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BN/ R T L3882
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BARMLIESE DR TIERH L= (National Academy of Sciences, 2007, 7-12) .
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Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.ig.harvard.edu/wrc22-migration/
people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage

URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023
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b\ X‘:l_ % Greenwald, AG & Banaiji, MR, Psychological Review 10, 4—-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 s =
THE NOBEL PRIZE Homepage \Gail @

[ =
URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/ -
October 19, 2023 ’
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Dr. Celeste M. Rohlfnng

OXIDE Team

. BRBEE L TEER
2. Microaggression oeioberts, 28

(MR, FXED. AL E. — AFNZHKHOALY)
3. AFEDERE
4. Stereotype threat

(RTLAZA ThokhonGEWEHRIZ & SEEHDDERR)
5. Imposter Syndrome ({&¥1IE (= E$)

Celeste M. Rohlfing: [fmiit] IEZEDHERICE LM —F—% KREOHRSAMNS- kFEEIE 72, 325 (2019)
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Dr. Claude ele

CLAUDE STEELE
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URL:https://claudesteele.com/
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Dr. P. R. Clance Dr. S. A. Imes

® b\ J: b\ O T" T—‘ ('j' paulineclance co m.
paulineclance com. Homeage

URL: https://www.paulineroseclance.com/
° Z\ [ j: 14 fl:% 7‘—- October 20, 2023
Sussex Directories Inc.
L 5 Psychology Today Homepage
. /\(j; Sk HR B 12
(= % S https://www.psychologytoday.com/us/therapists/Suzanne

-imes-atlanta-ga/69147

October 20, 2023
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. MAlRBNTHEOEEFBD/NAT X

WOrks for
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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“Prove-lt-Again” bias

HNIEWEEXDOERLEDEDMN?
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= THITEMHDSEOFERBELERITTO-EEHLONS ! !
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HE8 © What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press

© EPMEWSE 2023. All rights reserved. (ZEH{ER) 19



ZREIDTER =TT
BRBOEAE. RATEE, YE— LD

R CRABETRAREZTNAT-E. ' BT AR ITIRTR

Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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Women are credited iess in science than men. MB. Ross et al. Nature 608, 135 (2022)

2014-2016. 39,426 journal articles (17,929,271 potential article authorships)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

-

3. MAlRBNTHEHOEEFBD/NAT X

WOrks for
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/

4. & EEEIEREE

EEEEEEEEEEEEEEEEEEEEEEEEEEEE

© EPMEWSE 2023. Al rights reserved. (ZEH{£R) 23



2. BiEEERICEDHE S B8

— 5 —EREDRT LA EZA TDFE
Y — 5 — - Bt KHEICZELEE GOEEETE 106D

/ may—5— \/ B N/ & )

O)—45—0gehhrHs OBsrLTL3 W EELL
O HEA L O FEEXH, TR B AE~ADKEL
O 38hhdhbd OTsharshsd B E-TWLWAAZRELNS
O 5B hhdhd W EELL B REVALEF
OB8@E~#vasyrAVE | ORELTETH B RIFITHD
O &L LTHH H @ort\é)\’&uubé O ZEEMEL
O 7L ysv—IZggly B FrlLolRHeE HmELuL
OcoxAE 2D HD B AE~ADKEL B FEFEELELL
I:I §_L LTL3 O 5B hhHb W Bhi+IZH B

AN B BB THD OBsrLTLv3

\ﬁ@]ﬂﬁ>>> #EHY ) \_ 1EBAY (agentic) \#/@#9 (communal)

R —F—DEFEL =)
BlEogELE) c&Yilid, IXEoZHELE] HEEELY

B B EF. NI & RERKZAXZEHARRELELS (2019)
© 2020 Hisako Ohtsubo All Rights Reserved. (KIFR K& YA /B THERALIX 54 FE—8®RZE) 24




)= —IZG5 5T

{*i’%h“ﬁ?&) ML LSE) T —HFEDT—H

\ 4

(\/ ZHENEB ) —F—E LTEFLLIRSAFES & A

THEDRTLARA THh HikRR
SN\ ISy aPREERAENZBUVLS
vV ZEBBDIDDE
v TN, EEBICEELEAS AN @UtE/

"

© 2023 EPMEWSE Reserved. (ZEHER) 25



2. BiEERRICEDHE S B8R

ZEEEDFEOBEHD /N T R

BENET
Stereotype Threat w
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Imposter Syndrome
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023
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WOrks for
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/

4. T FEE(EEE

OOOOOOOOOOOOOO -MARIE SLAUGHTER

© 2023 EPMEWSE Reserved. (ZHERL) 30



1A% = 5348 =55
%% YirD T3 E0E

HLIZJ: [T E=LN!

© 2023 EPMEWSE Reserved. (ZEHER) 31



Claudia Goldin
Nobel Prize in Economic Science 2023 Winner
Interview at Harvard Univ. in October 9, 2023
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Harvard University
Harvard University Homepage
URL: https://scholar.harvard.edu/goldin/home
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. MAlRBNTHEHOEEFBD/NAT X
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H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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Staines, G., Tavris, C., & Jayaratne, T. E. (1974). The Queen Bee Syndrome. Psychology Today, 7, 55-60
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