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Harvard University University of Washington
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)
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Celeste M. Rohlfing: [f®&t] {EZDOHRIZCE &R —F—% - KEOREMh6- {EFEEITE 72, 325 (2019)
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Celeste M. Rohlfing: [f®&t] {EZDOHRIZCELE &R —4F—% - KEOREM6- {EFEEITE 72, 325 (2019)
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Celeste M. Rohlfing: [f®&t] {EZDOHRIZCELE &R —4F—% - KEOREM6- {EFEEITE 72, 325 (2019)
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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1. "Prove-lt-Again” (CHIXEEZDREDENH) ?
= THEIBEMOIBOERZETTOLLEOHLNDS !
= BEIchRT, BRELULIZEVWEE IS V122

2 . "Walking the Tightrope” (Y OWEREF) 2
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Cover page: Gender Differences at Critical Transitions in the Careers of Science, Engineering, and Mathematics Faculty, NAS, (2010)
https://nap.nationalacademies.org/catalog/12062/gender-differences-at-critical-transitions-in-the-careers-of-science-
engineering-and-mathematics-faculty
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_On the Internet, Nobody Knows

19708 7AUH byISH—72R I\7You are a Dog!! (New Yorker)
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o HEEEFELILE . 25 -46 %
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C. Goldin & C. Rouse, American Economic Review 90, 715-741 (2000)

-l
A%

Sight Over Sound in the Judgment of Music Performance.
Chia-Jung Tsay, PNAS 110, 14580-14585 (2013)
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- Goldberg Design -

A B
Essay Essay
John T. McKay Joan T. McKay
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Goldberg, P. “Are Women Prejudiced against Women?” Transaction 5, 316-322 (1968)

© 2020 Hisako Ohtsubo All Rights Reserved. (KIEKKXYEFRIZH{THEA).

33



3. ARITZITT

PR DEENETHE. HRATREME. YR— FDBED S

4

BFFHI(L 5
-BEH  FYUES(EFHfich, ERSN LT o s
- PIER KFLYUEDL ST Nl 'H =m | &
AUB—OHRRR  LYShH ot S

COME S — Vi EREOKAOWICEREL"

BEFEREMOT (L7t = | LU D0 B8
LT “EEHONATR EHD| s EB A2

Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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103NEEEHHENSE vs 312 BOHEEIX (1990FKF(1X)
Corpus and Discourse Analysis (A—/\NXEREEDHT) [T XK HFER

o LIEMRBA~DHEIR o BEMRE~DOHENR

compassion, teaching, & effort achievements, research, & ability
(BE~ADHEIRKI YULELY)
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20% - - /
10% / J 0%
0% FETE F R X

Trix, F. & Psenka, C., Discourse & Society, 14, 191-220 (2003)
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Motherhood Penalty
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Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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