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Activity Report during 23" year of the Japan Inter-Society Liaison Association
Committee for Promoting Equal Participation of Men and Women in Science
and Engineering (EPMEWSE)

The 23" secretary office: The Japanese Forest Society (JFS)

This report summarizes our activities during the 23" year (from November 1, 2024 to

December 8, 2025) of EPMEWSE.
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Report of Activities by Home Page Working Group

EPMEWSE Home Page WG

Abstract: EPMEWSE has been actively working for gender equality in STEM in Japan through

large-scale surveys, proposals and requests to the Cabinet Office, and other initiatives, since its

establishment in 2002. Information about our activities and their outcomes have been presented

on the association’s website. The list of books about unconscious bias was added on the page

"Unconscious Bias Corner". In addition, we responded to requests from some organizations,

including universities and scientific societies, regarding the "Unconscious Bias Corner".
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Activity Report on Proposals & Requests Working Group

EPWEWSE Proposals & Requests Working Group

Abstract: The 23 Working Group on Proposals & Requests (WG) held seven meetings
between December 2024 and May 2025 to develop recommendations for the 7% Science,
Technology and Innovation Basic Plan and the 6" Gender Equality Basic Plan. Key activities
included organizational setup, drafting proposals, refining presentation materials, and
analyzing the status of female researchers. The WG also engaged in dialogues with
policymakers and experts from universities, industry, and government bodies, including the
Cabinet Office and the Ministry of Education, Culture, Sports, Science and Technology
(MEXT). These activities aimed to refine proposals and strengthen advocacy for gender

equality and scientific innovation policy.
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Report of Activities by Governance & Management Review Working Group

Governance & Management Review Working Group

Abstract: EPMEWSE was established as the corporate organization on December 2020.
We revised regulations that had become inconsistent with actual practices. We also

scrutinized the operations of the secretariat organization and considered necessary

improvements to ensure the liaison committee's ongoing activities.
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“NATU-GAKU”-2025 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU?”, a three-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan, the
participants are school girls and the staffs who are scientists and engineers from academia and
industry, school teachers and university students. The programs in Natu-gaku are supported by
academic societies, companies and industrial organizations. The 2025 Natu-gaku in Yoyogi

was held on 9" to 11 of August.
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Report on the Large-Scale Survey Working Group

EPMEWSE Large-Scale Survey working group
The Survey of Actual Conditions of Gender Equality in Science and Technology Professionals has been

conducted five times since 2003, with responses from about 84,000 scientists. The 6th survey, scheduled for

October 2026, will focus on the actual conditions and changes of non-renewal of fixed-term employment

contracts and harassment, the effectiveness of support measures for women on career development and

promotion, and challenges in industry.
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ARAEEN CZIZR(BLXHARSEZER, future_inquiry@scej.org)

The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the IUPAC Global Women's Breakfast event

from 2020.
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Activities for Gender Equality in the Society of Polymer Science, Japan
The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than
20 years ago- in the occasions of annual meetings. A day nursery school in the annual meeting
began in 2002 ahead of the times, and the gender equality promotion committee was established
in 2006. In order to promote the return to work after some life events, SPSJ introduced the
renewed membership system for both women and men. The Seminar for the gender equality has

been held each year at the SPSJ annual meeting.
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BAFHEMHZR-EBEE2025
BARFHEMEFS (GBKEFRE-FF R K shimizu.miho.xr@teikyo-u.ac jp, ML - = E K-
katohiro@gene.mie—u.acjp, BEBE F - BRIR B K -t abe@mail.dendai.ac jp, B FH RREMK
-yokotani.kaori.fn@alumni.tsukuba.ac,jp, #fi5R##% & T K-aatomil708@gmail.com* @ & I[EF#F R K-

atomi.yoriko.xr@teikyo—u.ac.jp)

Japanese Society for Biological Sciences in Space (JSBSS), 2025

Japanese Society for Biological Sciences in Space (https://jsbss.or.jp/)

Abstract: The Japanese Society for Biological Sciences in Space encompasses several research
fields, including astrobiology, planetary science, biology, eco-engineering, and natural
ecosystems. Within EPMEWSE, and contributing from a broad scientific perspective, we are co-
organizing a “Study Group on Gender Equality” in collaboration with the Eco-Engineering
Society. Together with the Eco-Engineering Society, we have also been running NAGOMin, an
online salon that provides opportunities for intergenerational dialogue on the lifelong journey of
scientists, which has now been held 31 times. We are committed to fostering the development of
researchers who can adapt to societal transformations from the perspective of Inochi (“life”).
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BLanHKIZEEIMNZHEEHRS
@ ARHFZEAAALEES (BLLFSEHRESES, info@chemistry.orjp)

Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

Abstract: CSJ is a key society for all fields of chemistry. The gender equality committee was
established in 2002 and aims to realize a gender-equal society in chemistry field. In 2003, CSJ
decided a positive action plan to increase the ratio of female members both on the board and
committees up to 20% by 2010, and achieved a female president and vice presidents. The
committees have held annual symposium, contributes to encourage not only female chemists,
but also young members of the CSJ. The CSJ Award for Young Female Chemist (up to 2 people
each year) was established in 2012. This award is granted for significant research results in
fundamentals and applications of chemistry and for contribution to gender equality activities.
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The AESJ Diversity Promotion Committee - Activity report 2025

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee, kaiin@aes,j. or. jp)

The Society was founded on February 14, 1959. We are pursuing academic and technical progress

related to the peaceful use of nuclear energy, contributing to the promotion of R&D in Japan, and

working in accordance with the purpose of establishment to strive for mutual awareness among

members. Since May 2017, as the current committee, it is not limited to gender equality, but also

recognizes the diverse values of a wide range of academic members and builds an environment where

further development is possible.
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Activity Report 2025 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Rie Umetsu,
Institute for Materials Research, Tohoku University, 2-1-1 Katahira, Aoba-ku, 980-8577 Japan

E-mail:office@sjws.or.jp Tel & Fax:022-215-2199

Abstract :

The Society of Japanese Women Scientists (SJWS) was established in April 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SITWS, including researchers in science, engineering,
medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as
researchers and engineers from companies. SJWS is providing opportunities to facilitate the
exchange of knowledge in various fields of academic researchers particularly for women

scientists.
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BAEYEEZS (EHEER - FEILIERKZE - hamamicro@ous.ac.jp)

Activity Report 2025 of JSPP

The Japanese Society of Plant Physiologists; JSPP
(Takahiro Hamada+ Okayama University of Science,)

Abstract: The Gender Equality Committee of the Japanese Society of Plant Physiologist

(JSPP) was established in 2011, in order to foster female researchers and improve the

research environment. This year 2025, we held a luncheon seminar at the Annual

Meeting in March 2025. We also conducted a free childcare service for Annual Meeting

participants at the Annual Meeting site. Both of these events provided good

opportunities for JSPP members to think about gender equality activities.
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HBAHEZES (BHEF -ERLXFKE-sm18031@cc.nara-wu.ac.jp)

Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Tomoko TAKEMURA-Nara Women’ s University-
sm18031@cc.nara—wu.acjp.)

Abstract: This report gives a summary of activities conducted by the Committee on

Gender Equality of the Mathematical Society of Japan. The committee is involved in

advancing gender equality in Japan, within the field of Mathematics as well as society

as a whole. As a regular outreach activity for middle and high-school girls, MSJ

participated in the “Natsugaku”, a summer school for girls with experiments, practice

sessions and poster presentations. In addition to outreach, the committee has also been

involved in helping with child care, in particular, setting up a nursery room at the annual

meeting of the MSJ. Moreover, the committee has also organized networking and

information sharing sessions at the annual meeting of the MSJ, one for female

researchers and students in mathematics, another for researchers and students in

mathematics balancing research/study with caring for children.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

The Ecological Society of Japan (ESJ), established in 1953, has aimed at advancing

research in ecology while promoting gender equality and supporting young scientists. Since
1999, the annual meeting has included a nursery. In 2008, the society began holding forums to
support gender equality and the careers of young scientists and also started participating in
summer science educational programs in ecology for female high school students. In October
2010, the Committee for Supporting Careers was founded to further these goals of gender

equality and career support for young scientists.
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BAR&EYMEZ S (NEE— [ ILKE - keiichikojima@okayama-u.ac.jp)

Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Keiichi Kojima-Okayama Univ. = keiichikojima@okayama—u. ac)

The Biophysical Society of Japan (BSJ) forms a committee to plan and organize the

activities of the society related to the promotion of equal participation of men and

women and for encouraging young scientists. This year, the committee will 1) organize

the symposium to discuss equal participation of men and women and support young

researchers, 2) organize the briefing session to support job hunting for young

researchers, 3) select winners of the early career award in biophysics, and 4)

participated in the summer school for girls at high school presenting a poster.
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BALEZEaARSEHEERZER

(A RE-MNFTLEIERKZF-073-441-0629)

The activity reports of “Promotion of Gender Equality” Committee and “Women
in Physiology of Japan (WPJ)” in the Physiological Society of Japan (PSJ)

The Physiological Society of Japan (Tomoe Nishitani - Wakayama Med. Univ. /073-441-0629)

Abstract: The "Leaky Pipeline Problem," the attrition of women and minorities from
higher academic and professional ranks, is a significant concern in Japan's scientific
community. At Anatomy-Physiology-Pharmacology Week in 2025 (APPW2025), a joint
meeting of the physiological, anatomical, and pharmacological societies/association, a
symposium addressed this issue, focusing on supporting diverse researchers.
Post-symposium, an online survey gathered feedback. Our key initiatives included
enhanced “Life event support”: free on-site childcare, financial aid for external
childcare/nursing, and expanded travel subsidies for children (up to elementary
schoolers). Post-conference surveys indicated high satisfaction. Activities related to the
Liaison Council for Gender Equality in Academic Societies, the committee contributed
to 2026 basic plan revisions and a large-scale survey, actively promoting gender equality.
Furthermore, the Women in Physiologists of Japan (WPJ) marked its 30th anniversary
with discussions on education/research, work-life balance and career paths, and the Aya

Irisawa Award will continue with WPJ involvement in a gender-inclusive committee.
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Activity Report of Working Group on Gender Equality

Protein Science Society of Japan
Sachiko Toma—Fukai (NAIST), Shinya Fushinobu (UTokyo),
Working Group on Gender Equality of Protein Science Society of Japan)

Protein Science Society of Japan (PSSJ) was established on April 1st, 2001, based on

three organizations. The society has 1,517 members as of September 2025. Since 2003,

PSSJ has organized lectures and panel discussions featuring invited speakers with

diverse backgrounds at our annual conference. We focus on diverse career paths and

social contribution possibilities that come with obtaining a doctorate. This year, we

discussed what perspectives doctoral professionals need to succeed in society, what

capabilities are required, and the future vision of doctoral talent. PSSJ has provided

childcare services since 2005.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development
and dissemination of a wide range of zoological studies. It has been 25 years since ZSJ held the 1st annual
meeting to discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on
Equal Participation of Men and Women in Science”, providing a forum to discuss wider issues concerning work
life balance and research activity of scientists irrespective of gender.
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Activity Report of Gender Equality in the Japan Society for Comparative
Endocrinology

The Japan Society for Comparative Endocrinology (Noriko Amiya - Kitasato University-
namiya@kitasato-u.ac.jp)

The Japan Society for Comparative Endocrinology aims to advance the understanding

of animal evolution by comparing the endocrinological mechanisms of various species.
During the 48th Annual Meeting at Hokkaido University, the Diversity and Inclusion
Committee organized a seminar entitled "Proactive Efforts to Achieve DEI". In this

seminar, Professor Naomi Kitakawa presented ongoing projects at Tohoku University to

address these issues.
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Recent Activities of Diversity, Equity, & Inclusion Committee
in the Physical Society of Japan

The Physical Society of Japan
(Jun SAITO, Obihiro University of Agriculture and Veterinary Medicine, jsaitolobihiro. ac. jp
Kaya KOBAYASHI, Hokkaido University, kayakobayashi@es. hokudai. ac. jp
Megumi NARUKI, Kyoto University, m. naruki@scohys. kyoto-u. ac. jp
Koichi HAMAGUCHI, University of Tokyo, hamaguchi@phys. s. u-tokyo. ac. jp
Aya BAMBA, University of Tokyo, bambalphys. s. u-tokyo. ac. jp
Kensuke MIYAJIMA, Tokyo University of Science, miyajima@rs. tus. ac. jp)

Abstract: We report on the recent activities of the Diversity, Equity, & Inclusion
Committee, in the Physical Society of Japan (JPS). The 6th (2025) Fumiko Yonezawa
Memorial Award was given to three winners. As an educational activity, the committee
members have joined summer camps for junior-high and high-school girls.
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Annual report on diversity promotion activity of the Japanese Forest Society

The Japanese Forest Society (Noriko SATO', Takuhiko MURAKAMI,? "Kyushu University, 2Niigata University,
’sato.noriko.842@m.kyushu-u.acjp, ?muratac@agr.niigata-u.ac.jp)

Abstract: Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in

Japan that deals comprehensively with forests and forestry. Our activities began in 2002 with

the establishment of a nursery at the time of the conference, and in 2003 a Director of Gender

Equality was placed on the Board of Directors. We became an official member of EPMEWSE

in 2004. In 2018, the name was changed from Director of Gender Equality to Director of

Diversity Promotion. Information Exchange on Employment Issues for Young Researchers
was held on March 8, 2024 during the 135th Annual Meeting of the Forest Society of Japan.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
(Hiroyo Ohya (Chiba University), Kazumasa Iwai (Nagoya University) and SGEPSS Diversity
Promotion Working Group diversity@sgepss. org)

Abstract: Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

covers regions from the Earth’s interior to beyond the heliosphere, using approaches

such as electromagnetics, magnetohydrodynamics, plasma physics, and photochemistry.

Of the 799 members, the proportion of women among general members and student
members is 13.8 % and 21.5 %, respectively in SGEPSS (as of September 2025). Since
July 2003, SGEPSS had belonged to EPMEWSE as an observer committee, to establish
a working group for promoting equal participation of men and women in SGEPSS
before SGEPSS was formally affiliated with EPMEWSE in April 2005. This is an
annual report of SGEPSS activities related to the promotion of equal participation

during the year from September 2024 to August 2025.
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Activity Report in 2025, The Japan Neuroscience Society

The Japan Neuroscience Society

(Sayaka Takemoto-Kimura, Nagoya University, stakemoto@riem. nagoya-u.ac. jo)
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Activity report of Diversity & Inclusion in the Japanese Society of Breeding

Japanese Society of Breeding
(Ayumi AGATA - Nagoya University, Manaki MIMURA - The University of Tokyo,

Hiroyoshi IWATA - The University of Tokyo)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science" in English and "Breeding Research" in Japanese and hold
a meeting twice in a year. Percentages of women are 18.6% of the general member, and
30% of the student member in 2025. The activities for diversity and inclusion in the

society are reported here.
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AAMBKREMPZESTAN—2TA(HEREL e-mail: office@jpgu.org

Activity Report of the JpGU Committee for Diversity Management and Talent Pool
for FY2025

Commiittee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all JpGU members to use their abilities and individuality to the fullest and to
develop earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing how
to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 51-member
associations, international geoscience communities, and domestic academic communities of
broad disciplines such as the Science Council of Japan and the EPMEWSE.
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B HARSEIEEZERREEI—
BAEREEYFEES GRE BOE-HHE T K% endonat@cc.tuat.acjp)

The 117th Annual Meeting of the Japanese Society of Reproduction

Gender Equality Promotion Committee Seminar

Japanese Society of Reproduction (Natsumi Endo, Tokyo Univ. Agri & Tech.)

Abstract: a luncheon seminar was held during the annual academic meeting, attracting
over 100 participants and filling the venue. Professor Hiroko Tsukamura, who has long
contributed to promoting gender equality in research and higher education, delivered a
lecture titled “Promoting Gender Equality as a Strategy for Organizational and Societal
Vitalization: The Nagoya University Experience.” She introduced initiatives such as
increasing the proportion of female faculty, supporting work-life balance, and
implementing measures to assist female students, highlighting concrete practices at
Nagoya University.

Over 60% of the audience were in their teens to thirties, including undergraduates,
graduate students, and postdocs, with a gender ratio of 60% men and 40% women.
Post-seminar feedback noted surprise at Japan’s low gender gap index, appreciation for
Nagoya University’s efforts, and recognition of unconscious bias. Many emphasized the
need for ongoing seminars. Future sessions will continue to address diverse themes
advancing gender equality.
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The Society of Eco-Engineering, 2025

The Society of Eco-Engineering (http.//www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interested in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. In 2021, we launched
the NAGOMI Meeting, which we changed the name of to NAGOMin in 2024. It is a meeting
where people across generations meet and converse. This meeting addresses various events and
challenges researchers encounter throughout their careers, as well as topics related to the
researcher lifecycle. We are continuing to have a chance to exchange the several opinions in
individual way of life and discussed in a wide generation at the annual conference. We regard
the human harmony with the natural environment. We will promote the percentage of women

member in our society.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Kentaro NAKAGAWA, Shimizu Corporation)

Abstract:

The number of women members in the Architectural Institute of Japan: AlJ accounts for 17.4%
of 34,748 all members as of 2025. We set up a Committee of Promotion for Gender Equality in
AlJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and

the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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BAEYFS (FHE - B KE kozue.nitta@gmail.com, /8 EZ - EERIIKF)

Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (SS5B) (Kozue Nitta - Azabu University -

kozue. nittalgmail. com Naoyuki Nakahama - University of Hyogo)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2025

is 326 of which 29.1% are females. The society joined the Liaison Association in

January 2008. At the annual symposium of the society, a nursery was provided for two

or three days in or near the symposium venue since 2013. The total numbers of children
joined the nursery were 6 (2019), 7 (2023) and 6 (2024).
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AAZTEFE EFEM-BEHARSEEERZER
(PEEFE TEL: 03-3828-8409 E-mail: info@jsas—org,jp)

Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL:www. jsas—-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2025, the society has 1,525 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Introduction to the activities of The Institution of Professional Engineers, Japan

The Institution of Professional Engineers, Japan (IPEJ)
(Reiko Iijima - Chairperson of DEI Committee - reiko. /ijima@tk. pacific. co. jp)

IPEJ declared its commitment to advancing DEI in April 2025 and renamed the Gender

Equality Promotion Committee as the DEI Committee in July 2025.

The purpose of its establishment is to advance DEI among members and certified

engineers so that the Japan Institute of Engineers, as a platform connecting diverse and

multifaceted engineers and technologies, can contribute to realizing a society where

everyone can demonstrate their abilities and live authentically. Toward this goal, the

Institute is undertaking activities including fostering a DEI culture and environment

within the organization, as well as diverse awareness-raising, recommendation, and

practical implementation.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Koji Takayama, Tokyo Metropolitan University.)

Abstract: The Botanical Society of Japan, founded in 1882, promotes research across the breadth
of plant biology. The Society publishes the Journal of Plant Research for international
distribution and organizes an annual meeting featuring oral and poster presentations, symposia,
and public lectures. Women account for about 30% of the Society’s 1,800 members. To advance
gender equality, the Society established the Committee on Gender Equality in 2011. In 2020, it
was renamed “Diversity Promotion Committee” to reflect a broader mission of fostering
diversity not only in gender but also in career paths and lifestyles. Through special lectures at
our annual meetings, we aim to raise awareness of diversity within the Society.
(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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Japanese Society for Horticultural Science - Activity Report of gender equality

Japanese Society for Horticultural Science, JSHS
(Tadahisa HIGASHIDE - Institute of Vegetable and Floriculture Science,
NARO, higashide. tadahisa088@naro. go. jp, Rui WANG - Institute of Vegetable and Floriculture
Science, NARO, wang. rui327@naro. go. jp)

Abstract: The Japanese Society for Horticultural Science: JSHS was established in 1923
with the aim of promoting horticultural research and technology. The Society publishes

a quarterly English-language journal, The Horticulture Journal (Hort. J.), and a quarterly

Japanese-language journal, Engeigaku Kenkyu (“Horticultural Research”). The society

organizes spring and autumn annual meetings with oral and poster presentations,

symposia and public lectures. The committee on gender equality was set for promoting

gender equality in the society.
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Activity Report of the Japan Society for Bioscience, Biotechnology, and
Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry
(Committee on Promotion of Diversity and Equality:
Gakkai Center Building, 2-4-16 Yayoi, Bunkyo—ku, Tokyo 113-0032 Japan)

Agricultural Chemistry (£ = 1t “¥) encompasses a broad spectrum of bioscience,

biotechnology, and agrochemistry, grounded in the study of living organisms in general,

with particular emphasis on those related to agriculture. The Japan Society for Bioscience,

Biotechnology, and Agrochemistry (JSBBA) was established in 1924 as an academic

organization called the Agricultural Chemical Society of Japan, with the aim of

contributing to scientific, technological and industrial progress. Today, JSBBA has

approximately 8,950 members, about 28% of whom are women. To advance gender

equality, Committee on Gender Equality was launched in 2015 and was renamed the

Committee on Promotion of Diversity and Equality in 2019.

BRI HOPIEMELEEMERRRR
L, Em-B-REE VD F-F—T—FTHRES
NBNAFHAIURENAFTH /O —%th
NETHZELBBEHOBRERENEHFTT. KZ
SEEEEESHFOERSLIUVICAMEDE
H-ER, RUBSFOHREDOHEEZRY, Th
FEBELTHZE, Hill, MEDRRBIZHEE5THL
ICEYANBDOEUDRALEIZETHIEEENEL
T, 1924F 2RI SN, 2012F 2 FHEAN
~BITLEL. SEHIL2025F2828HIRET
89554 (% 142,51144:28%) THY, CHSIBLIES
BI1%65764 (X M1,410%: 21%), 2PEREI(E
2,3794 (Z41,1014: 46%) TY .

B ARSEFHEERRICIT20124FI2MA
L, BXHARSEHICEATHIELERBEFME
BRIt EESDPIZERITEL:. 2015FE(CIE
FHEERIEEE SISO HIALTELARSE
FERFRETHEEDIC, HYEE14 (2016
FENGIF28)ZERET HLTHRFIZRIEL,
019FEICHAN—TAHEREREBTLE
Liz. REDZEIFI3AT, >N LHETY.

0UVFEENCERRETELXHEASEIVF
AV URT Y L (2025F E M HDERIZFI Y
VRO LERTR) ERMELTEELZ. 2023FE
MEIEFERKEEFHMILT, AoF10HHIC
KREESLBEMELTVET. TSI

55

WTH, XMEARBEZEBICLDIEECSTA
N—2TaHEICETAEE Y aVFRITE
L=

FERRETOXUERREDEE(E, —HEE
TIX EFIERT, RIATIEINEEFETHBLT
Y, 2025F E(X38.4%TL1=. LURIIX, P oRY
DLTHDEHELEENMENCENFEETHOI-1=
O, 2024 FEREMNSIFI VROV LEREIC
RENEL TR MEMADIEELELE. FOHRE,
2025F E TIE2024 FERRICHAN, A—HF A
HF—DE LRI S21%12, FHEEDLH
EEER(F25% M n28%~NERIBIC EFLFELT-. F=,
2003 FEERENLERIL—LEZHREL, 20155
EHSIFERELEL. 2025 EKETIE, O
211 BOFANBHYEL-.

ZHEDERERERIIFEDH, 2016 FEH
HIFJSTREBXIZFHESEEDERIIISM
L, £ -MAEMFEEROXv) 7HHKET
TWET. 2006 FEEMNS I TEEEZER)
EFERREPICHELT, BREICHERRE
HmOBEEREL, RELTWET. FEEL
PHENHTERETIXMEMEELZRBN TS0
—ILETILEF201TEIZTIITL, HRLLHET
BeftLTLVET.

OLERYHAE, FEHPTARLTWET.
(https://www. jsbba.or jp/science_edu/gender/)



— it EEABARBEEFER FERE
— it EEANBAEEFER BER HIS—H(BERDKRE-HR)
E7#E 170-0003 REHPZ BXEA1-43-9 BATSE JLAF —MEBIEE AN ORREHREN
Tel : 03-3947-8891 FAX : 03-3947-8341 e—mail: anatomy@kokuhoken.or jp

Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in

Science and Engineering (EPMEWSE). We held the 12" symposiumto promote gender
equality in the JAA at the 130" annual meeting (Held in Naha on March 17, 2025. The name of
the committee was changed to the Diversity Promotion Committee in June 2021 in order to

promote various activities that take into account the diversity of members.
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Science Diversity Promotion of the Japanese Society for Neutron Science
The Japanese Society for Neutron Science

Abstract: The Japanese Society for Neutron Science, founded in 2001, aims to promote and

develop science using neutrons. In FY2023, we established “the Special Committee for the

Promotion of Science Diversity” for a limited period of one year. Here, we will report the

activity of the committee.
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Initiatives to Promote Diversity and Inclusion
in the Japanese Society of Tropical Medicine

The Japanese Society of Tropical Medicine

Michiko Toizumi,

Institute of Tropical Medicine, MNagasaki University)

Abstract: The Japanese Society of Tropical Medicine established the Gender Equality Committee in
2013. In response to the growing number of international and overseas members, the committe was
renamed to the "Diversity and Inclusion Promoting Committee" in 2023. Our main mission is to
foster awareness of Diversity, Equity, and Inclusion (DEI) among society members through the
annual symposia, and to contribute to realizing a society where everyone can thrive.
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and App!ied Mathematics
(Shin [sojima = Hosei University = isojimabhosei. ac. jp)

Abstract: The Japan Society for Industrial and Applied Mathematics (JSIAM) is the
central organization for industrial and applied mathematicians in Japan. The JSIAM's

objective is to foster mathematical sciences and engineering mathematics which

contribute to innovation in science and technology. It is a cross-disciplinary society

consisting of people researching mathematical phenomena (in mathematics as well as in

other sciences), those who apply mathematics (engineering, technology), and those who

develop methods of analysis (computer science, experimental science). This is an

annual report on JSIAM activities related to promotion of gender equality.

BARGABEERIZDNT

— it FEEAN BRICAKEZRE, KED
R EX BEICSITHHENA/A—>3a
[TIGZBT-0IZ1990F4AIZHEL, 201247R
[T—MRHFEANBITLEZRTY. 2280
EMAFFERNSISAETEOHTERICHT -
Y, ZFIRMICESBFOE—ROMRE OEIME
MNEFY, CABEBEHR, EE XFITHUH
(T5-ODHEFRKEER, EEHEEDEE-
HiE BRI REBEBHICITOTHET.
2023 121, EE#E ICIAM (International
Council for Industrial and Applied Mathematics)
MNAFIZ—EREIT IEREMRESZARERL
BARBFERNBAKRICIBE-FELELE.

BLxiARSE~ORYEAHA
AKERF04FICEZHEBSEFHEER
KIZIERXMEBL, 228 (2023F10A ~) DFHE
FREBDOELR. 201 71EEICITNOEHESE
MESLVICIAMEDEHEICHE W THEETERS
N T=Gender gap projectlZ&IN9 5%, BRI T
B ARSEICEBMICRYBATOET.
2016 FERUDD, FRBLIUMRBIEESHEK
RITEWVWT, BEF-mRMEAREZFDLELEZTY

S—TAUTEREL, BHRIMETOTVET.

A0S MATHELEZLDD2024F LY BRL,
SMELEZ, R OHREEZ THEEZE
WDV T =IO BEINTVET.

59

FETHRDEREZXIET S8, 20245
Mo FRXRBAICERELZFREL, FROMHE
[CEUFIALPTVHERELERLELE. 7
REFBEENZ, FETEEXHELEITOLEDT
FENEWSEHDENYNERINELS.

BLARSE~ORYBAD—RELT,
NPOEAN XFHIEEBIRFY)7/RTAY
IV ERET LI RFPFEEDF20251(8
Ao-11B)IC, SHEFREENEITEE (2020
FEEEFRTEER)ELT BEMESIHAES:
FrYTHRKBEHLELT, 228 REMLEDL
RRI—BRMBEI7MF R ~HEEZEDR
ATHRITH~HHLHELTSMLELE:. KER
T—REFNT=HI30B D EFHEOKFZLETAIZ,
ROBEDIODEEIFEITILINYD [EAY
CREFEHOVIAL—arvERLT, BREE
D—IHEBALELE. F¥UTHRRTIE, £
PREETAN DB ITIRAFELELT .

SHROMYMH

SUFI—TAVTETERADEERE, B
ZEARSEICEIIRYBAZHRELEYT. &
RTOREREZZLYZLDAICFIALTELAS
&3, ARG ERCHRAAEERALET. Brs
RZEICEYT2FRARITOLBETRRESY,
BEHEEHTNEET.



B & FSEHEE ZE 8 & (Japan Endocrine Society Women Endocrinologists
Association; JES We Can) D& Eh#R&E-2025-

BARND WFR

(FER XR ¥F BUMIERRZARIRFERAE L 52—/

= 3R B TR AR = 7> #— - asahara@ncgg.go.jp / nsatoh@kuhp.kyoto-u.ac.jp)

Report of the Japan Endocrine Society Women Endocrinologists Association
(JES We Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Noriko-Satoh Asahara, MD, PhD. National Center for Geriatrics and Gerontology /
National Hospital Organization Kyoto Medical Center, asahara@ncgg.go.jp / nsatoh@kuhp.kyoto-u.ac.jp.)

Abstract: In 2009, Japan Endocrine Society (JES) organized a committee to promote
women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women
Endocrinologists Association).” In various scientific meetings, JES We Can sessions
were conducted by JES We Can members based on women's demands and showing the
role models for women's career. The exchange activity with WE (Women in
Endocrinology) of Endocrine Society (ENDO) has been conducted. ENDO is a global
community of physicians and scientists dedicated to accelerating scientific breakthroughs
and improving patient health and well-being. JES We Can invited an outstanding-
speakers from WE and developed friendship between two associations. Now JES has a
percentage of women membership in 20s and 30s of around 50%. The acquisition rate as
board-certified endocrinologists of women aged <50 years is as same as that of men.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan (Eitarou Oka, Univ. Tokyo, Mitsuru Hayashi, Kobe Univ.)

The Oceanographic Society of Japan was established in 1941 to advance and promote
oceanography in Japan. The ratio of female members has been increasing gradually
during the last 9 years, and faster during the last 3 years, reaching 14.7% for the regular

plus student members this year.

Various activities including those targeting female

members and early-career ones are expected to have contributed to the increase of female

members.
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Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www. jaste.website/)

Abstract: Founded in 1990, JASTE promotes research and knowledge exchange on tropical ecology across

both the natural and social sciences. Many members conduct fieldwork in tropical regions and in Japan. The
society publishes TROPICS, a newsletter, and hosts annual meetings. As of March 2025, JASTE has 341
members, with increasing participation from women and early-career researchers. A new Diversity Promotion

Committee was launched in 2025 to support inclusivity for international and young researchers. At the 2025

annual meeting (JASTE35), a lunch event welcomed about 90 participants, including over 20 international

members, fostering networking in a relaxed outdoor setting.
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Report on Diversity Promotion Activities of
the Japanese Pharmacological Society

The Japanese Pharmacological Society
(Tomoe Nishitani - Wakayama Medical University - 073-441-0629, Tatsuya Morimoto - Toho
University - 03-3762-4151, Shuhei Tomita - Osaka Metropolitan University - 06-6645-3731)

Abstract: In 2025 the Japanese Pharmacological Society officially joined the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women.

During the APPW2025 joint meeting of the Anatomical, Physiological, and Pharmacological Societies, the Society
organized a Diversity Promotion Luncheon Seminar on the “Leaky pipeline in research careers,” addressing how
women and minority researchers may leave career paths because of life events. Four speakers—three women and
one man representing early-career, child-rearing, and a senior generation—presented their perspectives. A brief
post-seminar survey collected participants’ opinions and fostered understanding of diverse viewpoints.

To support researchers with young children, a fully free on-site childcare facility was provided. Within the
Pharmacological Society, 20 users (5 on Day 1, 11 on Day 2, 4 on Day 3) took advantage of the service. Family
entry passes allowed guardians to accompany children inside the conference area.

The Society also responded to two national surveys: one by the Japan Federation of Pharmaceutical Societies on
diversity promotion, and another by the Japanese Society of Intensive Care Medicine on initiatives to facilitate
participation of researchers with childcare responsibilities.
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Activity Report on Diversity Promotion in JSNFS

Japan Society of Nutrition and Food Science (Diversity Promotion Committee, Hitomi/ Kumagai)

Abstract: The Japan Society of Nutrition and Food Science (JSNFS), founded in 1947,
advances nutritional and food sciences and promotes public health. As of March 2025, JSNFS
has 3,663 members, 53% being women. Despite this, women remain underrepresented in
leadership (26-27%), symposium organizers (14-24%), and awardees (12-13%). To address
these disparities, the Diversity Promotion Committee was established in 2024 and proposed a
target of 50% female representation. A symposium held in 2025 highlighted current challenges
and strategies for fostering gender diversity in sciences.
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Equality and Diversity Annual Report 2024/2025

The Japanese Geotechnical Society

Abstract: The Diversity Committee of the Japanese Geotechnical Society (JGS) held a
“Diversity Special Session” and “Salon-Do Café W” at the 60th Annual Conference in
July 2025. A keynote by lawyer Sayaka Eguro highlighted risks from limited diversity
in design, such as male-centered crash tests and gender bias in facial recognition, while
introducing international examples like Germany’s “third gender” system. Panel
discussions explored balancing standards and diversity, preventing harassment, and
ensuring young and female voices are included in decision-making. The “Salon-Do
Café” encouraged dialogue on role models, childcare, caregiving, and remote
participation, emphasizing the need for cultural change beyond existing systems. The
Committee also received the 27th Project Planning Prize (FY2024) for its initiative at
the 58th Annual Conference, recognized for advancing awareness of diversity and

positioning JGS as an open, collaborative society.
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Promotion of DEI at JSCE

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
hitp://www.committees.jsce.or.jp/diversity)

Abstract: Abstract: DEI Committee of Japan Society of Civil Engineers (JSCE) works
proposing various activities while developing a stable foundation within committee. In

this article, the achievements in the 11th term are introduced. They include: (1) JSCE
DEI Action Statement, (2) Various Initiatives Based on the DEI Action Statement.
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“Crossroads of Career & Diversity — Report on JSBi’s First DEI Session”

Japanese society for Bioinformatics (Hiromi Matsumae, Tokai University,
matsumae. hiromi. gftokai. ac. jv)

Abstract: The Japanese Society for Bioinformatics (JSBi), founded in 1999, promotes the
development of bioinformatics in Japan through research, education, and industry
collaboration. With over 1,000 members from both engineering and life sciences, JSBi
represents a balanced mix of academia and industry. In 2025, during the annual joint
conference IIBMP held at Nagoya University, JSBi organized its first sessions dedicated
to Diversity, Equity, and Inclusion (DEI). The initiative included two luncheon seminars
under the theme “Career and Diversity in Bioinformatics.” The first, the JSBi Inclusion
Session, featured a lecture by an industrial psychologist on psychological safety and
organizational approaches to human error, followed by a report on a JSBi membership
survey (27 responses, across diverse career stages). Results highlighted limited awareness
of past DEI initiatives (e.g., childcare support, inclusive presentation guidelines) and
identified challenges such as gender equity, support for international researchers, and
balancing research with family responsibilities. The second seminar, “Meet the
Professors/Managers”, enabled informal exchanges with 11 professionals representing
varied career paths, including women balancing research with caregiving. These
pioneering efforts underscored bioinformatics as a field well-suited to remote work and
work-life integration, and demonstrated the potential for cross-disciplinary collaboration

to advance DEI awareness and engagement within the community.
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Recent Activities of the Diversity Promotion Committee
of the Japan Society of Vacuum and Surface Science

The Japan Society of Vacuum and Surface Science
(Akiko N. ITAKURA, National Institute for Materials Science, itakura.akiko@nims.go.jp,
Ryohei KOKAWA, Shimadzu Corporation, kokawa@shimadzu.co.jp)

Abstract: The Diversity Promotion Committee of the Japan Society of Vacuum and Surface Science

was established in 2018. Since then, the committee has held several symposiums to promote

diversity, established a young female researcher award and female student researcher award, and

started serializing diversity-related articles in the journal, "Vacuum and Surface Science."
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2024-2025

The Ornithological Society of Japan (Sayaka Horie, Osaka Museum of Natural History)

Abstract: The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,000 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2025, OSJ adopted a Declaration on
Diversity Promotion at its Annual General Meeting. The Diversity Promotion Working Group

also held a seminar at the annual conference.
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Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology
(Kenji Miura, University of Tsukuba)

Abstract: Japanese Society for Plant Biotechnology (JSPB) supports development of

both basic and applied researches in the fields of plant tissue culture, molecular biology

and cell technology. To this end, we hope to facilitate exchanges of research

information and cooperation among researchers of various disciplines, including basic

science, agriculture, pharmacy, and engineering. The society has been concerned about

gender equality and formed a gender equality working group in 2013. Upon request

from the working group, arrangements of daycare during the annual meeting and

subsidization of the cost have been decided. The society is also active in carrier support

for young researchers.
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Activities of Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry
(Yoko Nakanishi’, Akihiko Kudd?, Yoshinori Harada’ Keiko Takanami’ Ayuka Fhard’
Yoshitaka Hishikawa®)
"Wihon University School of Medicine - nakanishi. youko@nihon-u. ac. jp, *KyorinUniversity Faculty
of Medicine, *Kyoto Prefectural University of Medicine, *Nara Women’ s University, *Dokkyo Medical
University, SMiyazaki University School of Medicine - jshc@nacos.com

Histochemistry is a research field that aims to visualize and understand the essence of

various life phenomena in tissues and cells. We are highly interdisciplinary experts who

hold seminars and provide methodologies. Through these activities, we hope to

contribute to the development of young researchers, the improvement of the skills of

diverse researchers, and the continuation of their inquisitive spirit.
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Activities Report of the D&I - International Relations Committee of JSAP

The Japan Society of Applied Physics (JSAP)
Contact: Noriko Chikumoto (The Univ. of Osaka), Nahomi Aoto (Hiroshima Univ.), Mika Kambe (AGC), Rie Togashi
(Sophia Univ.), Nobuyuki Matsuki (Kanagawa Univ.), Hiroko Okumura (Panasonic Holdings), Emi Tamechika
(Yokohama National Univ.)

The committee advances Diversity & Inclusion (D&I) together with international exchange to
foster a respectful, inclusive, and globally connected community in applied physics. Through
these efforts, it promotes diversity across disciplines and contributes to the vitality of science

and society.
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Report on the Gender Equality Lunchtime Seminar

The Japan Society of Fluid Mechanics (K. Obuse, Y. Iga; S. Taguchi)

In recent years, many academic societies have explicitly established ethical guidelines

and code of conduct. This trend stems not only from ensuring fairness in research

activities but also from preventing harassment, fostering a secure research environment,

and increasing awareness of diversity. As the Japan Society of Fluid Mechanics

currently lacks formalised guidelines, we discussed the potential benefits of code of

conduct and possible directions for its formulation.
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Japan Society for Symbolic and Algebraic Computation

— Activity report 2025 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public Information)

Abstract:

The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an

association consisting of those who have a deep interest in research, development, application,
and usage of symbolic and algebraic computation. JSSAC was established in April 1992 for the
purpose of progressing, developing, and popularizing symbolic and algebraic computation
through mutual cooperation and exchange between members and related organizations. In June
2009, JSSAC moved to a general incorporated association. This report is the summary of our

activities on gender equality.
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Activities for Diversity, Equity, & Inclusion Promotion Committee
in the Phytopathological Society of Japan in 2024

The Phytopathological Society of Japan (PSJ)

Abstract: In 2024, we organized activities to encourage the career development of our

student members in the field of plant pathology. At the third DEI seminar held during the

annual conference, several young plant pathology researchers introduced and discussed

how they chose their careers and what they find enjoyable and rewarding about their work.

Many student members attended the event and actively asked the speakers questions. It

is hoped that these efforts will increase the proportion of women among general members.

The next seminar will provide an opportunity to learn again about the reality and

difficulties of promoting women's participation in the workforce.
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Annual report on the activities for career path and gender equality in the
Japanese Radiation Research Society (2024-2025)

The Japanese Radiation Research Society (Ryoichi Hirayama, National Institutes for
Quantum Science and Technology)

Abstract: The Career Path and Gender Equality Committee in the Japanese Radiation

Research Society aims to support young researchers' career development and the actual

situation of gender equality in our society. In FY2023, the committee organized a

seminar at the 66th Annual Meeting to discuss “The ‘History’ and ‘Future’ of Gender

Equality”. In addition, the committee implemented a financial support system for

childcare during the Annual Meeting and conducted a questionnaire survey on the

Committee's activities after the conference.
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Introduction of the Japanese Society for Food Science and Technology and the

ratio of women to the executives, delegates and members

The Japanese Society for Food Science and Technology (Hikaru Henmi *Secretariat *henmi@jsfst.or,jp)

Abstract: The Japanese Society for Food Science and Technology was founded in 1953
as the Society for Agricultural Processing Technology, renamed the Japanese Society for
Food Technology in 1962, and given its present name in 1984. We currently have
approximately 2,184 members. Our Society engages in various activities such as
convention of annual meetings, lectures, and research seminars as well as presentation of
academic awards with the objective of contributing to the advancement of food science
and technology through cooperation among researchers, engineers, and other
professionals in businesses, universities, and national and public research institutions. In
addition, we publish our journal in Japanese with English abstract ("Nippon Shokuhin
Kagaku Kogaku Kaishi") and English ("Food Science and Technology Research").
Current ratios of women to the executives, delegates and members are approximately

18%, 19%, and 34%, respectively.
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Activities of the Pharmaceutical Society of Japan

The Pharmaceutical Society of Japan (Shiroh Futaki, Kyoto University)

Abstract: Since 2016, the Pharmaceutical Society of Japan has promoted gender equality

by establishing a dedicated committee and joining national initiatives. Through annual

symposia, the society has addressed challenges and explored future directions. In 2020,

the committee was renamed the Diversity Promotion Committee, expanding its mission

to support an inclusive environment where individuals of all backgrounds can thrive.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals
(Maki Ashida - Seikei University - maki-ashida@st. seikei. ac. jp)

Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization

in Japan related to light metals, which was established in 1951 with the aim of advancing

science and technology related to light metals such as aluminum, magnesium and titanium.

In FY2024, JILM’s Gender Equality Committee promoted various activities to revitalize

the light metals field. We held gender equality sessions and meetings for female members

to discuss work-life balance and career development.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—3471-2165, e-mail: fishsci@dl.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
3,068members belong to the society and 431 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until 2025.

<BXRKEFESOME>

BARKEZS(EX. KEZICETIFEELVIG
AOMEITOVNTORSE. EHK. MEFORH., HR
DIRBMLBEEITIHZELDI LKLY, KEZIZEAT
LMRDES - EREEY . ZMOERICHESTD
CEEFBMELTIO2E(CERIISNT=, 20115381
BIZIE AR FEANELTEEIN ., 2025FI2H (1T
PRB(RERB.ERE.HAKE. EWRE.
NERERLUVREERE) DHEEIE30682THY.
—REERB2483BDIBEXMERE (L3284 . F

SERHI26EDSbLEESEIFIIE2THD, H
AlFbEKY, FHNEISEKRKEZRDRELFTEELE:
FLLLTEHON TS, BXHRSEEREE
WEANT 200 EECEXMBENKESH, 2012
FIRICELHARSEHERESNFEEL,

<BZHFESHEHICEATHIHMVEA>
CNFETIZ. OZEXRSHREHFFIZHTI5ER
FIDRE. QBRKEEZRFICET5LXMREE
MNODEEBIRM (2010F 78 E~TKERZEOLE
TEBTI LML HEETO>TVWS EEDE
BREBABEILUTOEEYTH S,
2023329 HARKEZEESEFTKEIIT, KER
TEEHBD/N\ATRIZKI=OIZ 1%61#E
2023921 BRKEZFEMERRICIT, KER
TR KZIZE T A N— T~
1ETHREFHIEL T~ 12/
2024926 HARKEZFEMEREICIT, KER
(XA REDSEEWITIEERD/IAA(TR
-FE TN TEDEON | ZRHE

20255 1%, OA2SHMO BAKEZESMEKRRIC
T.[LEXREDRIHERE FMN\—THEL
VA—ROKit BEMFHBIYI TSN T4
D)&RAVIIL—230 () DERMLEEZ FIIZD
WTTHEBEWVKFE

83

BARKEFZFRDEZTERXTEH(ENR)2884D
LR EIF24ZTHFRZERIER . RE23ED
SHERHEIEILTH D, 5ITHREKESFICETHEH
ZHRASEHE#EEICOVWVTHENLEERNDEES
LEDBEZEELTINS,

<ZEOFH>

(R&DFE)] F20(FF-MF)HEINIKRS
T HAERER. DURDO L RERBEEHLT
b, KEFEEDFLXDPTHLRVABELNKE
L.ZDDHFOHRELGTERTHY. BARHEE
HT-KEBENDRFTDERERFIENTES,
[(ZEDEH] RhBOKEELDEELEZEDHD
=&, BB, Bk, BR. pE. A PE-mE.
AMDIZEZEHRIT. ARRERE.FBER. RFER
ZNMBICIRS LI ELERELTLS,
[ZEEDOTIT)] IXEMBXEEEDRRES
BLETEBRKEZRE]. RXEMmXE/EHLT
[FISHERIES SCIENCE JZ£6[E 9 DFiTLTLVS,
[ZMEEDHIT] RFOESEFLRLIZETK
[KEFEI)—X ] KEICEAT 28R EOFE R
E—REIFICHMNOTRETEHIRILY—Tvy
A1 KEDQ M BAER/ —MeEEHIZLTI=TK
ERMTIOEEEITOTLS,
(EXR-ZMEHAKRFLDEE) EXREFRETE
BMICEHEUDTHILEZENIC. KERERE. &
ERKEFIRA, KEEIE. DARFICTOVWTEESR
ErEL. EXREDEEER TS, £/, H
AEZRCHELENOZRBRELDEEZRD
EELIZ.NEDREZSLEDOBIZEH X RIBEERE
L. BN EDORREFEBRIIESH TS (EA:
BAEREFR -BEXHARSEEZERIERS - BARE
MEHREBRERBLGLE. B HAKEZHES-
FA)HKEZE - AFI)RAEEKEZS BEKE
BEE-hEKEZE-TOTKEZEE),



BARE{LFSE BaHARSEFEIHRE (2024)
BAEILFEES (ZHOHCH - BEEZBRFEFE - tago-mglkeio. jp)

Annual Report on the Activities for the Diversity Promotion Committee in the

Japanese Biochemical Society (2024)

The Japanese Biochemical Society
(Megumi Tago - Keio University Faculty of Pharmacy - tago-mgbkeio. jp)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the

Japan Medical Society in 1926. The aim of JBS is to promote the exchange of

information and stimulate discussion and collaboration among biochemists, and to

provide a forum and meetings for scientists covering all aspects of biochemistry. The

society has made every effort for maintaining a policy of gender equality and conducted

it in various activities. In the following, we report the activities conducted by the

Diversity Promotion Committee of the society during last year.
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Activity Report of Diversity Promotion Committee of the Japanese Society of
Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko » Biomolecular Logic
Research Laboratory,)

Abstract: Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in
gout and uric acid research. The number of this society members in September 2025 is
506. We launched a diversity promotion committee of the society in February 2021. And
our society was registered in 2024 as an official member society of the Japan inter-society
liaison association committee for promoting equal participation of men and women in

science and engineering.
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(B BKIEF-E TR - 9325@metsoc.or.jp)

Annual Report on the Activities for the Gender Equality
in the Meteorological Society of Japan

The Meteorological Society of Japan (Junko Suzuki - Japan Agency for Marine-Earth Science
and Technology - 9325@metsoc. or. jp)

The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed
to the progress and promotion of meteorology. “Early Career Support and Gender

Equality Committee” in MSJ launched in 2012 aims to promote diversity in the fields of

meteorology. The committee holds regular meetings for communications among female

researchers, and other meetings for the Work-Life Balance (WLB) in the annual

meeting of MSJ. We also have been joining “Summer School for junior and senior high

school girl students (Natsugaku) since 2017.
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Promoting DEI at Tohoku University Graduate School of Engineering
Tohoku University (Tomoko Watanabe, Naomi Shibasaki-Kitakawa, eng-dei@grp.tohoku.ac.jp)

The Graduate School of Engineering at Tohoku University launched the DEI Promotion Project in 2022,
conducting two rounds of open calls as positive action initiatives across all fields of engineering. The project
also addresses unconscious bias through the annual “Rikejo Conference,” which engages female junior and
senior high school students, their parents, and schoolteachers. By enhancing the representation of women in
senior faculty positions, the initiative is expected to encourage more female students to pursue engineering. The
project aims to foster an environment where female students can confidently aspire to study and build careers in

engineering.
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	Over 60% of the audience were in their teens to thirties, including undergraduates, graduate students, and postdocs, with a gender ratio of 60% men and 40% women. Post-seminar feedback noted surprise at Japan’s low gender gap index, appreciation for N...

	032_生態工学会__学協会活動報告原稿(2025) - 加藤浩
	Abstract: Our society is “The Society of Eco-Engineering”. We are interested in environmental research and engineering. In our society, we try to promote the gender equality in the committee of the activation of scientific social communication for the...

	036_日本建築学会_男女シンポ活動報告 2025原稿 - 高井義彦
	Abstract:
	The number of women members in the Architectural Institute of Japan: AIJ accounts for 17.4%
	of 34,748 all members as of 2025. We set up a Committee of Promotion for Gender Equality in AIJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and the field of architecture in 2008.
	In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10 years. In addition, after we have held the “Women's Members Meeting” at each branch of AIJ, we declared to set up a "Nationwide Architectural Gender Equali...

	037_種生物学会_学協会活動報告 - kozue Nitta
	Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to promote studies related to species biology of plants. Number of society member in 2025 is 326 of which 29.1% are females. The society joined the Liaison Association in J...

	041_日本畜産学会学_学協会活動報告原稿 - 日本畜太郎
	Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are involved in the animal industry in a variety of ways, directly or indirectly.  The objective of JSAS is to contribute to advance and growth of animal science ...

	044_日本技術士会_学協会活動報告_2025 - 飯島玲子
	IPEJ declared its commitment to advancing DEI in April 2025 and renamed the Gender Equality Promotion Committee as the DEI Committee in July 2025.
	The purpose of its establishment is to advance DEI among members and certified engineers so that the Japan Institute of Engineers, as a platform connecting diverse and multifaceted engineers and technologies, can contribute to realizing a society wher...

	045_日本植物学会_学協会活動報告 - Koji Takayama
	Abstract: The Botanical Society of Japan, founded in 1882, promotes research across the breadth of plant biology. The Society publishes the Journal of Plant Research for international distribution and organizes an annual meeting featuring oral and pos...

	046_園芸学会_学協会活動報告原稿
	Abstract: The Japanese Society for Horticultural Science: JSHS was established in 1923 with the aim of promoting horticultural research and technology. The Society publishes a quarterly English-language journal, The Horticulture Journal (Hort. J.), an...

	047_日本農芸化学会_学協会活動報告原稿 - 日本農芸化学会事務局
	Agricultural Chemistry (農芸化学) encompasses a broad spectrum of bioscience, biotechnology, and agrochemistry, grounded in the study of living organisms in general, with particular emphasis on those related to agriculture. The Japan Society for Bioscienc...

	048日本解剖学会_学協会活動報告_ - 日本解剖学会
	050_日本中性子科学会_2025年度_JSNS活動紹介_v04_提出版 - YOHEINODA
	Abstract: The Japanese Society for Neutron Science, founded in 2001, aims to promote and develop science using neutrons. In FY2023, we established “the Special Committee for the Promotion of Science Diversity” for a limited period of one year. Here, w...

	055_日本熱帯医学会_学協会活動報告_2025_final - Michiko Toizumi
	日本熱帯医学会におけるダイバーシティ＆インクルージョン推進
	一般社団法人 日本熱帯医学会 （樋泉道子・長崎大学熱帯医学研究所）
	Initiatives to Promote Diversity and Inclusion
	in the Japanese Society of Tropical Medicine
	The Japanese Society of Tropical Medicine
	(Michiko Toizumi, Institute of Tropical Medicine, Nagasaki University）
	Abstract: The Japanese Society of Tropical Medicine established the Gender Equality Committee in 2013. In response to the growing number of international and overseas members, the committe was renamed to the "Diversity and Inclusion Promoting Committe...
	＜日本熱帯医学会について＞
	一般社団法人　日本熱帯医学会の主な目的は、熱帯医学分野の学術的研究の推進、および熱帯医学研究の進展を国内外に広く知らせることである。本学会の特徴として、学会員の多くが世界の熱帯・亜熱帯地域に研究フィールドを持っている点が挙げられる。
	2025年度の本学会会員数は757名、うち女性は230名（30%）である。また本学会には医学部生を中心とした学生部会があり、2025年度は学生部会会員93名のうち女子会員は51名（55%）である。
	＜男女共同参画推進の歩み＞
	本学会における男女共同参画への具体的な取り組みは、2012年の男女共同参画担当理事の設置に始まる。その後、2013年に日本熱帯医学会　男女共同参画推進委員会が正式に発足した。2018年度には熱帯医学の分野で国際的な業績を上げている女性を表彰する「日本熱帯医学会女性賞」を設立した。さらに2022年度以降は全理事16名のうち女性枠3名を設け、学会運営に女性会員の意見がより反映されやすい体制を整備している。
	また、本学会は海外に研究フィールドを持つ研究者が多く、在外会員や外国人研究者が一定数所属 している。彼らが参加しやすい仕組み（Inclusion）をさらに整備し、学会員にもその意識を高めていく必要があること、男女のみならず、組織の多様性を高めるためには国籍や障害の差異といった観点をさらに積極的にとりいれる必要があること等を鑑み、2023年度に委員会名を「ダイバーシティ＆インクルージョン推進委員会」と改称した。本委員会の構成員は男女比を同程度とし外国籍会員もおくこととしている。
	＜シンポジウム開催＞
	本学会のダイバーシティ＆インクルージョン推進委員会の主な活動として学術集会での男女共同参画シンポジウムの開催がある。2014年に第1回目となるシンポジウムを開催して以来、学術集会の開催に合わせて毎年シンポジウムを行っている。2022年は本学会の学生部会との共催とし、若い世代が海外で働くことを応援する内容とした。2023年は日本国際保健医療学会、国際臨床医学会、日本渡航医学会と合同で開催するグローバルヘルス合同大会であったため4学会合同シンポジウムを実施し、日本にいる外国人研究者が活躍しやすい環境...

	056_日本応用数理学会_学協会活動報告
	Abstract: The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to foster mathematical sciences and engineering mathematics which contr...

	059_日本内分泌学会_学協会活動紹介原稿【再提出2】
	061_日本海洋学会
	The Oceanographic Society of Japan was established in 1941 to advance and promote oceanography in Japan. The ratio of female members has been increasing gradually during the last 9 years, and faster during the last 3 years, reaching 14.7% for the regu...

	063_日本熱帯生態学会_学協会活動報告原稿 - Kagari SHIKATA
	Abstract: Founded in 1990, JASTE promotes research and knowledge exchange on tropical ecology across both the natural and social sciences. Many members conduct fieldwork in tropical regions and in Japan. The society publishes TROPICS, a newsletter, an...

	065_日本薬理学会_学協会活動報告 - 西谷友重
	066_日本栄養・食糧学会_学協会活動報告原稿 - Kumagai Hitomi
	Abstract: The Japan Society of Nutrition and Food Science (JSNFS), founded in 1947, advances nutritional and food sciences and promotes public health. As of March 2025, JSNFS has 3,663 members, 53% being women. Despite this, women remain underrepresen...

	105_地盤工学会_学協会活動報告 - 中本詩瑶
	Abstract: The Diversity Committee of the Japanese Geotechnical Society (JGS) held a “Diversity Special Session” and “Salon-Do Café W” at the 60th Annual Conference in July 2025. A keynote by lawyer Sayaka Eguro highlighted risks from limited diversity...

	116_土木学会_学協会活動報告原稿 - 米山賢
	Abstract: Abstract: DEI Committee of Japan Society of Civil Engineers (JSCE) works proposing various activities while developing a stable foundation within committee. In this article, the achievements in the 11th term are introduced. They include: (1)...

	123_日本バイオインフォマティクス学会_学協会活動報告案_20250917 - Hiromi Matsumae
	Abstract: The Japanese Society for Bioinformatics (JSBi), founded in 1999, promotes the development of bioinformatics in Japan through research, education, and industry collaboration. With over 1,000 members from both engineering and life sciences, JS...

	125_日本表面真空学会_学協会活動報告原稿 - Keiko Sakuma
	Abstract: The Diversity Promotion Committee of the Japan Society of Vacuum and Surface Science was established in 2018. Since then, the committee has held several symposiums to promote diversity, established a young female researcher award and female ...

	126_日本鳥学会_学協会活動報告原稿 - 堀江明香
	Abstract: The Ornithological Society of Japan was established in 1912, and currently has approximately 1,000 members. The main purpose of the Society is to contribute to the development of a wide range of ornithological studies. In 2025, OSJ adopted a...

	134_日本植物バイオテクノロジー学会_学協会活動報告 - Kenji Miura
	Abstract: Japanese Society for Plant Biotechnology (JSPB) supports development of both basic and applied researches in the fields of plant tissue culture, molecular biology and cell technology. To this end, we hope to facilitate exchanges of research ...

	135_日本組織細胞化学会
	Histochemistry is a research field that aims to visualize and understand the essence of various life phenomena in tissues and cells. We are highly interdisciplinary experts who hold seminars and provide methodologies. Through these activities, we hope...

	137_応用物理学会_学協会活動報告原稿 - Noriko Chikumoto
	The committee advances Diversity & Inclusion (D&I) together with international exchange to foster a respectful, inclusive, and globally connected community in applied physics. Through these efforts, it promotes diversity across disciplines and contrib...

	138_日本流体力学会_学協会活動報告 - Kiori Obuse
	In recent years, many academic societies have explicitly established ethical guidelines and code of conduct. This trend stems not only from ensuring fairness in research activities but also from preventing harassment, fostering a secure research envir...

	141_日本数式処理学会_学協会活動報告_2025 - 照井章
	Abstract:　 The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an association consisting of those who have a deep interest in research, development, application, and usage of symbolic and algebraic computation. JSSAC was established in...

	142_日本植物病理学会_学協会活動報告原稿 - 岡野夕香里
	Abstract: In 2024, we organized activities to encourage the career development of our student members in the field of plant pathology. At the third DEI seminar held during the annual conference, several young plant pathology researchers introduced and...

	147_学協会活動紹介原稿テンプレート_放射線影響学会_20250919 - ryoichihirayama
	Abstract: The Career Path and Gender Equality Committee in the Japanese Radiation Research Society aims to support young researchers' career development and the actual situation of gender equality in our society. In FY2023, the committee organized a s...

	149_日本食品科学工学会_令和7年度活動報告 - 日本食品科学工学会事務局
	Abstract: The Japanese Society for Food Science and Technology was founded in 1953 as the Society for Agricultural Processing Technology, renamed the Japanese Society for Food Technology in 1962, and given its present name in 1984. We currently have a...

	151_公益社団法人日本薬学会_学協会活動報告250916
	Abstract: Since 2016, the Pharmaceutical Society of Japan has promoted gender equality by establishing a dedicated committee and joining national initiatives. Through annual symposia, the society has addressed challenges and explored future directions...

	153_軽金属学会_学協会活動報告原稿 - Yoko Yamabe-Mitarai
	Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization in Japan related to light metals, which was established in 1951 with the aim of advancing science and technology related to light metals such as aluminum, magnesium...

	162_日本水産学会_学協会活動報告原稿 - 阿見彌典子
	Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a　non-profit registered charity, dedicated to the promotion of all aspects of fisheries science. 3,068members belong to the society and 431 of them are women. Th...

	164_日本生化学会_学協会活動報告 - 公益社団法人日本生化学会
	The Japanese Biochemical Society (JBS) was established in 1925, and joined to the Japan Medical Society in 1926. The aim of JBS is to promote the exchange of information and stimulate discussion and collaboration among biochemists, and to provide a fo...

	165_日本痛風・尿酸核酸学会_2024年度学会活動報告
	Abstract: Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in gout and uric acid research. The number of this society members in September 2025 is 506. We launched a diversity promotion committee of the society in February 2...

	172_学協会活動紹介原稿_気象学会_2025 - 鈴木順子
	The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed to the progress and promotion of meteorology. “Early Career Support and Gender Equality Committee” in MSJ launched in 2012 aims to promote diversity in the fields of...
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