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4. Meritocracy (BENFE - EHER) DELVIAH
5. Imposter Syndrome ({A¥JEI&EE)

Celeste M. Rohlfing: [i#&&t] EZDHERICEH > &R —F—% KREDOHRAN - {LFEEIE 72, 325 (2019)
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Why Hillary Clinton Gets Interrupted More than Donald Trump
Francesca Gino. Harvard Business Review, Sept 20, 2016
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Researc h & Practice 15: 241 (1978)
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HHER © What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014)
https://nyupress.org/9781479835454/what-works-for-women-at-work/

1. “Prove-lt-Again” (CHNIXEEZDAREDEDH) ?
= THEIBMEOIBOERZETTOLLROHLNDS !
> BT, BELULEIZTHEVNEESA 122

2. “Walking the Tightrope” (#iiEY QOWZEAEE) 2

= S EFKLHE=HICF TE] OPYA(masculine)lZ&hHhtE M
Rif-LTEnTLUL DM (femining) = = = ?

= HEOEH  ZEL0)—F—&IE BHELEE! ]

3. “Maternal Walls” (GIbldf=mn5 TBHEDEE] )
= HR-HE-BR - - - Z‘THLEHOEZEICLTLLLOMN?
= HEZEHLTOERREIDIEDEEFHD/NA T X

4. “Tug of Wars” (Z EH&EIREE)
= ZUFRTORDEISEFEYESWIIEEND &
= BEMOETHERNEELLTIEZHD/ANAT R
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On the Internet, Nobody Knows

970K 7XAUB FyTSX—72R I\7You are a Dog!! (New Yorker)
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C. Goldin & C. Rouse, American Economic Review 90, 715-741 (2000)

Sight Over Sound in the Judgment of Music Performance.
Chia-Jung Tsay, PNAS 110, 14580-14585 (2013)
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103DESEHE N v 312 EORMBK (1990FE(E)
Corpus and Discourse Analysis (A—/NXFREEDHT) [CKHHER
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Trix, F. & Psenka, C., Discourse & Society, 14, 191-220 (2003)
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Motherhood Penalty
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Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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1. “Prove-lt-Again” (ZMIIWELZDAERLYDEAMN) ?
= THEIBEMHOIBOERZETTOOLEOHLNDS !
= BficpRt. BELUEICEVEBIA V127

2. “Walking the Tightrope” (ffliE Y O®FZTLEE) 72
= H£ZTRALH5=-OHICZIE TB] OHY A(masculine)lZE&hHhtHEHH

Bf-LTENTULLDO D (feminine) = = = ?
= HEOFES: B0 —5—&IL TBEEHR !

3. “Maternal Walls” (GIbldf=mn5 TBHEDEE] )
= HR-HE-BR - - - Z‘THLEHOEZEICLTLLLOMN?
=> HZEHLLTOEREREIIEOEEFRD/NM T X

4. “Tug of Wars” (Z EH&EIREE)
= ZUFRTORDEISEFEYESWIIEEND &
= BEMOETHERNEELLTIEZHD/ANAT R
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1. “Prove-lt-Again” (ZMIIWELZDAERLYDEAMN) ?
= THEIBEMHOIBOERZETTOOLEOHLNDS !
= BficpRt. BELUEICEVEBIA V127

2. “Walking the Tightrope” (#iiEY QOWZEAEE) 2
= HFRLHE-=HICIE TE] OV A(masculine)lZ&hHhtE HH
Rf-LTEATLUL DA (femining) = = = ?
= HEOFE# : EFLW) —F—&RIL TBMELRR !

Ll

3. “Maternal Walls” (GIbldf=mn5d [BEODE] )

= R -HE-BR - - - KELHOEEICLTOLOMN?
= HELLFTOHERETEDEEBD/NA TR

4. “Tug of Wars” (Z EH&EIREE)
= ZUFRTORDEISEFEYESWIIEEND &
= BEMOTHERNEELETIEZHD/ANA TR
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1. “Prove-lt-Again”

(INFWEEZDERIDEAD) ?

=> THEEBEDOIBEOREZZEITTroLRHLOND !
= BIckRT. BEUELICEVWEHES A1 27

2. “Walking the Tig

RHEE) 2

htrope” (HfiliE Y D

Ll

> HFRLHE=HICIE TE] O Y A(masculine)lZ&hHhtEHH
Rf-LTEATLUL DA (femining) = = = ?
= HEOEH  ZEL0)—F—&IE [BHELEE! ]

3. “Maternal Walls”
= IR -HE-BR

(LBETZ0D TERHROE] )
LR FORBEIZLTOLDA?

= HZELLTOMEARIITHEOEZTHD/NMT R

4. “Tug of Wars”

(Z EEAERET)

= ZUHRTOENE-EFEYSWNIIEBNE &
= BEMSEAUMERNEESETIESHD/NAT A
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