became a regular member of EPMEWSE in August 2021, we

decided to start activities for the realization of a gender-equal society as soon as possible while

promoting communication with other societies.
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Activities of the Japan Society for Precision Engineering

The Japan Society for Precision Engineering (Hiroo Tsumuraya-Secretary-General)

The Japan Society for Precision Engineering (JSPE)

has been working for the

purpose of exploring common issues and future developments concerning

“extremely advanced technology” for engineers and researchers. The main activities

are academic lectures, conferences, publications, and awards. Annual academic

conferences are held in spring and autumn, and international conferences are held

every other year. JSPE also has 7 branches and 22 professional committees in Japan.
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Equality and Diversity Annual Report 2021/2022

The Japanese Geotechnical Society

The Japanese Geotechnical Society (JGS) is an association of engineers from various

fields such as civil engineering,

architecture,

agriculture, and geology. The

Equality and Diversity Committee is working to spread and establish an awareness of

diversity in the JGS and to support engineers in various positions to play an active role.

This report describes the activities of Equality and Diversity Committee in this year.
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Japan Women Engineers Forum- Activity report

Japan Women Engineers Forum (Committee Chair Yohko Nameki Email:

infodjwef. jp,

http://www.jwef.jp/index.html)

JWEF was established in 1992 for women engineers to achieve the objectives by
networking and exchanging information. The objectives are to improve each engineer’s skill, to
create the comfortable working environment where women engineers can demonstrate own
abilities, and to contribute to society in increasing the number of women engineers. This year as
well, we provided opportunities for female engineers to self-study and network through events

and study sessions.

1. HBITA—ZLEBN
B AL R MTE T+ —S L (JWEF) (&, Dl
EEEDRENEMIETQRENERIETETIRIZIR
B HRIREOER QXM EFELT O
DHEEMZENIZ. TEEMTEREORRZIL
MY, ERREREZEHL-THEDBELEL. BE
BREROAMBHIEOBEERTIFHZEL TS,
EH. 2020F E M BIE, IR T TOIEEHEREAS.
MASEDOHSIRED=O. ;oS4 %D,
ARV - A RFEEEREL TS,
2B #) (202298 B )
BALE 1068 %
EARE:19 #
M2022.18 FER-HAKA-FLUFFERRFZEERSA
'ﬁ’ﬁ”nﬁ/ﬁ%(j’/?’f/( J:%)::Eﬁuu.)

S5 :44

FEEMITARUMELTHEER
BERBEEAAVINEBIRITIE
RK oo ~ZiEMHFCELT
H&S5 12021 @KEELZH A
EEFHETEERREELY
KT, ZFhFEZTDER
122022 FEH. A1 (B
1A

2. [UWEFZ T & (CRESEERE |

ZOBEIZLY . BFEOHESCEBIS COER AT
EETORREH T -EFRURMELREL.
A—JLETILEL TR NS HZEEBIELT-TUWEF

69

THERNEICELIERE 1 ZBEERREL TS,
2021 E 1L, (R RNBHORVNEERE NHE
FEMNMRE, EMEIRERXTIL, (—%1)Waffle
Co-Founder/CEODHFB W IMER LY. ITHEFDD
IV —FryTRET - DEFAEHFLL. X
HRADEBRAMERIZOVWTORBEEHT -,

3. BIiEED

JWEF TlX. R EFET. HEDBHZEH>-H&
ZEY. EF&?%:EL,’C,%@JJEEF#JL'CL\%O

f5il1) EE R fR <

2015 EEEMDHE 3 @ (2015 FEDH 6 E) DR
— A CRBEEELEELTHEL TV SEEREM
fsaa%. 2021 £EL 3 @K, £E. RAIEL
TREAMERENSDHEM 1 REDEHELM 1
BEt 2 BICKEHBEEREEMLI-, (2021 FEDT
—<: DA KA /R—3 X/ BEFRET
FIX— ~J )= HERBICATT)
f12) A 2—E&

KEBTOAVR) VT ERE AVF—BR. B—)L
ETIVHICEERE,

M202194 [DXBRIZKDHONSFHLLERE- B
ETEEEF? ~UTIILBEBORYTEEFEYH
ZBIZIE~1 PMI BAZE H4

4. B3R
ZHEMERVCHEZEOHAMGERIET—S
International Network of Women Engineers and
Scientists (INWES)ZIZSELTULVET,

INWES APNN Meeting in
FN—=IL (AT X)
(2019 ) D¥RF




TAREZIZETSBEZHARSEORYMEH
TRZE FAN—2T4-TURAO7)L—230 DR EEFTER
KL B BB http://www.committees jsce.or,jp/diversity)

Diversity and Equal Opportunity Achievements at JSCE in the 10th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE) works in
a two-year term, proposing various activities while developing a stable foundation within
committee. In this article, the achievements in the 10th term are introduced. They
include: (1) JSCE Diversity and Inclusion Action Statement, (2) promotion of JSCE 2020

Project.
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2019-2020

The Ornithological Society of Japan Maki Yamamoto, Nagaoka Univ. of Tech)

The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,000 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2022, the report written about the 19

symposium will be reported
japan.sblo.jp/article/188950555.html).
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Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology (JSPB) supports development of both basic and
applied researches in the fields of plant tissue culture, molecular biology and cell
technology. To this end, we hope to facilitate exchanges of research information and cooperation
among researchers of various disciplines, including basic science, agriculture, pharmacy, and
engineering. The society has been concerned about gender equality and formed a gender equality
working group in 2013. Upon request from the working group, arrangements of daycare during
the annual meeting and subsidization of the cost have been decided. The society is also active in

carrier support for young researchers.
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Activity report: Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry (JSHC)

We held the Symposium organized by women in JSHC at the 60" annual meeting in 2019.
At the symposium, six female speakers were invited to present their wonderful research. It
was a good opportunity to promote gender equality. We could not have a special
event about diversity at the 61 and 62™ annual meeting, which was held online in
2020 and 2021, respectively. We created a page about gender equality on the society

website and disseminate information.
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Committee’s activities for gender equality

Japan Society of Applied Physics (JSAP) Contact: Kayo Ogawa (Japan Women'’s University),
Emi Tamechika (Yokohama National University), Mika Kambe (AGC), Takashi Kondo (University of Tokyo)

The committee aims to promote diversity in the fields of science and technology by providing

everyone, regardless of gender and age, with the opportunities for making the most of their

talents.
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Japan Society for Symbolic and Algebraic Computation

— Activity report 2022 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public Information)

The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an association
consisting of those who have a deep interest in research, development, application, and usage
of symbolic and algebraic computation. JSSAC was established in April 1992 for the purpose

of progressing, developing,

and popularizing

symbolic and algebraic computation

through mutual cooperation and exchange between members and related organizations. In
June 2009, JSSAC moved to a general incorporated association. This report is the summary

of our activities on gender equality.
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Recent Activities for Promotion of Gender Equality
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in the Phytopathological Society of Japan

The Phytopathological Society of Japan (PSJ)
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Annual report on the activities for career path and gender equality in the
Japanese Radiation Research Society (2021-2022)

The Japanese Radiation Research Society (Daisuke [izuka, Research Institutes for Quantum Science
and Technology)

The Japanese Radiation Research Society (JRRS) was founded in 1959. 780
members, 22.6% of whom are women, as of Aug 2022. The JRRS Career Path and
Gender Equality Committee was established in 2015. Activities include holding

seminars on career advancement and work-life balance, providing childcare support

during the annual conference, and conducting a visibility survey of female researchers

affiliated with JRRS.
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Introduction of the Japanese Society for Food Science and Technology and the
ratio of women to the executives, delegates and members

The Japanese Society for Food Science and Technology (Hikaru Henmi -Secretariat henmi@jsfst.or.jp)

The Japanese Society for Food Science and Technology was founded in 1953 as the

Society for Agricultural Processing Technology, renamed the Japanese Society for

Food Technology in 1962, and given its present name in 1984. We currently have

approximately 2,100 members. Our Society engages in various activities such as

convention of annual meetings, lectures, and research seminars as well as presentation

of academic awards with the objective of contributing to the advancement of food

science and technology through cooperation among researchers, engineers, and other

professionals in businesses, universities, and national and public research institutions. In

addition, we publish our journal in Japanese with English abstract ("Nippon Shokuhin

Kagaku Kogaku Kaishi") and English ("Food Science and Technology Research").

Current ratios of women to the executives, delegates and members are approximately

18%, 11%, and 30%, respectively.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals
(Mayumi Suzuki - Toyama Prefectural University - smayumi@ou-toyama. ac. jp)

The Japan Institute of Light Metals (JILM) is the only academic organization in Japan

related to light metals,

which was established in 1951 with the aim of

advancing science and technology related to light metals such as aluminum,
magnesium and titanium. JILM celebrated its 70th anniversary on October 26,
2021. JILM has established a Gender Equality Committee in 2018, and this
report summarizes our remarkable activities in FY2021.
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Welcome to the Team “Life Science”

The Career Development Committee, The Molecular Biology Society of Japan, Sachiko [seki (Tokyo
Medical and Dental University), Takashi Hishida (Gakushuin University), [chiro Hiratani (RIKEN)

The Molecular Biology Society of Japan (MBSJ) is one of the largest Japanese

communities of life scientists, which was founded in 1978 with 600 members. In 2021,

the total number of membership was 12,125, 27% of which are women. One of the key

activities of the MBSJ gender equality committee had been to organize a workshop at

the Annual Meeting since 2002. As a part of a continuing effort to pervade the notion of

gender equality, the committee was renamed to Career Development Committee in

2013. Below is the summary of our activity.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—3471-21635, e-mail: fishsci@dl.dion.ne.jp)

The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a non-profit
registered charity, dedicated to the promotion of all aspects of fisheries science.

2,87 1members belong to the society and 389 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2022.
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Annual Report on the Activities for the Gender Equality Committee in the
Japanese Biochemical Society (2021)

The Japanese Biochemical Society
(Shiroh Futaki - Institute for Chemical Research, Kyoto University)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the
Japan Medical Society in 1926. The aim of JBS is to promote the exchange of

information and stimulate discussion and collaboration among biochemists, and to

provide a forum and meetings for scientists covering all aspects of biochemistry. The

society has made every effort for maintaining a policy of gender equality and conducted

its actual practice in various activities. In the following, we report the activities

conducted by the Committee for Promotion for Gender Equality of the society during

last year.
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Introduction of the Japanese Society of Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko " Teikyo Heisei University

Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in gout and uric
acid research. The number of this society members in July 2021 is 565. We launched a
diversity promotion committee of the society in February 2021. And our society was registered
in this year as an observer society of the Japan inter-society liaison association committee for
promoting equal participation of men and women in science and engineering.
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Initiatives to Promote Diversity in the Geological Society of Japan

The Geological Society of Japan (Rie S. Hori-Chair of Gender Diversity Committee/Ehime

University=hori.riemm@ehime-u.ac.jp)

Abstract: Promotion activities for Gender Equality in the Geological Society of Japan
(JGS) have started since 1995. The Geological Society of Japan has conducted the
following three activities of diversity promotion between 2021 to 2022 Sep. (1)
Promotion of diversity in the election of delegates and directors of the JGS in 2022
(election every two years). (2) Official introduction of diversity logos EDI
(Equality/Equity Diversity Inclusion) for session of the annual Meeting of JGS and ESC
(Early Career Scientist) for young scientists. (3) Evaluation of gender ratios for various
JGS committees. As a result of activities to increase the number of young and female
candidates for election, many young and female members were selected as delegates
and directors, and 7 of 32 directors are women, compared to 0 women in the previous
year. A female vice president of JGS was elected for the first time since 1893. The EDI
to EDS certification logo is not presented well. Improvements are currently being
considered. As for the JGS committees (>23 committees in total), most of them lack

gender balance (only 0 or 1 female member of them), which should be improved.
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Recent Activity for the Gender Equality
in Japan Society of Computer Aided Surgery (JSCAS)

Japan Society of Computer Aided Surgery
(Yasushi Yamauchi, Diversity Promotion Committee, office@jscas. org)

The Japan Society of Computer Aided Surgery (JSCAS) was established in 1992 and
became an associate member of EPMEWSE in 2021. JCSAS is an academic society that
conducts surveys, research, and information exchange on various cutting-edge medical

devices and systems based on computer technology in the field of surgery. One of the

major differences between our society and other academic societies is that our society is

composed of members in the medical (especially surgeons) and engineering fields.
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Activities for Gender Equality in the Japan Society of Atmospheric Chemistry

The Japan Society of Atmospheric Chemistry (Gender Equality Committee. Naoko Saitoh, Chibalniv.
Kazuyo Yamaji, Kobe Univ., Yoko Iwamoto, Hiroshima Univ. , Yosuke Sakamoto, Kyoto Univ.)

The Gender of the
Chemistry aims to promote equal participation of men and women and

Equality Committee Japan Society of Atmospheric
encourage students and young scientists. The Committee has provided nursery
support during the annual meetings in spring and autumn to promote both male and
female members in childcare to participate in the meetings. We have started to
support members who take childcare leave or caregiver leave. We have provided

several opportunities for students and young scientists to interact each other and learn

about career development.
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Report on the Activities of the Special Committee
for the Promotion of Diversity and Inclusion

The Japan Statistical Society (Mihoko Minami-Keio Universitymminami@math, keio. ac. jp)

In April 2022, the Japan Statistical Society established the Special Committee for

promoting Diversity and Inclusion,

The purpose of this committee is to respect and

promote diversity and inclusion in terms of gender, age, occupation, nationality, values,

etc, , in the society, and to conduct activities to promote the participation and success of

women, young people, and people working in private companies,

The Japan Statistical

Society also joined the Japan inter-society liaison association committee for promoting

equal participation of men and women in science and engineering as an observer society,

The committee organizes symposiums and invited sessions at the society’s annual

meetings and carries on activities to promote diversity and inclusion in the society,
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Annual Report on the Activities for the Gender Equality
in the Meteorological Society of Japan

The Meteorol/ogical Society of Japan (Koutarou Takaya Kyoto-Sangyo University* 8357@metsoc.or.jp)

The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed
to progress and promotion of the meteorology. “Yong generation and Gender Equality

committee” in MSJ launched in 2012 aims to promote diversity in the fields of the

meteorology. In the annual meeting of MSJ, the committee holds meetings for

communications among female researchers, and other meetings for the Work Life

Balance (WLB). We also have been joining “Summer School for junior and senior high

school girl students (Natsugaku) since 2017.
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BALZHERZEDS (FEAMMF - BAKZE-E-mail: noro.chikako@nihon-u.ac.jp)

International investigation of policies and effects promoting the participation of female scientists
and engineers

The Society for Japanese Women Scientists

(Chikako Yoshida-Noro -Nihon University -E-mail: noro.chikako@nihon-u.ac.jp)

Abstract:

The ratio of Japanese woman researchers is lower than in other countries. The speed of increasing
woman researchers is also slow. We investigated the policies and measures in different countries
in order to find out the most effective method for improvement. In addition, we have continued
the forum of women leaders in Japan, China, and Korea for more than twelve years. Despite the
circumstances of political difficulties, the enthusiasm of women researchers to increase the
number of women researchers and engineers, invite more girls to the scientific fields, and prepare
a better environment for women researchers should have been a strong driving force for
continuing the meeting. In the forum of 2019 in Japan, we discussed “Gender Equality for
Sustainable Development Goals”. We hope to spread the international survey to the countries in
all Asia and continue the JCK Forum to make a better situation for women researchers in STEM.
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“NATU-GAKU-2022 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU”, a two-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan, the
participants are school girls and the staffs are scientists and engineers from academia and
industry, school teachers and university students. The programs in Natu-gaku are supported by
academic societies, companies and industrial organizations. The 2022 Natu-gaku ONLINE was

held on 7" and 8" of August.
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Report on the fifth large-scale survey working group

The Biophysical Society of Japan (The 20th committee) (Yuki Sudo+ Okayama Univ. »
sudo@okayama-u.ac.jp)

The Japan Inter-Society Liaison Association Committee for Promoting Equal

Participation of Men and Women in Science and Engineering (EPMEWSE) conducts a

large-scale survey roughly every four or five years on gender equality. The aim of this

working group is making and implementation of that large-scale survey. We started this

activity in December 2021 and the meetings have been held several times. The final

report has been completed in August of this year.
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Report of activities by Proposals & Requests Working Group

EPMEWSE Proposals & Requests WG

The activity of this Working Group is aimed to accelerate Gender Equality in Japan in
STEM researchers. Our proposals to CSTI (Council for Science, Technology and
Innovation) and MEXT have been partly accepted in setting explicit numerical target of
portion of female researchers, in the 6th Science and Technology Basic Plan. However,
it is still indispensable to ask for affirmative actions for female researchers including
female engineers, toward realizations of the numerical target. We have to continue

various proposals with precise efficient program so that the numerical target will be

actually achieved in the very near future.
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Report of Activities by Governance & Management Review Working Group

EPMEWS E Governance & Management Review Working Group

E.P.M.EWS.E. was established as the corporate organization on Dec. 2020.The
governance and management system must be reviewed, especially about the

membership-policy. We have revised and set the rights and duties, responsibility of

personal member and honorary member this year. As we still have several issues, we

will continue group-working and discussing next year.
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Report of Activities by Home Page Working Group

EPMEWSE Home Page WG

The Japan Inter-Society Liaison Association Committee for Promoting Equal Participation of
Men and Women in Science and Engineering (EPMEWSE) has been actively working for
gender equality in STEM in Japan through large-scale surveys, proposals and requests to the
Cabinet Office, and other initiatives, since its establishment in 2002. Information about our
activities and their outcomes have been presented on the association’s website. The glossary of
terms about unconscious bias was added on the page "Unconscious Bias Corner". In addition,
we responded to requests from some organizations, including universities, regarding the

"Unconscious Bias Corner".
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E-mail : syokuin—sen@office.hiroshima—u.acjp URL:https://www.hiroshima—-u.ac.jp/gender

Hiroshima University’s Globalization and Local Contribution Challenges
to Support Women Researchers

Yoko [shida, Director, Gender Equality Promotion Office, Hiroshima University

Hiroshima University (HU) has committed itself to realizing gender equal environment and to contribute to
the achievement of the Sustainable Development Goals (SDGs) Goal 5 "Gender Equality" by valuing suitable
balance between work and daily living for all university teachers and staff members and by making various
attempts to support women researchers’ research activities and leadership, since its announcement of Gender
Equality Declaration in 2006. With the JST funding programs, HU has conducted various approaches
including establishing a university-based nursery school, providing young female scholar encouragement
awards etc. by setting goals with specific targets. HU established Diversity Research Center to carry out
research and practices related to diversity in 2016. New activities for further strengthen gender equality have
been implemented since 2017 under the Career Advancement Project for Women Researchers (CAPWR),
which is a JST funding program of “Initiative for Realizing Diversity in the Research Environment
(Collaboration Type),” in collaboration with academic/research institutes, local governments, and private
companies to further support women researchers with women researchers in STEM field focused.
Furthermore, starting in 2019 , which is a JST funding program of “Initiative for Realizing Diversity in the
Research Environment (Specific Correspondence Type),” Hiroshima University aims to increase the number
of female students who aspire to be researchers in the STEM fields by implementing the following three

initiatives through this program.
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Promoting Diversity, Equity & Inclusion (DEI)
in Graduate School of Engineering at Tohoku University
Tohoku University (Tomoko Watanabe, Naomi Shibasaki-Kitakawa, eng-dei@grp.tohoku.ac.jp)

The ratio of female researchers in Engineering at national universities has barely increased. To address

this, Tohoku University has made the "Diversity, Equity & Inclusion (DEI) Promotion Declaration" and

the School of Engineering launched the "DEI Promotion Project." We also have announced the "Open

Call for DEI Promotion," in which five non-tenured female professors are to be recruited in all areas of

engineering. We will continue to propel the project "Reset Our Mindset for Innovations."
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AMKREBLHRSEHEE LHEBEF fit (office@danjyo.kyushu-u.ac,jp)

Initiatives to Develop and Accelerate the Promotion of Female Researchers
at Kyushu University

Kyushu University (Eriko Jotaki, etc. -

Office for the Promotion of Gender Equality)

Since 2006, Kyushu University has provided many kinds of support and implemented
programs for promoting female researchers. In 2019, Kyushu University launched “Diversity
and Super Global Training Program for Female and Young Faculty (SENTAN-Q)”. The aim
of SENTAN-Q is to provide outstanding female and young faculty members with
opportunities to challenge the world top-class research and education. The ultimate goal is to
foster independent researchers who will be attractive and competitive in the world’s

academic research.
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Report of Activities during the 20th year of the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women
in Science and Engineering (EPMEWSE)

The 20th secretary office. The Biophysical Society of Japan

This report summarizes our activities during the 20th year (November 2021-October

2022) of EPMEWAE.
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