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Standard crash test dummies Am J Public Health 101:2368-2373 (2011)

¥

“Sierra Sam” created in 1949

Schiebinger, L., Klinge, I., Sanchez de Madariaga, |., Paik, H. Y., Schraudner, M., and
Stefanick, M. (Eds.) (2011-2021). Gendered Innovations in Science, Health & Medicine,
Engineering and Environment.

Gendered Innovations Homepage

URL: https://genderedinnovations.stanford.edu/case-studies/crash.htmi

October 20, 2023

Inclusive crash test dummies % H L \7-BiH
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Gendered Innovations (Gl)

http://genderedinnovations.stanford.edu/fix-the-knowledge.html; October 20, 2023

Stanford University
Stanford University Home
https://gender.stanford.edu/people/londa-schiebinger

Engineering &

Environment

Technology

i

Environmental
Chemicals: Designing
Health & Biomedical
Research

Agriculture; Embedding
Gender Norms in

Innoivation Processes Climate Change

Marine Science:
Analyzing Sex

ual Cups: Life-
Cycle Assessment

Urban Design:
Analyzing Gender

du‘{ihh{ U
Gender Impact
Assassment

Smart Energy Sclutions:
Intersectional Approaches

e L i ot
Smart Mobility: 3 Waste Management:
Co-Creation and Co-Creation and
Participatory Research Participatory Design

https://genderedinnovations.stanfor
d.edu/case-studies-science.html

—_—

r: Participatory
Regearch and Design

Assistive Technologies
for the Elderly

Facial ﬁécbgnillan:
Analyzing Gender &
Intersectionality

_ ¥ J:}'J- )
HIV Microbicides:
Rethinking Research
Priorities and Outcomes

Engineering Innovation
Processes

oDOIS.
clional Approaches

Q

G
Inclusive-Grash Test
Dummies: Rethinking
Standards & Reference|
Models

TPOUVOAOTLO
[RIRADUC * X/
| | -& all

Machine Translation:
Analyzing Gender

sistants:

Analyzing Gender
& Intersectionality

Extended \irtual Reality:
Analyzing Gender

Haptic Technology:
Analyzing Gender

Human Thorax Model:
Rethinking Standards and
Reference Models

RMaking Machines Talk:
Analyzing Gender
Assumptions

https://genderedi
nnovations.stanf
ord.edu/case-
studies-
engineering.html

October 19, 2023

Science

https://genderedinnovatio
ns.stanford.edu/case-
studies-science.html

Animal Research:
Designing Health &
Biomedical Research

The Genelics of Sex
Determination
Rethinking Concepts
and Theories

Animal Research 2:
Analyzing how Sex and
Gender Interact

Stem Cells
Analyzing Sex

Textbooks: Rethinking
Language and Visual
Representations

Chronic Pain; Analyzing
How Sex and Gender
Interact

De-Gendering the

Kn Overamphasizing
Sex Differences as a
Problem

Colorectal Cancer:

Analyzing How Sex and
Gender Interact

Dietary Assessment
Method: Analyzing How
Sex and Gender Interact

L g
Covid-19: Analyzing

Sex and Analyzing
Gender

https://genderedinnovations.stanford.edu/case-studies-medicine.html
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Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.iq.harvard.edu/wrc22-migration/
people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage

URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023
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SFREOH T, BEHOAICKIZZEIENT-
BEESRE - BEit=

« DI F— - A\E - BRE - Kik - BER{E,

N
b\ X‘:I_ % Greenwald, AG & Banaiji, MR, Psychological Review 10, 4—27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 '

THE NOBEL PRIZE Homepage Gl &
URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/ -

October 19, 2023
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BEEST A M(IAT: Implicit Association Test)
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® /\—/\— K= : https://implicit.harvard.edu/implicit/
@ HRITS4 2 Yy h—1H% : URL: https://www.ub-finder.org/

® Explore Implicit Project: URL.: https://www.exploreimplicit.com
(BEEE . 7)) ARFRKRFHIE - M 50K)
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[ BEHDNATR] NhoikRET HEREER

Dr. Celeste M. Rohlfing

7 A ) AREFIREIHGES(AAAS) D T ITEES
vyl »

n\:E\I:I d)/ \’r TX

ATULARALATEAR : HHTIN—TIZxHT S
RERE - JE7H

. BREHBE L TEEH
2. Microaggression

3. Stereotype threat

OXIDE Team

OXIDE Home

URL: http://oxide.jhu.edu/2/board/Rohlfing
October 19, 2023

(R, BEED. BHALE. —ARINZHKELY)

(RTLAEAThornoniZ VORI K SEENDEHE)

4. Meritocracy (BB ¥%E - EhE
5. Imposter Syndrome (& ¥JE & E¥)

=) ODELRAH

Celeste M. Rohlfing: [i&&t] IEZDHFICE >R —F—% - KEOHRANL- {LFEETE 72, 325 (2019)

© 2022 EPMEWSE Reserved.
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OUT-Group

OUT-Group OUT-Group

BOESNFAN—2T4 (S ZBHET S
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[ BEHDNATR] NhoikRET HEREER

Dr. Celeste M. Rohlfing

7 A ) AREFIREIHGES(AAAS) D T ITEES
n\:Esl:ljz d)/ §4 TX
RARTLARAALTEAR : HBHATIL—TIZ1T 5

X '-.}"';' Ll -;T’J_' &
ﬁ_,‘ f# JE iwd OXIDE Team
OXIDE Home
=z =3 URL: http://oxide.jhu.edu/2/board/Rohlfing
E’W = nEL(. Rl S %% /e alk October 19, 2023

ARE 2. Microaggression
(meH, SFZED, A HE., —AFIZHKHELY)
3. Stereotype Threat
(RTLAE2A Th ok o nidWVEHRRIZ K DEENDEMRE)
4. Meritocracy (BEAEE r ENEER) DELVAH

5. Imposter Syndrome ({3Y)fEEEE)

Celeste M. Rohlfing: [f@ii] {EFZDHRFICEL L) —F—% - KEDOHREME- £FEETXE T2, 325 (2019)
22
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[ BEHDNATR] NhoikRET HEREER

Dr. Celeste M. Rohlfing
7 A ) AREFIREIHGES(AAAS) D T ITEES

n\:Esl:ljz d)/ §4 TX
ARTULARALATERAR : BT IWL—TIZHT S

X '-.}"';' Ll -;T’J_' &
ﬁ_,‘ f# JE iwd OXIDE Team
OXIDE Home
=z =3 URL: http://oxide.jhu.edu/2/board/Rohlfing
E’W = nEL(. Rl S %% =Bk October 19, 2023

2. Microaggression
(1R, SEEED. HEHASE. — AR
3. Stereotype Threat
(RTFLA A Th ok o nEOBRHRRIC K SEEHDEHE)
4. Meritocracy (BEAEE r ENEER) DELVAH
5. Imposter Syndrome ({&¥IE{ZE$)

Celeste M. Rohlfing: [i&&t] IEZDHFICE >R —F—% - KEOHRANL- {LFEETE 72, 325 (2019)
24
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Stereotype Threat (BElTE&R=IZxT9 5 Zifh)

Bl : ZFFEICEZ D “BRAAS DR
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— A
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A
~
D
3
2'! Dr. Claude Steele
= CLAUDE STEELE
CLAUDE STEELE Home
URL:https://claudesteele.com/
October 19, 2023

FlLvE EBEhiEh-ot:

gn—7 gn—7
HEPREFIZIEX, RTLAFATALy FERYKRCZEMN
FWVERZEL 0T EFMoTIZFLLY!
[ERBRER] ICHE., 89 5.

J. Pers. Soc. Psychol. 69, 797 (1995)
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Dr. Celeste M. Rohlfing
7 A ) AREFIREIHGES(AAAS) D T ITEES

n\:Esl:ljz d)/ §4 TX
ARTULARALATERAR : BT IWL—TIZHT S

P oo P
0 Bbr N (AL AT, 2
ﬁ_,‘ f# JE iwd OXIDE Team
OXIDE Home
=z =3 URL: http://oxide.jhu.edu/2/board/Rohlfing
E’W = nEL(. RalP %% =Bk October 19, 2023

2. Microaggression

(BB, FEES, BEHASE. — ARNHDHEL)
3. Stereotype Threat

(RTFLA A Th ok o nEOBRHRRIC K SEEHDEHE)
4. Meritocracy (BEHEE - EHFE) ODELVAH

5. Imposter Syndrome ({3Y)EIEEE)

Celeste M. Rohlfing: [i&&t] IEZDHFICE >R —F—% - KEOHRANL- {LFEETE 72, 325 (2019)
26
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[ BEHDNATR] NhoikRET HEREER

Dr. Celeste M. Rohlfing
7 A ) AREFIREIHGES(AAAS) D T ITEES
n\:Esl:ljz d)/ §4 TX
RARTLARAALTEAR : HBHATIL—TIZ1T 5

P oo P
0 Bbr N (AL AT, 2
ﬁ_,‘ f# JE iwd OXIDE Team
OXIDE Home
=z =3 URL: http://oxide.jhu.edu/2/board/Rohlfing
E’W = nEL(. RalP %% =Bk October 19, 2023

2. Microaggression
(1R, SEEED. HEHASE. — AR
3. Stereotype Threat
(RTFLA A Th ok o nEOBRHRRIC K SEEHDEHE)
4. Meritocracy (BEAEE r ENEER) DELVAH
5. Imposter Syndrome ({&¥EIZEE)

Celeste M. Rohlfing: [i&&t] IEZDHFICE >R —F—% - KEOHRANL- {LFEETE 72, 325 (2019)
28
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Imposter Syndrome ({&A¥)EIEEE)

\ \ —
1—'[75 0) FEﬁ :@ L Dr. P. R. Clance Dr. S. A. Imes
e BEMNRELMHOT-FIF panecarcecom.

URL: https://www.paulineroseclance.com/

/4 . . .
° VAN ( j:% fl:% T.- October 20, 2023
\\
m - Sussex Directories Inc.
L / \ - Q Psychology Today Homepage
« B ILEEERER 1=
= 7% S https://www.psychologytoday.com/us/therapists/Suzanne

N
S5 0OE/NHEE BIEORK
B/NEHE SRS ERAICH D AHLERY LT L

Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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1. Prove-lt-Again
CNEEBREDEREZEDEDMN?

2. Walking the Tightrope

) — 3 —¢TEDRTLARA TDFE Joan C Williams
(Sullivan Professor) -
3_ Maternal Wa"s URL: ht:\pl)s{//gr?]izc;vzlgl’azrgsz.gom/blo/

4

ALIEENS T
= MR- HE-BR
= HELLTOMERREITHEHDEERD /NS TR

4. Tug of Wars
R AEIREF

=D EE

WOrKS for
Women

> EOZ-BYEEBEMELEEND®RE at WOrk

H# . What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014)  cosewono av ane ‘MARIE SLAUGHTER
https://nyupress.org/9781479835454/what-works-for-women-at-work/

© 2022 Hisako Ohtsubo All Rights Reserved. (KIFR KL YHAZEHFTHEALE-RA 54 FE—HHZE) 31
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“Prove-lt-Again” bias

CNEREDEIDREAMN?
= BEICHART, BELULEIZEVEBIA42 1?27
= THRFIBEDIB[BOXRBEZFETTEO>LBHND ! !

BHEIXEHEORT Y ILTE @SN
THITINETOEEFETIEEINS.
FEREICX T HFENOCEEDOETLIL.

HH# : What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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Nature 608, 135 (2022)

Women are credited less in science than men. MB. Ross et al.

2014-2016. 39,426 journal articles (1676929,271 potential article authorships)
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Claudia Goldin
Nobel Prize in Economic Science 2023 Winner
Interview at Harvard Univ. in October 9, 2023
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H 88 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014)
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