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& Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.iq.harvard.edu/wrc22-
migration/

people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage
URL: https://www.washington.edu/news/2007/05/10/uw-
has-
three-new-fellows-of-the-american-academy-of-arts-and-
sciences/

October 19, 2023
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Greenwald, AG & Banaji, MR, Psychological Review 10, 4-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kohneman
Nobel Prize Outreach AB 2023

THE NOBEL PRIZE Homepage % ,

URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/
October 19, 2023
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Dr. Celes‘reM Rohlfing
. BB LT H B OXIDE Home

URL: http://oxide.jhu.edu/2/board/Rohlfing
October 19, 2023

2. Microaggression
(AR GELES B o8, —ARTICHR DR W)
3. TRBNETR
4., Stereotype threat
(RFLAIATH RN SN W RRICL B HEH DEHE)
5. Imposter Syndrome ({A¥)EIZEE)

Celeste M. Rohlfing: [#@&#t] (LZDOHRICEL-r M) —F —% -KEDR AL 5 LFEYTH¥ 72,325 (2019)
19
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/\ URL: https //wwwp Iineroseclonce.com/
° E 7 Li'f%fl:@f— October 20, 2023
Sussex Directories Inc.
\ /-7 » Psychology Today Homepage
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ar 7z ~

https://www.psychologytoday.com/us/therapists/S
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imes-atlanta-ga/69 147
October 20, 2023
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice |5: 24 |
(1978) 28
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2. BEMARRICEHE 5B

Joan C Williams

(Sullivan Professor)

URL: https://joancwilliams.com/bio/
November 15, 2023

3. HARE D HEDOBEEHN/NAT R

WOI’kS for
Women

&+ # :What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/978 1479835454 /what-works-for-women-at-work/
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“Prove-It-Again” bias

SIS LZDERYEDEAHH?
= BHICLERT SEREIZTHGEWERTA1?7
= LMIIBEUDIMENEEEZIFTO-LADOLNS! !

B KDFRT o vIL T HmIN
THIIINFTF THOEBZE T EIMNS.
FRISHTHEVWCREDTRIL.

&+ # :What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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Joan C Williams

(Sullivan Professor)

URL: https://joancwilliams.com/bio/
November 15, 2023
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&+ # :What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/978 1479835454 /what-works-for-women-at-work/
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Joan C Williams

(Sullivan Professor)
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Staines, G., Tavris, C., & Jayaratne, T. E. (1974). The Queen Bee Syndrome. Psychology Today, 7, 55-60
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Rosabeth Moss Kanter “Some effects of proportions on group life: Skewed sex ratios and
responses to token women”. American Journal of Sociology 82, 965, 1977
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