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Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.iq.harvard.edu/wrc22-migration/
people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage
URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023

T, EEHBORNICRKIZEITENT-
AfE - R - Rk - BRE. F4X

Greenwald, AG & Banaji, MR, Psychological Review 10, 4-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023
THE NOBEL PRIZE Homepage
URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/
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[BEEHDNATA] DoiRET HERLTER

[EEHD/INM T X
ATLARA THEAS

Dr. Celeste M. Rohlfing

OXIDE Team

1 . % Ij;-l %s nﬁk & J: %% I--‘l:l SI)Q(:_E:)I;t;(:)/r/Ziide.jhu.edu/2/board/RohIfing
2 Mi ICroagg ression October 19, 2023

(BR. FBEEDL. HEHSHE. —ARIZHEDHEL)
3. FRIEDERE
4. Stereotype threat

(RT LA R A T bk o i OB RRIZ & HEEH D EHE)
5. Imposter Syndrome ({&¥JE & EE)

Celeste M. Rohlfing: [F#5i] {EZDHERICHL - &axl)—F—% -KEOBRAM5-: {kFEELITE 72, 325 (2019)
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[BEEHDNATA] DoiRET HERLTER

[EEHD/INM T X
ATLARA THEAS

Dr. Celeste M Rohlflng

OXIDE Team

X =t X =&
1. E’ W,E\ Eﬁk & & %%—:§\ Eﬁk OXIDE Home
URL: http://oxide.jhu.edu/2/board/Rohlfing

October 19, 2023

2. Microaggression

(B8, FEEED. HHALE. —ARTIIZHRDHEL)
3. FRIEDERE
4. Stereotype threat

(RT LA R A T bk o i OB RRRIZ & HEEH D EHE)
5. Imposter Syndrome ({&¥JE & EE)

Celeste M. Rohlfing: [F#5i] {EZDHERICHL - &axl)—F—% -KEOBRAM5-: {kFEELITE 72, 325 (2019)
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[BEEHDNATA] DoiRET HERLTER

[EEHD/INM T X
ATLARA THEAS

Dr. Celeste M. Rohlfing

OXIDE Team

B = 5k ome
1 . E' Ijq '%‘ Eﬁk & J: % %'%‘ n& SI)?(:_E:)IEt;')://oxide.jhu.edu/2/board/RohIfing
2 Microaggression October 19, 2023

(BR. FBEEDL. HEHSHE. —ARIZHEbDHEL)
3. FFIRDETT
4. Stereotype threat

(RT LA R A T bk o i OB RRRIZ & HEEH D EHE)
5. Imposter Syndrome ({&¥JE & EE)

Celeste M. Rohlfing: [F#5i] {EZDHERICHL - &axl)—F—% -KEOBRAM5-: {kFEELITE 72, 325 (2019)
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[BEEHDNATA] DoiRET HERLTER

[EEHD/INM T X
ATLARA THEAS

Dr. Celeste M. Rohlfing

OXIDE Team

. BAERELTERR
2. Microaggression oeeberts, 20
(B, SEZES. mHhSE. —AHINZHKOAELY)
3. AHEDETE
4. Stereotype threat
(RTLAEZA Thodh oniGOEBHERIC & 588D DERE)
5. Imposter Syndrome ({&¥JE & EE)

Celeste M. Rohlfing: [F#5i] {EZDHERICHL - &axl)—F—% -KEOBRAM5-: {kFEELITE 72, 325 (2019)
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Dr. Claude Steele
CLAUDE STEELE

CLAUDE STEELE Home
URL:https://claudesteele.com/
October 19, 2023
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[BEEHDNATA] DoiRET HERLTER

[EEHD/INM T X
ATLARA THEAS

Dr. Celeste M. Ronhlfing

OXIDE Team

X =t X =&
1. E’ W,§\ Eﬁk & J: %%—,§\ Eﬁk OXIDE Home
URL: http://oxide.jhu.edu/2/board/Rohlfing

2 . . October 19, 2023

Microaggression
(B, EEED. HHSE. — ARITHbDELY)
3. A RDER
4. Stereotype threat
(RTLAZA T bk o i OB HRRIZ & HEED D EHE)
5. Imposter Syndrome ( {A¥IE(IEE)

Celeste M. Rohlfing: [F#5i] {EZDHERICHL - &axl)—F—% -KEOBRAM5-: {kFEELITE 72, 325 (2019)
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5. Imposter Syndrome ({A¥)fEIREE)

S
o {AIMDMSELY -
. o s Dr. P. R. Clance Dr. S. A. Imes
o E b\ J: b\ T—- T—- (j’ paulineclance com.
L O A — paulineclance com. Homeage
. S URL: https://www.paulineroseclance.com/
g éj\ ‘ j:% fl:% T—- October 20, 2023
m - Sussex Directories Inc.
- > Psychology Today Homepage
B4 (LR 2 S
(=] % S https://www.psychologytoday.com/us/therapists/Suzanne

-imes-atlanta-ga/69147

October 20, 2023
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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2. BELRRICEDOE S EE

Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. EREZIEOEZHBDNA TR

4. L EUERE(REE

L

H# . What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/ :

FOREWORD 8Y ANNE-MARIE SLAUGHTER
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“Prove -It-Again” bias

NIFEZXDEREDEAMN?
> BT, REUEIZE0NVERSA 127
> THIFIBEEDISEDEEZTZITTOLLEREDOLNS ! !

BHERFERORT OO IILTHES N
ZEFINEZTOEBETHESND.
EREICXT HEVPEHEDELGTSL.

HHER ¢ What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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On the Internet, Nobody Knows

197108 7AUHA byITSFA—45RXE+S You are a Dog!! (New Yorker)

. THEREHE 5% 1 ,
. BEPRELELMEEE 45 % A=
. AEHIEEA, i ILEgE
¢« TSAUR - F—FA L3 ORE I o
200051 ‘
. KHEEEREBE : 25-46 % e

« —REZRBBEDLKMEIE : 535

Claudia Goldin & Cecilia Rouse
American Economic Review 90, 715-741 (2000)
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Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
© 2020 Hisako Ohtsubo All Right Reserved. (KRIEERKIYHFRIZGTER).
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Motherhood Penalty

%4

Bef1 - P - B

540

B12 (FANE

4
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O IEHEERMmE ] 0Tl

RBFOANBHRLYFRREALG SN, PEHREOELSL
FHOWZWELEEX, KFEFEEFHROEVWSELER LAILS,

ETNLULEDFEE, HESN LIS LEED 2 Ha0

BEHONATADH S

AL EVWIDIFTTIEGELS, T8HEMS] EHET

COEEICOVWTHEEEZT DO 2 A — I K BEWVETEI o1

Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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Claudia Goldin
Nobel Prize in Economic Science 2023 Winner
Interview at Harvard Univ. in October 9, 2023
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