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1. Heuristics and Biases: The Psychology of Intuitive Judgment
Daniel Kahneman
Cambridge University Press (1982)
ISBN-10: 0521284147; ISBN-13: 978-0521284141
2. Why So Slow?: The Advancement of Women,
Virginia Valian
The MIT Press (1999)
ISBN: 9780262720311

https://mitpress.mit.edu/books/why-so-slow

3. Beyond Bias and Barriers — Fulfilling the Potential of Women in Academic Science and
Engineering.

National Academy of Sciences National Academy of Engineering and Institute of
Medicine

The National Academy Press (2006)

https://www.nap.edu/catalog/11741/beyond-bias-and-barriers-fulfilling-the-potential-of-

women-in

4. Gender Differences at Critical Transitions in the Careers of Science, Engineering, and
Mathematics Faculty

National Research Council of the National Academies
The National Academy Press (2010)

https://www.nap.edu/catalog/12062/gender-differences-at-critical-transitions-in-the

careers-of-science-engineering-and-mathematics-faculty
5. Whistling Vivaldi: How Stereotypes Affect Us and What We Can Do (Issues of Our Time)
Claude M. Stecle
W.W. Norton & Company Ltd. (2011)
ISBN: 978-0-393-33972-7
https://wwnorton.com/books/Whistling-Vivaldi/

6. What Works for Women at Work

Joan C. Williams and Rachel Dempsey
New York University Press (2014)
https://nyupress.org/9781479835454/what-works-for-women-at-work/

7. WHAT WORKS: Gender Equality by Design
Iris Bohnet
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https://nyupress.org/9781479835454/what-works-for-women-at-work/

Belknap Press: An Imprint of Harvard University Press (2016)
ISBN-10: 0674089030, ISBN-13: 978-0674089037

8. Promising Practices for Addressing the Underrepresentation of Women in Science,
Engineering, and Medicine

Rita Colwell, Ashley Bear, and Alex Helman, Editors
The National Academies Press (2020/3/19)

https://www.nap.edu/catalog/25585/promising-practices-for-addressing-the-
underrepresentation-of-women-in-science-engineering-and-medicine

9. ALab of One's Own: One Woman's Personal Journey Through Sexism in Science
Rita Colwell, and Sharon Bertsch McGrayne
Simon & Schuster (2020/8/1)
ISBN-10: 1501181270, ISBN-13: 978-1501181276

10. The Impact of COVID-19 on the Careers of Women in Academic Science, Engineering,
and Medicine. The National Academies of Sciences Engineering medicine (2021)
Consensus Study Report

The National Academies Press (2021)

https://www.nap.edu/catalog/26061/the-impact-of-covid-19-on-the-careers-of-
women-in-academic-sciences-engineering-and-medicine
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Are Women Prejudiced against Women?
Philip Goldberg
Transaction S, 316-322 (1968)
https://link.springer.com/content/pd{/10.1007/BF03180445.pdf

Nonlanguage Factors Affecting Undergraduates' Judgments of Nonnative English-
speaking Teaching Assistants

Donald L. Rubin.
Research in Higher Education 33, 511-531 (1992)
https://link.springer.com/article/10.1007/BF00973770

Stereotype Threat and the Intellectual Test Performance of African Americans.
Claude M. Steele, Jeffrey Aronson
Journal of Personality and Social Psychology 69, 797-811 (1995)
https://doi.org/10.1037/0022-3514.69.5.797

A Threat in the Air: How Stereotypes Shape Intellectual Identity and Performance.
Claude M. Steele
American Psychologist 52, 613—629 (1997)
https://doi.org/10.1037/0003-066X.52.6.6131997

A Study on the Status of Women Faculty in Science at MIT: How a Committee on Women
Faculty came to be established by the Dean of the School of Science, what the Committee
and the Dean learned and accomplished, and recommendations for the future.

N. Hopkins
Massachusetts Institute of Technology (1999)
http://web.mit.edu/fnl/women/women.html#The%20Study

Orchestrating Impartiality: The Impact of "Blind" Auditions on Female Musicians
Claudia Goldin, Cecilia Rouse
American Economic Review 90, 715-741 (2000)
https://pubs.acaweb.org/doi/pdfplus/10.1257/aer.90.4.715

Heidi Roizen
Kathleen L. McGinn, Nicole Tempest
Harvard Business School Case 800-228, Jan 2000
https://www.hbs.edu/faculty/Pages/item.aspx?num=26880

Exploring the Color of Glass: Letters of Recommendation for Female and Male Medical
Faculty


https://link.springer.com/content/pdf/10.1007/BF03180445.pdf
https://link.springer.com/article/10.1007/BF00973770
https://doi.org/10.1037/0022-3514.69.5.797
https://doi.org/10.1037/0003-066X.52.6.6131997
http://web.mit.edu/fnl/women/women.html%23The%20Study
https://pubs.aeaweb.org/doi/pdfplus/10.1257/aer.90.4.715
https://www.hbs.edu/faculty/Pages/item.aspx?num=26880
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Frances Trix, Carolyn Psenka
Discourse & Society 14, 191-220 (2003)

https://journals.sagepub.com/doi/pdf/10.1177/0957926503014002277?casa_token=E
mmPA6ARdVQAAAAA:eiq9AF8qtQlIAGEb7RBWZu0_nTerPb56JyjgNZhyWteSpd
EKTOIIGvMuqgwZ8zjz0dZzHfGQip7qvOQ

Are Emily and Greg More Employable Than Lakisha and Jamal? A Field Experiment on
Labor Market Discrimination

Marianne Bertrand, Sendhil Mullainthan

American Economic Review 94, 991-1013 (2004)

https://www.aeaweb.org/articles/pdf/doi/10.1257/0002828042002561
Getting a Job: Is There a Motherhood Penalty?

Shelley J. Correll, Stephen Benard, In Paik

American Journal of Sociology 112, 1297-1339 (2007)

https://www.]stor.org/stable/pdf/10.1086/511799.pdf?refreqid=excelsior%3A3e9¢328
6013¢cb7d74d2e4b50db976a7d

Heidi Roizen

Kathleen L. McGinn, Nicole Tempest

Harvard Business School Case 800-228, April 2010
https://www.hbsp.harvard.edu/product/910007-PDF-ENG

Science Faculty’s Subtle Gender Biases Favor Male Students

Corinne A. Moss-Racusin, John F. Dovidio, Victoria L. Brescoll, Mark J. Graham, Jo
Handelsman

Proceedings of the National Academy of Sciences of the United States of America 109,
16474-16479 (2012)

https://www.pnas.org/content/pnas/109/41/16474.full.pdf
The Matilda Effect in Science: Awards and Prizes in the US, 1990s and 2000s

Anne E. Lincoln, Stephanie Pincus, Janet Bandows Koster, Phoebe S. Leboy
Social Studies of Science 42, 307-320 (2012)

https://www.researchgate.net/publication/230590612 The Matilda Effect in_science
Awards_and prizes_in_the US 1990s_and 2000s

Sight Over Sound in the Judgment of Music Performance
Chia-Jung Tsay

Proceedings of the National Academy of Sciences of the United States of America 110,
1458014585 (2013)

https://www.pnas.org/content/pnas/110/36/14580.full.pdf

Maximizing the Potential of Scientists in Japan: Promoting Equal Participation for
Women Scientists Through Leadership Development


https://journals.sagepub.com/doi/pdf/10.1177/0957926503014002277?casa_token=E%09mmPA6AhdVQAAAAA:eiq9AF8qtQliA6Eb7RBWZu0_nTerPb56JyjqNZhyWteSpd%09EKTOllGvMuqgwZ8zjzOdZzHfGQip7qvOQ
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https://www.aeaweb.org/articles/pdf/doi/10.1257/0002828042002561
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Miwako Kato Homma, Reiko Motohashi, Hisako Ohtsubo
Genes to Cells 18, 529-532 (2013)
https://onlinelibrary.wiley.com/doi/epdf/10.1111/gtc.12065

16. Afraid of Being "Witchy with a 'b™": a Qualitative Study of How Gender Influences
Residents' Experiences Leading Cardiopulmonary Resuscitation.

Christine Kolehmainen, Meghan Brennan, Amarette Filut, Carol Isaac, Molly Carnes

Academic Medicine 89,1276-1281 (2014)
https://journals.lww.com/academicmedicine/Fulltext/2014/09000/Afraid _of Being__
Witchy With a B A_Qualitative.25.aspx

17. MY —F—DRELE LTz F— - AT 2AORGR— B BRIy
B N T AEED
A 1 )G B
IAER 5 NS B IT Feim2E 4, 13-24 (2019)

https://shukutoku.repo.nii.ac.jp/?action=pages_view_main&active action=repository
_view_main_item_detail&item id=1722&item no=1&page id=13&block id=21

16.  Gender-biased Public Perception of STEM Fields, Focusing on the Influence of
Egalitarian Attitudes Toward Gender Roles

Yuko Ikkatai, Azusa Minamizaki, Kei Kano, Atsushi Inoue, Euan McKay and Hiromi
M. Yokoyama

Journal of Science Communication 19 (01), A08 (2020).
https://jcom.sissa.it/sites/default/files/documents/JCOM 1901 2020 _A08.pdf

https://doi.org/10.22323/2.19010208
17.  Masculinity in the Public Image of Physics and Mathematics: a New Model Comparing
Japan and England
Yuko Ikkatai, Atsushi Inoue, Azusa Minamizaki, Kei Kano, Euan McKay, Hiromi M
Yokoyama

Public Understanding of Science
https://journals.sagepub.com/doi/pdf/10.1177/09636625211002375
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1. NSF ADVANCE

https://www.nsf.gov/ehr/Materials/ ADVANCEBrochure.pdfDocument number: nsf0941
posted: June 5, 2009.

https://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf0941
2. NSF ADVANCE Brochure
https://www.nsf.gov/pubs/2009/nsf0941/nsf0941.pdf
3. ADVANCE: Organizational Change for Gender Equity in STEM Academic Professions

https://www.nsf.gov/funding/pgm summ.jsp?pims_id=5383
4. NSF _FY 2018 Budget Request to Congress

https://www.nsf.gov/about/budget/fy2018/tables.isp
5. News Release 18-074: NSF INCLUDES takes major step forward with new awards

https://www.nsf.gov/news/news_summ.jsp?cntn_id=296531
6.  Women, Minorities, and Persons with Disabilities in Science and Engineering
https://www.nsf.gov/statistics/women/

https://ncses.nst.gov/pubs/nst19304/
7.  EmPOWREment and ADVANCEment for Women: NSF Programs for Women in Science

Mirjam Kempf
Science, Sep. 20, 2002

https://www.sciencemag.org/careers/2002/09/empowrement-and-advancement-women-
nsf-programs-women-science

8. The ADVANCE Journal

https://www.advancejournal.org

(ZIMRZFHH)

9. University of Colorado
Leadership Education for Advancement and Promotion (LEAP)-Faculty Climate Survey
https://www.colorado.edu/eer/sites/default/files/attached-
files/leapclimatestudyreport2008.pdf
10. U. Washington
ADVANCE CENTER FOR INSTITUTIONAL CHANGE
https://advance.washington.edu
* DEI Tools and Resources



https://www.nsf.gov/ehr/Materials/ADVANCEBrochure.pdfDocument%20number:%20nsf0941%20posted:%20June%205,%202009.
https://www.nsf.gov/ehr/Materials/ADVANCEBrochure.pdfDocument%20number:%20nsf0941%20posted:%20June%205,%202009.
https://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf0941
https://www.nsf.gov/funding/pgm_summ.jsp?pims_id=5383
https://www.nsf.gov/about/budget/fy2018/tables.jsp
https://www.nsf.gov/news/news_summ.jsp?cntn_id=296531
https://www.nsf.gov/statistics/women/
https://ncses.nsf.gov/pubs/nsf19304/
https://www.sciencemag.org/careers/2002/09/empowrement-and-advancement-women-%09nsf-programs-women-science
https://www.sciencemag.org/careers/2002/09/empowrement-and-advancement-women-%09nsf-programs-women-science
https://www.advancejournal.org/
https://www.colorado.edu/eer/sites/default/files/attached-files/leapclimatestudyreport2008.pdf
https://www.colorado.edu/eer/sites/default/files/attached-files/leapclimatestudyreport2008.pdf
https://advance.washington.edu/

https://advance.washington.edu/faculty-resources/dei

* Interrupting Bias in the Faculty Search Process: Film & Facilitation Guide

https://www.engr.washington.edu/lead/biasfilm/

e LiY! (Lead-it-Youself):

https://advance.washington.edu/liy/, https://advance.washington.edu/liy/resources

* LATTICE (Launching Academics on the Tenure-Track: an Intentional Community in

Engineering)
https://advance.washington.edu/about/national/lattice

11. University of California, Hastings College of the Law
The Center for Work Life Law

https://worklifelaw.org

Tools for Change,
https://toolsforchangeinstem.org

Cost Simulator
https://toolsforchangeinstem.org/cost-simulator/

Workshop catalogue

https://toolsforchangeinstem.org/workshop-catalog/

A) Workshops for Deans & Department Chairs
https://toolsforchangeinstem.org/training-for-deans-department-chairs/

B) Workshops for Women in STEM
https://toolsforchangeinstem.org/training-for-women-in-stem/

C) For Postdocs & Graduate Students
https://toolsforchangeinstem.org/postdocs-graduate-students/

12. Stanford University

The VMware Women's Leadership Innovation Lab at Stanford University

Home
https://womensleadership.stanford.edu/
About

https://womensleadership.stanford.edu/about-us

Research
https://womensleadership.stanford.edu/research/research-overview

Seeds of Change

https://womensleadership.stanford.edu/seedsofchange

Corporate Program

https://womensleadership.stanford.edu/corporate/overivew

Resource
» Voice & Influence

https://womensleadership.stanford.edu/voice



https://advance.washington.edu/faculty-resources/dei
https://www.engr.washington.edu/lead/biasfilm/
https://advance.washington.edu/liy/,%20https:/advance.washington.edu/liy/resources
https://advance.washington.edu/about/national/lattice
https://worklifelaw.org/
https://toolsforchangeinstem.org/
https://toolsforchangeinstem.org/cost-simulator/
https://toolsforchangeinstem.org/workshop-catalog/
https://toolsforchangeinstem.org/training-for-deans-department-chairs/
https://toolsforchangeinstem.org/training-for-women-in-stem/
https://toolsforchangeinstem.org/postdocs-graduate-students/
https://womensleadership.stanford.edu/
https://womensleadership.stanford.edu/about-us
https://womensleadership.stanford.edu/research/research-overview
https://womensleadership.stanford.edu/seedsofchange
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https://womensleadership.stanford.edu/voice

» Tools

https://womensleadership.stanford.edu/tools

News

https://womensleadership.stanford.edu/news/recent-news

CP Members

https://womensleadership.stanford.edu/corporate-program/members-home
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10.

Women in Science & Engineering Leadership Institute, University of Wisconsin-Madison
https://wiseli.wisc.edu

The VMware Women's Leadership Innovation Lab at Stanford University, Center for the

Advancement of Women’s Leadership — Tools

https://womensleadership.stanford.edu/tools

Diversification of a Faculty Observations on Hiring Women Faculty in the Schools of
Science and Engineering at MIT

Nancy Hopkins
MIT Faculty Newsletter 18(4): 1. 16-23 (2006)
http://web.mit.edu/thl/volume/184/hopkins.html

Biological, Social, and Organizational Components of Success for Women in Academic
Science and Engineering - Report of a Workshop

National Academy of Sciences, National Academy of Engineering and Institute of
Medicine,

The National Academy Press (2006)

https://www.nap.edu/catalog/11766/biological-social-and-organizational-

components-of-success-for-women-in-academic-science-and-engineering
Interrupting Bias in the Faculty Search Process film : Excellence in Faculty Hiring

University of Washington | ADVANCE Center for Institutional Change

https://www.engr.washington.edu/lead/biasfilm/howtouse/

Women Faculty includes Professors, Associate Professors, Assistant Professors, and Full-
time Non-tenure Track Faculty Members.

Amy Burke

Science & Engineering Indicators NSB-2019-8

https://ncses.nsf.gov/pubs/nsb20198/u-s-s-e-workforce-definition-size-and-growth
Searching for Excellence & Diversity” by WISELI,

University of Wisconsin-Madison

https://wiseli.wisc.edu

Gender Equity Indicators at UW—Madison
Jennifer Sheridan

https://wiseli.wisc.edu/research/gender-equity-indicators/

Solving the Equation: The variables for Women’s Success in Engineering and Computing
KRS (AAUW)
https://ww3.aauw.org/research/solving-the-equation/
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13.

14.

15.

16.

https://gigazine.net/news/20150205-g00gle-unconscious-bias/

Amazon Ditched Al Recruitment Software Because It Was Biased Against Women

The Data on Which the Artificial-Intelligence Algorithm Was Trained Created a
Preference for Male Candidates.

Erin Winick
Mit Technology Review Oct 10 (2018)

https://www.technologyreview.com/2018/10/10/139858/amazon-ditched-ai-
recruitment-software-because-it-was-biased-against-women/

How to Fix Silicon Valley’s Sexist Algorithms

Computers are inheriting gender bias implanted in language data sets—and not everyone
thinks we should correct it.

Will Knight
Mit Technology Review Nov 23 (2016)
https://www.technologyreview.com/2016/11/23/155858/how-to-fix-silicon-valleys-

sexist-algorithms/

Why Hillary Clinton Gets Interrupted More than Donald Trump
Francesca Gino
Harvard Business Review Sept 20, 2016
https://hbr.org/2016/09/why-hillary-clinton-gets-interrupted-more-than-donald-trump

Getting a Job: Is There a Motherhood Penalty? Mothers face penalties in hiring, starting
salaries, and perceived competence while fathers can benefit from being a parent.

Gender Action Portal

https://gap.hks.harvard.edu/getting-job-there-motherhood-
penalty#:~:text=Mothers%20face%20penalties%20in%20hiring%2C%20starting%20
salaries%2C%?20and.not%20mothers%2C%?20including%20a%20per-
child%20wage%20penalty.%20

Improving Recognition & Advancement Through Awards Equity
AWIS#2 in AWIS AWARDS Series

https://cdn.ymaws.com/sites/awis.site-
ym.com/resource/resmgr/Fact Sheets/AWIS Fact Sheet AWARDS 2015.pdf

Addressing Bias — Tools and Resources
Te Kawa Mataaho (New Zealand Government) Public Service Commission

https://www.publicservice.govt.nz/our-work/diversity-and-inclusion/papa-pounamu-
driving-diversity-and-inclusion-across-the-public-service/addressing-bias/addressing-

bias-tools-and-resources/

* Unconscious Bias in the Workplace

https://www.publicservice.govt.nz/assets/SSC-Site-Assets/ Workforce-and-Talent-

Management/MPI-unconscious-bias-in-the-workplace.pdf

¢ Unconscious Bias in Recruitment Processes
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https://www.publicservice.govt.nz/assets/SSC-Site-Assets/ Workforce-and-Talent-
Management/MPI-unconscious-bias-in-recruitment-processes.pdfImproving

Recognition & Advancement Through Awards Equity
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1.  Women Academics Seem to Be Submitting Fewer Papers During Coronavirus. ‘Never Seen
Anything Like It,” Says One Editor. Men Are Submitting Up to 50 Percent More Than They
Usually Would

Caroline Kitchener
The Lily, April 24, 2020

https://www.thelily.com/women-academics-seem-to-be-submitting-fewer-papers-

during-coronavirus-never-seen-anything-like-it-says-one-editor/

2. Women's Research Plummets During Lockdown - But Articles from Men Increase
Anna Fazackerley
The Guardian, News, 12 May 2020

https://www.theguardian.com/education/2020/may/12/womens-research-plummets-

during-lockdown-but-articles-from-men-increase

3. The Decline of Women's Research Production During the Coronavirus Pandemic
Preprints Analysis Suggests a Disproportionate Impact on Early Career Researchers
Philippe Vincent-Lamarre, Cassidy R. Sugimoto, Vincent Lariviere
Natureindex, News, 19 May 2020

https://www.natureindex.com/news-blog/decline-women-scientist-research-publishing-
production-coronavirus-pandemic
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6. The Career Cost of COVID-19 to Female Researchers, and How Science Should Respond

Virginia Gewin
Nature CAREER FEATURE, 20 July 2020
https://www.nature.com/articles/d41586-020-02183-x

7. Impacts of the COVID-19 Pandemic on the Productivity of Academics Who Mother

Salima Kasymova, Jean Marie S. Place, Deborah L. Billings, Jesus D. Aldape
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