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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)
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Celeste M. Rohlfing /=, & 545 # —EF ¥ ¥z

1. BABHE K TEEH
BRERILERHICET AARICIER LAZEL, BSHVLALRIZIE
ZakZEED. AL, Old Boys Network, FEE DN 2 {th & % HEFR.

2. ATLARAT - ALY bk
ATLAE4 7 (BAEEHE - dSiREE) (T BRI RENZFINZ S
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4. Meritocracy (BBhFE=E - EHEH)
BES] - %jj@’ﬁﬂ(i)\b\#ﬂ&ﬁﬁuL\J‘Arﬁbﬁﬁ’éﬁﬁﬁ’éilflJI%ﬁL’CL\fJL\h\’?.

5. {AMEIREE (Imposter Syndrome)
BAOBNZBEENFTHL., AHLDEEN. ENEN-FFEITEER
BIERXKICWV:-5. = BENFTLHWVERE
|EHD/N1 7 X -Unconscious Bias- &> TWEITH? BLXHRSEZHEERSE (2017)
Celeste M. Rohlfing: [fiit] IEZEDHERICE > LM —F—% KREOHRSAMNS6- EFEEIE 72, 325 (2019)
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Joan C. Williams [Z 4 3548

1. “Prove-It-Again” (CHlFFEZDEEDESH?)
= THIIBEMOIBOERFZLITTOOLEHLONDS !
= BEICHEART, BEZULICEVVERIA ! 27

2. “Walking the Tightrope” (#7EY DIFF4E;Z)
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4. “Tug of Wars” (XDEIXZK!)
= THERILTOEDEIHRYEWVIEERDE &
H 88 : What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press

12
© 2022 Hisako Ohtsubo All Rights Reserved.



o

l|'f§l§\|:l

BEAREIICENLATALHS

DN T RIZER SNHE 55T

13



I On the Internet, Nobody Knows
1 970£={t You are a Dog!! (New Yorker)

« WEESRFEEE 5 % |
« BEFPREFRELRMELLER 40 Y '
« NEHIZEEA.

« J3AVEK - F—T42 3D

2000F1X
« WHEEREFLLLER : 25-46 %

C. Goldin & C. Rouse, American Economic Review 90, 715-741 (2000)

Sight Over Sound in the Judgment of Music Performance. Chia-Jung Tsay, PNAS 110, 14580-14585 (2013)
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M. K. Homma, et al. Genes to Cells. 18, 529-532 (2013) 15
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“Are Emily and Greg more employable than Lakisha and Jamal?”
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Bertrand, Mananne and Mullainthan Sendhil: “Are Emily and Greg more employable than Lakisha and Jamal?”

A Field Experment on Labor Market Discrimination, University of Chicago Graduate School of Business, NBER and
CEPRMIT and NBER, 2004
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by Will Knight, MIT TECHNOLOGY REVIEW 11, 24 (2016)
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“The think manager-think male” Phenomenon
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Kolehmainen, et al., Academic Medicine 89,1276-1281 (2014)
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U. Wisconsin-Madison D172 5 EXCEENcs

DiversITY
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(U. Michigan, U. Washington, U. California, &4 £X/Z%%)
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« Searching for Excellence & Diversity (A FZZLHEF)
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ARCH T H&RME (MRE) EHBERONRA VK

FN R

1.

fyTEDUTURTLRELEHREDEESZHEYR LG
= kv TDEE - BBERDESE

2. THEOERICAT S HEBE] DOFRE &R,

> hHIEIE - REEBAOMES FoHE~DAY

3. Eulg (B¥EE) OBREEZATLALIEL

= AUA—4IEFH. O—ILETILEDSRY FT—5,
EBnf-LEXOA L —DRE

4. HBEBANIZBEWNWT NEEBO/NNMT7 R OR5HEE R

RFRE EERY FT—7

- HITEMEREICHT ST R TA D FIHE
- TEICEAYT S, RELATJOIJLOER - B - £REFIA

© 2022 Hisako Ohtsubo All Rights Reserved.
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oy TD)—F—w T3t 2 HhE

fy TR D)—F—2y T ES=BIZCES KL, 1?
— REDFHLZMEZHETRH (CKE, UC Berkley)
%ﬁ’;;?j”ﬁ kv FORABRIE A BHMLENITE ST
7oL avERLE /\ L RO M £ L ATRE.

| ya \ LAl
ZhxEmLgTnlE
L EDNEZ—2I2H ED

N
S
2N

w
S
>

N
o
X

MR ERALLER

kY TD) =5 —
Uy TNEE !

S
S5

Source: Academic Personnel Records, UC Berkley, 1984-2008.
UCB Angela Stacy# iz D FFa] 15 THEk
© 2020 Hisako Ohtsubo All Rights Reserved.



BN ESHDNATRAZEBZ5=-HIC
&Y ELRBEGDE Y TD)—F =2y T

=16

T (T—2DR$81E)

kv JI&
HExrF vy

1. AR B0

%“ SNt Y\ { 7 ZAERRD
5% RAH CRSATUTL

'ﬁ\ ﬂ% Fli % ﬁ“ ‘E

N

W

BEHDONATADFz v —+

 https://www.djrenrakukai.org/unconsciousbias/doc/checksheet_acadsoc.pdf
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SEE BIAS and BLOCK BIAS

SHA4EE MAGERFEXFER SEEEWMEH
[7oa v RINA T ATE]

gt

[ A
K FEE R E E FEEHD/NA TR

(R EHith)

\ - Fix the Women 7' 5  Fix the System - )

REE AF
BLZHARSEEFEHREERS

B HARSEZHRREEEWG. 20224F11821H @ ZOOM



KEFEFZFE(NSF)ICX 53X EMBEZIEDRN

l1980 : BR L% | rermnezs
1982 BT RAMMEEICET 2MH TARETE
1982—1997 : BT RAMHAREDRERIRENE
- 1986—1998 : HT AKX MUMRED-HDF v ) Tt ERRE
' 1989 : KEMRED-HDRESBE
. 1990—1991 : BT RLMHKEREDHARE
P 1993 —1R7# : BIRNWICH T LML LFREICET HHE
: 1995 : ZE L HZICET S FRFE (202050EF)

1997 —2000 : BIRTZa7 by IOTHBEDT-6HD
: Z2xA—3 v 7 (POWRE)

2001—3R7E : ADVANCE 704 5 A

1980 1990 2000 2010 2020
_ ADVANCELIBIDBHE | ADVANCEDEHK

37
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Fix the Women 7*5 Fix the System~

BEHD/NAT7ADER EMFRMBEROTAN CRE)

198i¢ A D LE 20@& g'z;";g DE& ]

Fix the Women Fix the System

EREzR
o R NSF ADVANCE

=

INF (Z 1% &Minority EHEFEZ)

(> FATIFICIEE RGEEAD DS R

> BASINAFREBALLVNA TS HE [
> FFEREDFLIZIEAEL THE THE
> THEMN)—F—I2HBZ e, BRIz DL

\_ CEICBEEBETEVWERRKAH S )
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HHY. NSFIEX. EAOLTEREEOZIENS

REHBOEEICHEEZST 2 T-DOM 7

1980 ~2000

BADKIEFEE 2 K18
SEHFRERNSOEM. HHEEEONRELNLT

THDER: BEBONATRA] OFHE
ZHENBEDZHRE LS THEREBELESHDLGLMKS
R rTRvAESE ;s

BV HEODEHGEFHRETDAR,
« TZHEOREK] ELTOT LYy D v—,
BRAIC. REOANTZ a7 DENEZESIRE

KEMBTOLODYRT L, Xk, BHOEEAN
S EEFE L BH>ADVANCED B (2000 £)

H# - EmPOWREmMent and ADVANCEment for Women: NSF Programs for Women in
© 2022 Hisako Ohtsubo All Rights Reserved. Mirjam Kempf, Science, Sep. 20, 2002

39



THEHMEEZRT 4 DD/NM T X

Joan C. Williams [Z 4 3548

1. “Prove-It-Again” (CHlFFEZDEEDESH?)
= THIIBEMOIBOERFZLITTOOLEHLONDS !
= BEICHEART, BEZULICEVVERIA ! 27

2. “Walking the Tightrope” (##;& Y =The Double Bind )
SESEL=OICIE T5H1 OPYFA (masculine) IZ&HE S,
Bf-LTENTULLDA (feminine) = = = 2?2 7
>HBEOEH : EFLVV)—5X—&IF THEMEERR !

3. “Maternal Walls” (/=5/X/~=08 BHEDE) )
>R -HE-BR - -+ TEFEITORBEIZLTELNOM? ?

4. “Tug of Wars” (XDEIXZK!)
= THERILTOEDEIHRYEWVIEERDE &
H 88 : What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press

4
© 2022 Hisako Ohtsubo All Rights Reserved. 0



Beyond Bias and Barriers

—INATFTRENYTEEBAT—

Beyond Bias and Barriers: Fulfilling the Potential of
Women in Academic Science and Engineering

contributed by NAS; NAE; Institute of Medicine; Committee on Science, Engineering,
and Public Policy; Committee on Maximizing the Potential of Women in Academic
Science and Engineering
Washington (DC): National Academies Press(US)2007/4/1

e Table S1
“Evidence Refuting Commonly Held
vl i Beliefs About Women in Science and
Engineering”

(MM{ED B LvIAH & REE)

https://www.ncbi.nlm.nih.gov/books/NBK9801/table/a20012
271ttt00001/?report=0objectonly
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National Academy of Science (NAS) ®Eik

NASAH TEEBRSTIZE| . NSFAY TET] ZA=BHIDOKH]

1. BIRDHFICEHTEV I Y —EREOHRRIREFEH. EKIZTEZTHD/NN(T R
ETHEDZHRIENDNTIH EQLIGNSERBELRAESTNI L.

2. FERF-MREEANBEDELOXEZIEEL. MRISEIRMREAE R
DRRRENZIIVIZEEBESE TSN HAWIFEGOTLDH, BZEI(ISFHET
HCTE.

3. KIEDFHAIMFENTATITPEDMDDEFICEH, <X )TEEDHDE
MTEBDRIGENLEARETRET D L.

4 THEOQEIRMEEZECRMENRFHEDMAMUZE. MO, BSkKiTondk
IUTBNEARERITIHEL.

5. ERLET —FVEHICLEDEREZSHICERILSE BEIRAEHRED
RENEHERRICHEESES-OHDIEEZIRET DL,

([ FRTOKE - BEBEOWHEE (BE - KERITH - BHE) . B2EZONTEH. )
BAEIERILE . MIEEEIRMEEE. SREBA ITHL T, TRETALNESIRETEHF
BARMGIESE DR TIEH L= (National Academy of Sciences, 2007, 7-12) .

\ “Committee on Maximizing the Potential of Women in Academic Science and Engineering” 45 Y




Table S1 HEITEZLBHTOXEICET 5 —BRHGRALAA & KEE

by “Committee on Maximizing the Potential of Women in Academic Science and Engineering”

BlLVviAH = EIE
ks ) Hhra [ — s f % 1
1 tllilié&%fﬁ%% ?%gﬂé;%&(-}-éﬁ%i{io)m%ﬂlis %%gE{i

ZTOHGICFA DICHISLWVEEAZHF | BE3 OFMISH > THREIEZHORMEDEEN
DRENBRAINIDENL, S8 | @ 2=aHICEVWTER. TZ2a7 VIR
NTVWAARZTOXMEDENHEDE | G2 —F—2 vy TOREBAENDIZDONT,
fEld, FFAILTIEAERY B, FEETREOZERANBDL LTS,

THEIBEEFEFEFLEALGLEWLL, |HEPIZOBEEISZL ORELBHIERLS
3 | ZHTI7DRICMKEELZEATL | LDEIEDAEN, RARIHARHAIWNETHT
A AN SYUBHEICIBMS CEZFELTLS,

_ . i 8 e g FRSIE. EHEISNE2-BEOTI=vr %
— 2 S 75 TRy 7 o gt =L e
4 | oo LR TEEREEAE mn wonBu sRERETLERSNLE
7 ' MO (ZEENHD) BEDT—ETHD,

(RESFRERR)
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Table S1 HEITFZHBTOXIEICEAT 5 —BHGEALAA & KEE

BLVIAH

T :

ZHEPCIA/UT14—I&, 7O 4

XT4 2279 a>rFagd5ALIC

FAOKEBETEBASNIZALS

5
2
t_o

FI2ART«4ITT7oavik, YL DLENPTA
JV)TA4—N—TDOANF=-bZ%8ETEH-OIZERD
HEEZELIT5703 THY.,. BESHERIZCEDSL
TIRMABEZTRIRT SFBELGT YV 2 a U TIEEL,

6 |ZMRIEIENERET,

MFEIFENLTREETHRROAMZEATIND LR
L= &S5 =A. REDREIFXAE. 15, KFEDH
BB, FREEICHATEINATRZET AL
AIET 73 —DEEZZITTVWD, CNoDN(7T
AlE, FHEEZTE5ANPOENH D VIEIHRDE L (X
EERLTIDTH S,

BITDIL—ILEEZL L. BFEMH
DEENEBENVARICEDH NS,

Fr ) T7HIEZAL T, #%E - HiTBEOFELEIER
DFRIZEH D NI ME I K D EETMICEKTFEL TLY
5, COTOERIE, REDHRFEHEOEMNEZEALT
SHEIELDICHRELEAETIEEGL, EWVS5DIE, £
BHDNATAPHABULGEETHLSIEND ZEDE
ANDFBELEADITMERT 2N THD, D
EDENATADLEZFBLSELEDL., BFE-T
FRTFICHITHIEHBEEBE THEITEMNS,

© 2022 Reiko Urade All Right Reserved. (ZM 5 FrEL Y 70572 TREH)
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Table S1 fl== I =

SHTOLEICEAT 5—MRHIEELAH & REL

BLVAS

IR FE

ZHEMREEDOEEEETEELY £

£,

THEDOHFERUVI VO 7OHRXDEEHRITBE
SOFMULEMLTETEY. IRETIIEHRERE
ZAUARTIND, WXDEEMRIZFHET HRENLE
FITHEBD) Y —RAANDT I EATHY ., 18, F
H, NEODEFIIRNDOEELMEL,

TEFEF Y T7T—KYEREICEK

YRR Z D TUNVD

ZLNEERFEHEELEEI OO =TIE, B, BEE
HAEAWNIZT OO ZTELTOREDH LN =TREL LY
BRSO EINBICEMIDIDLT, PTHTI VY
¥ )70HETEPYXITS, LML, COEKSK
BAM, FX ) T7ADELRNILOHMEE LTERD L
HZED., ZLDEE. HLY,

10

ZHEEFBERICZL DERZEDLT

o, BLREYHTE,

EHRIZ, TEEEFv ) 7—EEORWEFIRIZAY
BHCENKEDTTAR FODEEFEDSIN, &
UZ < DEFRZEODNS, LML, FFEIZHEL &,
BEHOANTERIY EFHRORREZ EYMNBIC
A

11

RAZEFEINTVEVRTLNE

E5 LWV A T REZEHAHETD

(:5$ CHEELTWLWADIS, B

EZBDDLENHDIDN?

HADRENT VADEILIZCE > T, KEDEH
HEFPIEEMOEBMEIIETLTETLS,
I —, ANHE. RIEICRT BNA T RIZEDL
X YUTOHEN., BEMSFRENH Y EEZTET
FHREBZES ZLI2H 5,

© 2022 Reiko Urade All Right Reserved. (Z45FE L Y] 5718 TEH) (RHSFRERR
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ADVANCE Program (2001-2018)

Cohot1-Cohot9 (177 DEFHE#E. 4417139, #4138 5L
Minority SFZ#E (40), EFEFFZ#E (1)

B 70 Institutional Transformation (IT)
ERNEZECKRFOER - HE
B 37 Institutional Transformation Catalyst
(IT-Catalyst) Ff& - #fat - V—ILF* v MMERLFE
ITOHEE 7= R—
B 31 Leadership Award
B 8 Partnership Award

H 43 ADVANCE Fellowship

46
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NSFAKZF - BAZHRE TR < RDHF=C

MDA T RAZHIEHT D LT DE

« KT - ARHEED
IEEitiE] & THEEE] NEFXTWVRY.
[ZEHAREEE) (EEMLUGLE DR
= EadlE - HkitiE

- TEEWE] & THBEE] ICATk:
DA ERE & DHERGTRLT
Sk TD)=F—2 9T

TERREESZIBOIT-OOEELRT v T

ESERE] & TETHERRE

= ZHEDA[RIEEBEBDONMTRAZMNR -

EZEE & FRGEE
Hi4 . ADVANCE: Organizational Change for Z y in STEM Academic Professions (ADVANCE);

D/lwon‘h Machi: f—/fr“"}ﬁz‘“ﬂ?ﬂfy/ﬁﬁ/féﬁz‘rﬁﬂﬁﬂ HADEFEHIFERED /=02,
© 2022 Hisako Ohtsubo All Rights Reserved. Journal of the Society of Japanese Women Scientists, 20, 19-24 (2020) 47




ESERE ZHAEAMERRET 5-ODDAEES

ANEEEREBRICHITAEELRERUE
U. Wisconsin-Madison D 1FZ& 4

SEARCHING FOR
EXCELLENCE

DIVERSITY

/A GUIDE FOR SEAI
National

+ ASEZZRERIC "EEHONAMTADBER" ZEHRHF

(U. Michigan, U. Washington, U. California, &4 £X/Z;8 %) | s =
. BERBRFARLBECHT FTv o ¥ BORHL B
- EBIIHDHDIEIHEEFEEL LTD “Accountability ” e

by WISELI, University of Wisconsin-Madison : https://wiseli.wisc.edu ‘ ""“""‘""";"""""““"T""“"

WISELID 4 F7'v & (Top Ten Tips : AE%IT 1001:18)

« Searching for Excellence & Diversity (A ZZZGHIEHF)
« BREAKING THE BIAS HABIT (ZEEZD/Y1 7 HEH)

© 2022 Hisako Ohtsubo All Rights Reserved. 48



B T A WISELI & CoaCH to NCFDD, AIM, ARC

1. TEXFOHEOI—X

O—2RJLKZ : Office of Faculty Development and Diversity
<2 b KE : Office for Faculty Advancement

Unconscious BiasD# & : FHFEENSLIEE, NBEEEZTELFEFT
EFRERD., T2 TEEANDRIG
EMAFL0E (HIAIX, i)

2. WISELI, CoaCH : X%, iR, KXRAEFE THIEPE

3. National Center for Faculty Diversity & Development (NCFDD)
* 450 XFEM
- RERE -PD-HEDHE - FL—=2 T - AR TDY—)L DEFE
Core Curriculum -10 key skills necessary to thrive in the academy.
Webinar Library - over 300 webinars with topics ranging from academic
publishing to healthy relationships in academia.
14-day Writing Challenge - register for our upcoming challenges

4. ARC Network (ADVANCE i LR 1Y)
AIM Network (ADVANCE BEIZEHT A TS5 v Fik—L4)

© 2022 Hisako Ohtsubo All Rights Reserved.
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FIX THE WOMEN 75

FIX THE SYSTEM ~
BT%457%ICH1F5 NSF ADVANCE DR (NSF)

35% 35%
30% | Physical sciences 30% F Mathematics &Statisfics
,‘ﬁ 25% B y= 00066X 13.068 “ ’ t 25% i y = 00105X 20.833 .
Jl:% 20% | R-09851 @ T% 20% b R® = 0.9839
L © .0'
F 15% TIy-0.0033x-653062__@8.- 5% [ v- 0R0202038X08j4451 ‘0. °°°°
(%) 10% R.igﬁ. ! t (%) 10% F ’ ‘..."‘.‘.t
5% .!' ADVANCER3#4 5%
0% i L L OO/O 1L 1L 1 1 1
1970 1980 1990 2000 2010 2020 2030 1970 1980 1990 2000 2010 2020 2030
60% 357%
50% F Lif i 30% Engineerin
6 ife sciences - X g g
% . ® 25%
1 40% | Q’ T4 = 0.006x - 11.864
i | v=0.0081x- 15767 W 1 E 20% Y R = 06656
= 30% R:=0985 _gg 2= o o®
=R o® y=0.0082x - 16.133 F 459, (Y )
20% | o0 t R2 = 0.9724 o .C
(%)=~ ..0' (%) 10% } y-0.003x-5.9064 ..‘
10% }e-® 5% ) =O'957.7u".1‘
0% . ) . . . 0% 0-9'“ - . : !

1970 1980 1990 2000 2010 2020 2030 1970 1980 1990 2000 2010 2020 2030
HFT ¢ Table S3-14 from Science & Engineering Indicators, NSB-2019-8, https://www. nsf. gov/statistics/seind/
© 2022 Hisako Ohtsubo All Rights Reserved. 50



THEMRBIIER

*E vs A

*E (NSF ADVANCE)

BA (KEMREXIETOIT I L)

F IR FRMERGE (2005) LIROFER

ERIIR B HeEir=9FEx (1980) SHE (Kot E% - B 2 DOEAE)
[ZHEARBOF ¥ ) THE] RO ATk
EEE SVUAVKE, 205 FXE (2003), | (1999)FBEICIZE LR DI Eh o1 -.

Lisa Frehill D& (2003)

FRBLHRASEFHEERIKNRRT >
7— b (2003)

Y #AHDIERF | )V —F—ERET MMZEMNS R 2 —
BEFERICBIHABEHBDNA TR
IEHBE |0E=s NATRADEEZ, LEH?
(BEHBD/NA T ADBE - =R)
TZa7WB&E | oy s, mEZ7O7 5L (2009) - x-S —FRE
Famag |2 7F TR - FRARE FO55 4 (2022)
,— ADVANCE #J81 & Y
ITERE L (205 KRz EX1% UDWS (2019& 1Y)
R S NASIZ & HERE, TR #HT - B JSTICK BRAE., MIAXBERICE-TNRATS
FIER - EREEHHE (2010) A4 ODREANF-T=-C & WA (201772)
o] BIBE. kL U BTEOIAO—TFvTHL
v J—% |WISELI CoaCH, NCFDD, AIM, ARC OPENeD (M & C A, BREOLARIK)
FHATIT7ED |3RN, AZEDFM. £ L < IF. st WhE TOY S LAHEICIZA =
% A& NAS>NSF TFIxELEMOI-, XFAXTE

© 2022 Hisako Ohtsubo All Rights Reserved.
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No More ‘Manels’

[ )L] [CSHEHGUVERY A

EMEMNREOKREL,ZEHOH S /\RIL=72R)L (Manel)
BEIEMNY DEE=T 277 L2 X (Manference)
EEIENY DY RO L=kt LRI L (Himposium)

20184 Dr. Francis Collins ’\NIHFFEXA vtE—L TEE
BIEEADEHARONLGTWEBEDIBFICSMI A EEHEERIT S,
EYEXLIZEDL LD ) —F—1-5I2%,
A LITHZRCI CEZKRD S,

THE NIH DIRECTOR Changing the culture of science to end sexual harassment 201895 17H
https://www.nih.gov/about-nih/who-we-are/nih-director/statements/changing-culture-science-end-sexual-harassment

20194 Nature 1ITEIREZF R TE
Nature Conference Tl&. EFFREK. LEFIREHOLWHNAZTRINHT .

\Um \Um \Um

BEEHBOOBREREZHFI D

Nature 201912850532~ 35—
© 2022 Reiko Urade All Right Reserved. (BHSFREL Y Fal 572 TEH) https://www.nature.com/articles/d41586-019-03688-w 53



HEICEDKBFERMA / A—23 Y

Gendered Innovations (Gl)

® Horizon Europe

(md‘l‘lﬁﬁﬂ)

2021 ~2027TFEIZCEEENBEUDIE - 41 / RA—2 3 UXKiE
0455 LOTFEIXISSEEFI12K7TTFEM
2014 LI, 1377E8LIC T1E5I (Sex and Gender) 734711 A%
ERiEIN TS,

® Gender Summit
(BRMEFESHPDELZYFER, BRI - KEIZRWNT, 721 AH,
TOTANEHFEERS)
[AEDBIZHTEHIO oA —F%] & THEICER L THIM
EﬁGOTU%4EEw6:tJ#EFL%thfué

© 2022 Reiko Urade All Right Reserved. (ZM 5 FrEL Y 70572 TREH) 54




PRAR TOLHEREASZDERICDNT

> RETEERESNTLEL
BHICIE. PRERERLETGD

https://www.eeoc.gov/youth/sex-discrimination

R TERRARKICER - A8 - FMFICELGZERNNTONLZENZLESNTNS.
ZTD=H. BREICEEDRF., Bt - FEnDEE. (740

LHL. BRAIFETEGEORUENFETE., TNICTEDVWTAEICFERALLELS
AgEtEEH e (HRHY) .

> A2 E FAYTIEERBINSD S
Nature CAREER NEWS

25 June 2019
How a Dutch university aims to boost gender parity

© 2022 Reiko Urade All Right Reserved. (ZH % FrEL Y #0572 T1EH) 55



BARICHE TAREBFRHRRODIRI LT HE

1986 F 1T - BXERAMEHFEE 8 KA 3K

EFXEHN. EHORHICEITA25XDHFLHKS
BUOFEDHERDXE*ELELGLDODTLWLHGERFZTRE
TAETHBMELTKEFHAICEAL TITS
HEZHEI D EZHITHAHLDTIETAZL,

x —TEDERABERDIZEITSAEFE. EEBICHINT
tliwﬁb%d)iﬂAb\iﬁl’E FE| > TWWAMNEMNMZEK Y FHIET

© 2022 Reiko Urade All Right Reserved (Z4 5 FEL Y FA]&12 TEH) . 56



