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http://genderedinnovations.stanford.edu/case-studies/crash.html#tabs-2
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Am J Public Health 101:2368-2373 (2011)
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Standard crash test dummies
“Sierra Sam” created in 1949

Inclusive crash test dummiesZ AW -BH
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Gendered Innovations (Gl)
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Fix the Women Fix the System
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*Women Faculty includes Professors, Associate Professors, Assistant
Professors, and full-time non-tenure track faculty members

Hi #8: Table S3-14 from Science & Engineering Indicators, NSB-2019-8
[R&: Machi Dilworth /K. SFal & B THE
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Prof. Mahzarin Banaji Prof. Anthony Greenwald
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)
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Dr. Celeste M. Rohlfing
7 A ) ARFREBEAAAS) D TR ITERESE
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ARTLARATERAR : 5T IV—TI2xT HEEPER

. BAERE L TEBEH
ARZE 2. Microaggression
(BB, FZXEDS. A E. — AFNZHKLLY)
3. Stereotype threat
(RT LA A Thokn o ZWEHRERIZ & SEENDERE)
4. Meritocracy (REHhEE - EHFER) DELIAH
5. Imposter Syndrome ({&¥14E (&= E+)

Celeste M. Rohlfing: [F&&i] IEZFDHEFRICEL &R —4—% - KEDORSAMNSH- {LFEIE 72, 325 (2019)
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OUT-Group OUT-Group

BOESNFAN—2T4 (B5R1%E) Z2BRFIT S
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201649 . Commander-in-Chief Forum (NBCFI4#) [ZH LV T.
KEX#FEEEHE. FFILE- FrSUTKE ESU—- 1) UKD
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1. 212 FUK®MDEEIZ. OFIESOEEAA.
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Why Hillary Clinton Gets Interrupted More than Donald Trump
Francesca Gino. Harvard Business Review, Sept 20, 2016
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Imposter Syndrome  ({&¥5EIxEE)

Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Researc h & Practice 15: 241 (1978)
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1. Prove-lt-Again
NFEBEREDERZDEDI?

2. Walking the Tightrope WOrks for
) =B —ERMEDRATLAZATDOFE Women

3. Maternal Walls ot Work
YHEEAD (BEOE] | s
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4. Tug of Wars
I TR TE (%A
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H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014)
https://nyupress.org/9781479835454/what-works-for-women-at-work/

.I.
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“Prove-lt-Again” bias
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H £ © What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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_ On the Internet, Nobody Knows

19708 7AUH by ITEF—F2R I\7You are a Dog!! (New Yorker)
» XMEERBEEG 0% bR
+ BEIREEZLELMEIE 45 %
+ NEHZEERA,
« T3AVF -F—T4A42 3 VDFA

20004 1% .'
« TEEREEIEG  25-46 %
« —RBFEBBEOXRMEEEG : 63

Claudia Goldin & Cecilia Rouse
American Economic Review 90, 715-741 (2000)
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Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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103DEFEHENE vs 312 BOHEIR (1990FRKFE(X)
Corpus and Discourse Analysis (A—/\NXREEDHT) [T XK HFER

O LHEMEBANDHEEIRK © BEHEI~NDHEEIRK

compassion, teaching, & effort achievements, research, & ability
(BHE~DHEEKRIYELY)
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Trix, F. & Psenka, C., Discourse & Society, 14, 191-220 (2003)
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Motherhood Penalty

feh - F2F - BEIXE<EILC LN,
FHOEFEETHAES TEERIEME] OFF M

IO

« RFODANBEIYEREALIN, YIEHLDELFL

e FHOWEWWEZMEIE, REFEFTFEHOEWNWREELRBLANILI,
FNLLEDEHT, HEINBDEESLEHED 2 Za0Y
« THEMSEVWIHITTIFHL., TBEENNS] EHET

45

BEHDNATADH S

o ZEHHIZCOWNWTHEEMED 2 A —IZLBEWVTGEIN DT

Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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Women are credited less in science than men. MB. Ross et al. Nature 608, 135 (2022)
2014-2016. 39,426 journal articles (17,929,271 potential article authorships)
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by Erin Winick, MIT TECHNOLOGY REVIEW 10A11H (2018)
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Speakers invited to a symposiums
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