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XY ADHE ADVANCE Program(2001&~)

Increasing the Participation and Advancement of Women
in Academic Science And Engineering Careers (ADVANCE)

NSF’s ADVANCE program is designed to foster gender equity through a focus
on the identification and elimination of organizational barriers that impede the
full participation and advancement of all women faculty In academic
institutions.

Dr. Rita Colwell Dr. Alice Hogan

FE15XNSFEE
(1998 -2004)

#14X Program Director
(2001-2007)
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