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FhovBE)T4(BIREFELTD)

Accountability

A7 Hho3E) T2 &1

THIT40T (85 ELARVE) T4 (BE) ICHRET S 1960 ERDT AV hEFEN
DEEBRFHAE) L ERZEHEODACHEBICIETEENHY . EFELTE D ACHEBICTA
HOEBEZAZHRATIEZBFIHDENSIEZA,

THEOAHEEBEIEMBREFICHLT. REOARITOVWTHBAODEFELEEH L HIESNT-,
WETE. BENLI>T. BEITHLTH HEFE M) ITHLT. BERREZHRHATIE
BEEENKROONDESIZHST-, IRETIE UN Women DHARSAUMNTRT L5122, %
DTHIVEE)TAIE HEBEDAEHT . EE . MEIBEERE., HigCxLTH. XD
VA —THICETEZERMELLICEERINATINS,

[7HhOUBE)T41lE, HERMTITFICEWTEERBILSNT-, ZEEDELIENEZITHH
EFRMAREL. TORROEREHATIZHRLETZEL. —F. ZEOEESEWET
SECHEAIE. ZORITICEHBLEEEZEIEINDS, TORWIA . XKEEIIHERTH
(NIH) @ Director Pioneer Award (NDPA) Program* D BE E # &~y 7 (Director) @
Accountability|Z R 2 Z &M TES, NDPAIF2004FE (2R FE =K E L EHSHE T. High Risk /
High Impact QOZEHUARICRUVBOCBEAMEEEZRIET S, AFEEICITH1300ANIEE
L. ZDHBEINEHETH o=, ECADNRBMITEEIN-ZEEFILZDSIBIZLHEIT—ABL
Ehot=, THIZxt L TWisconsin K2 M Jo HandelsmanZz#& & 2R EHIZ-H M.
NDPAMEEZEREDLBEEF ENTHEAREICESTRFIH>TLSERERIITFEERLA
EFEZBLIL T, NIHODirectorlFIHEXEDEZITIEA T, BEMNSLEBREEZRDHT -,
ZD% NDPAZEEZED X MEISITT30% THEL TS S,

BRIZEWTHOEF, KZEEH, HERBIZE1T57THV U 2EYTAINEER SN TINS
FICREZEDGE. FEICREILTORBFERENRSATNSA., 20T TOS ., FRls
SNTLVBE,

1 Wikipedia: $tBAEE
https://ja.wikipedia.org/wiki/z5% BA &Z 1F

2 UN Women
WEPs Transparency and Accountability Framework (TAF)
BEREET A IVEZE)TADIODITL—LT—Y
BARER: ABMEEANENTMEAER (2022 4F 1 A).

3 NIH Director's Pioneer Award (PA)
https://commonfund.nih.gov/pioneer

4 Molly Carnes, Stacie Geller, Eve Fine, Jennifer Sheridan, Jo
Handelsman
NIH Director’s Pioneer Awards: Could the Selection Process
Be Biased against Women?
Journal of Women’s Health 14, 684 (2005).
5 KEEAF
Z R E & Accountability
£ 72 (2) LZEREA (2017).


https://ja.wikipedia.org/wiki/説明責任
https://commonfund.nih.gov/pioneer

WISELI, University of Wisconsin-Madison
Breaking the Bias Habit — A Workshop to Promote Gender
Equality —Guide for Presenters, p76~77.

HEZABARRIKRPER - BEZEERXTHV2E T4 RS
FAIKRFELTODTHIRE) T4 DEKRFE
FErk214%3A
https://www.shidairen.or.jp/files/topics/623_ext_03_0.pdf
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FILAT4T7EE, No. 692
https://www.shidaikyo.or.jp/riihe/research/692.html

(WEBH/FOBERIL,. 2022 £ 8 A 31 8)


https://www.shidairen.or.jp/files/topics/623_ext_03_0.pdf
https://www.shidaikyo.or.jp/riihe/research/692.html

72D Al B

Amazon's Al recruiting tool

L AMAZON @ Al R EIF

AMAZON £t A% 2015-2018 F(ZHVFTEMELT=. Al(artificial intelligence : A TNEE) & /&
AL AMBEAS AT L, 2014 FICAENREI—FL. H0IE. FAXBEOMEILL
FRRAEAEDOTHBRNEFEIND. THBEBILXEEENT LHIEVLIRMELH
BH, 2018 £ 10 A.AMAZON #t(Z:ERELEFEHRRLIZ L,

BEI0FEFOEBEE/NNFI—VERBFESE. BHEEZ5 RERTIVINITTHRVAT
L, BIZE, BEDEEDFEAENBREERTTRICENT, IBHEZERATLH L
ARFELLERREL . KIEEWIETTHERETIFALRE, MR D PIENEEELGA ST

1
o

Al ., BEEHEN. BEEORYAA. BRTALGE., ABT7IVT—23VELTOER
HEABELIZEFE TS, INoDEXZBEIMET S Al X, —R. RYHLEVKIIZR
ZBN. ADPMERLI=T—RICKREUKREFL. AICHRETHRYDEIERIZEBAEN DA HE
HARHD 2, BFEIE., NATRAEBITATSLPTSIVIRYIRETIVEBIRY—ILEGE., BF
B7ILIVXLEBEFBIELERAENBRAICITHATING 3,

1 Jeffrey Dastin
Amazon Scraps Secret Al Recruiting Tool That Showed Bias
Against Women.
Ethics of Data and Analytics, Chapter 7.1 (2022).
eBook ISBN: 9781003278290
https://doi.org/10.1201/9781003278290

2 Dena F. Mujtaba, Nihar R. Mahapatra
Ethical Considerations in Al-Based Recruitment.
2019 IEEE International Symposium on Technology and
Society
https://doi.org/10.1109/ISTAS48451.2019.8937920

3 Stewart Black, Patrick van Esch
Al-Enabled Recruiting: What Is It and How Should a Manager
Use It?
Business Horizons 63, 215-226 (2020).
https://doi.org/10.1016/j.bushor.2019.12.001

(WEBH/+OBERIL, 2022 £ 8 A 31 8)


https://doi.org/10.1201/9781003278290
https://doi.org/10.1109/ISTAS48451.2019.8937920
https://doi.org/10.1016/j.bushor.2019.12.001

A VRAZ—RE IR

Impostor syndrome

O AURRS—EEBLE

AVRRS—EEET. BODEREZNENICEETET ., BN XK THDERELS
ERTHY., —BMIZIE. HEMICHILIEAEDFIZZLRB 5N D, RTUMEFEE
(RFULLESISCA) . HLLIFA U RARAZ—RER (A T RRA B —T=LN T A . impostor
experience) . FEERERIEIEEE (SEFLL LSS5 A fraud syndrome) E£FFIENS, CDE
E(E. 1978 FITDEEEDR—IU-R-IFVRERAYFUX-A-TALRIZE>T@wAIN
Tz

COEEREICHAIALIX BADHAHEETRIT HEILNH L (LML T | B E
FEERERTHY . BHUITELLGWVWEWNSZEZEZHE D, B ORIE, BRHFEEDOR(IVTDE
WELTRBISN DD, RRLYENAHHEMAZECATESETFITANLDZE
EZB AVRRI—FEGREIE. FFICHEMICHDILI-RHRIZE N ET EMELHD L.

1 Pauline Rose Clance, Suzanne Imes
The Imposter Phenomenon in High Achieving Women:
Dynamics and Therapeutic Intervention.
Psychotherapy Theory, Research and Practice 15, 1-8
(1978).



=LK R—A X -RybT—H
Old Boys’ Network

d F—iF-R—aX-rybT—0LF

A—ILE-R—1 X557 (0ld Boys’ Club) E£E 5, RILBFRHBE . BEH L RER
NDREDNDEHE. BFECTRILIIBLEREE > EMGENMEIELRDRILNT—ID
_ETHS,

SORYRI =0 BLTHRBRBELZY . MBOERGILENRITROIZY . BORTEGE
[CEHONEELH D, CD-H, BUNBRADTNHEDKRANEFPLIC 12, BLDE
ERENEFNIERD—DEL>TVAATEEMLH D 3,

1 Steve McDonald
What'’s in the “Old Boys” Network? Accessing Social Capital
in Gendered and Racialized Networks,
Social Networks 33, 317-330 (2011).

2 Judith G. Oakley
Gender-based Barriers to Senior Management Positions:
Understanding the Scarcity of Female CEOs
Journal of Business Ethics 27, 321-334 (2000).

3 Marie Lalanne, Paul Seabright
The Old Boy Network: Gender Differences in the Impact of
Social Networks on Remuneration in Top Executive Jobs
TSE Working Papers, Toulouse School of Economics, No 11-
259 (2011).
http://publications.ut-
capitole.fr/960/1/gend_diff _top_executives.pdf

(WEB 4/ +DBEERIL, 2022 %£8 A 31 H)


http://publications.ut-capitole.fr/960/1/gend_diff_top_executives.pdf
http://publications.ut-capitole.fr/960/1/gend_diff_top_executives.pdf

MEPR S HFE

Science and technology equal opportunities act

O BEETHEHFRES

1980 FIZ,. 7A)ADEEKELT,. STEM (Science. Technology. Engineering and
Mathematics = -Hffi- TF-HF) 2 FOZHMEE LT, KEETA /) T4 ZDHE
NE+RITRETESLSICHESN=HIE 1, 7A)HEILFZFEIE (National science
Foundation; NSF ) B #ED P ZEBELY . KEETA /)T DEHKTDRAELE
BENDREETEHZE DT 23,

BEFRMICIIUTORBNEENTNS.

AREXRFEIL. £XFFIEES ( National Science Board; NSB) D A /\—[Z&EET
A/)TADRREMASIE

NSF (&, ZEETA/)TAN STEM DBFIZESSIZEGERTESRLSIZ LDHhDTAaY
SLERIERT AL

NSF [EZHETELIZSTEM IZE TR EETA /U TAARBEDHEIAEETHESL
ZHEERA/)TAM. STEM REFICIEKEETESELIIT.NSF BN ALTLENENEE
ZR—F5HIC.NBOEMARILELIHKRYEFZT B K (Committee on Equal
Opportunities in Science and Engineering: CEOSE) # % &9 5_¢&

BN OCERICETAREZRMAFOL MR EZIZEBEROEKICDOLTIZEER 4, #ILs S
DX ESBINT=LY,

1 PUBLIC LAW 96-516—DEC. 12, 1980
https://www.govinfo.gov/content/pkg/STATUTE-
94/pdf/STATUTE-94-Pg3007.pdf
(United States Government Publishing Office A& 3 5K
E B AFiE#HRRZE Y1 b govinfo(https://www.govinfo.gov/) kY4
2 A—k)

2 KEEAF
KEFR B (NSF) (KB L MEMEEZIEE % (ADVANCE)
AE BF-NMIEEREF HFE (TEMEEXXEBROERKRL
B BARDOIIKEERRE] 5 5 F pp 50 -67 (2021).

3 BXARSEREBIRMFICETAXEEREDOHEELZBENEL-BERE
DHIHE - AMERFICEAT S-S ITRERESSE (2016).
https://www.gender.go.jp/research/kenkyu/riko_comp_resear

ch.html

4 BAERERR
KEIZB T2 HERREDERELIEBCRICEATEEIMY
"
TESE—hHAXFEEERFHRHE—] F 14 5, 86-96
(2016).

a

HILEM, KIFAF, DMIEEF, AIFRF, HEHER
BARIZE T HREZERM A BFOR AR E IFHE—2006 FLL

6


https://www.govinfo.gov/content/pkg/STATUTE-94/pdf/STATUTE-94-Pg3007.pdf
https://www.govinfo.gov/content/pkg/STATUTE-94/pdf/STATUTE-94-Pg3007.pdf
https://www.gender.go.jp/research/kenkyu/riko_comp_research.html
https://www.gender.go.jp/research/kenkyu/riko_comp_research.html

FEDEIMZFILZ
TIA—ME F 195 (2016).

(WEB Y4/ +DEIE R, 2022 4£8 A 31 AH)
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Underestimation

O ZHREESOE/NFHHE

ZHEREFICIE. ERICLT,. BERAREBICLERT, BSOEAICEBEEZH TELVKR
GE/NGHE) NAHBND, CHIEHEHF KL BEDREZA . TA)DEFEESDEHE., Celeste M.
Rohlfing [&. ZDERZTERD LS. FIZELTNS L,

ZRDESHONATR EEHDIBIZEH DN DI T —NAT R, HERMIT S
HDHLO . ZHEF)—F—ICIEAVD TG, F L2 ORIOENEORAH,

BER2)RA7A-THLyiay: &L IT NEF#BENAEFLE. BEDBRTTHKAD
RA. EHEEASETHOTH. ERSNNIEBEZLRDLE . ERZDHEMN>THL,

BRI)RATLARALT-ALYNBRED DI F — - RATLAZATITHON T, BEHEFKE
TEHLDER,

BER4) A VRAZ—IEERE - B DEIEB D DREAICLDLDEFETELRLVKIRE
DFAADEEND, BISENRMNOIEIFEER T, BENAHAICIHDDLT ., BIEZE
KLERREIZEBLVS,

chnld, REIICOHE>T. HZEEM A FICET5XE0@/NHEZL 0T ERELGSTE

P2 COEIGRLEDEEN . KEMREORNEEBEEZEELTCERLLEERAD 2EZAE

X ® authorship, EAIEENDHE, AREBELTORIL, KEHAREDILSE . EDHE. FA.
ATYTTYTFRELIAHT, BENDHYEN LB EB/INFEL T, AT ATHEEERLTL

FOILRFIKREONI=HTH D,

BNFEDFERDBIEL T, KEARBEARE~NDRBEIEZ S ENKEFOND, D
[CIRRE ARENKBEIGDIFE . KIEDBHFLERNMELGS 25, Il BANSATE
WERBIFHITHRELICKWAD, BRIA EABIFE IR MLERENMETIHIEDRBRT, X4
MEEBFDBE/NTEE (B BEEDDIVT —NATANZOERIZHEZNTTLNS
EEAED,

1 Celeste M. Rohlfing
LZDOERICEEHXME)—F—F% KEOREAMND

EREEARE IYPT2019 $FHIFR, b2EI % 72, 325
(2019).

2 EH E, FMIEB=M
BIRNHZMEAREOTEREICAITT: BROEBHNF
kERET D
REEEZE 63 (6), 314-317 (2020).
https://doi.org/10.1380/vss.63.314

3 BREMRES
MtET—4
(6) ARFEB R - BXARESKE—F
https://lwww.jsps.go.jp/j-grantsinaid/27 _kdata/index.html


https://doi.org/10.1380/vss.63.314
https://www.jsps.go.jp/j-grantsinaid/27_kdata/index.html

(WEB Y4/ +DEIE R, 2022 4£8 A 31 AH)



T—ILEN—=5FTHALY

Goldberg design

O TJ—IkNN—=JFHL2 L%

1968 F(ZILEZ 2 Philip Goldberg [E &R D EIEAERZEITH-T- 1, TOEEBRANBIE.
EEDRAFMEM.SL (John T. McKay)bLLIZZL R (Joan T. McKay) TitEiashi=£
CEILABDIVvEAFRBEELTREEICHFELLDT,. TOHKE. Ty DEELE
BRI EEBNMIEO>TREENTEHEELEZEVSEDTH D, COEEBRORMEH(T. D
BIZT—ILEN—= THA L FITONT=,

BEFETCIZTT—ILRN—TFHAUEF S NI TRADEBRBENHEZRRINTIS, )
E£HELT BEITLLREL., fEHBEKRILTRUE T2 LA - (BENLA AR BB
EANR)BEEZERL. EREEREICEML,. FELDGALNEBEEZTEF YU ANEH
DI ERAR-LDONHE 2, FTOHKE. IEAOEEDFYUREFIZTSHICE. AALZDBE
F10E. EABDGEEIETD 15 BBVEREZELRITELHEWNI EMA LI Tz, DFEY.
EREAEX. EBEDAFIEZTTEANZALIZHIEL. BEHDOSBICEBADAICERD
BeEZ{EZTWV=EWNSIETHD,

Fi-. 2<RAILABT. BAIEZITZEUL2E LM AICLEZBREEZ/ERL. 7TAUAFOHEKX
FREAZOEZIMOBLDHIR 100 AITEY, SHRIR—Iv—ELTELLZELMLIWE
SREERET—IWIN—ITTHAOEZRAWNVERO—DOTHS 3, HEIZKDFEEDFHEE.
BN, ERADARENE. AENBEHEOANEEICEWMER LG0T, A A—DHSIRIHL B
FEDAENE I ofz. BUBEL T T ZUHELEFEZEDOAZEBRICHIEL TV S5
Reiot=,

1 Philip Goldberg
Are Women Prejudiced against Women?
Transaction 5, 316-322 (1968).

2 Marianne Bertrand, Sendhil Mullainathan
Are Emily and Greg more employable than Lakisha and
Jamal? A Field Experiment on Labor Market Discrimination
University of Chicago Graduate School of Business, NBER
and CEPRMIT and NBER (2004).

3 Corinne A. Moss-Racusin, John F. Dovidio, Victoria L. Brescoll, Mark J.
Graham, Jo Handelsman
Science Faculty’s Subtle Gender Biases Favor Male
Students.
Proceedings of the National Academy of Sciences U. S. A.
109, 16474-16479 (2012).

10
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Optical illusion

O @Rl

BRREICETZHEREDL, AILRESORABTH, AYICEMMABMICE>TRECR A
Y, NSKRAYTHRMAEHBERELTIEL T NIRDER (B DHESR L, Ff-.
FLEOHEBTHLRAYDRBICL-TELLRICRZAS. BFICHAYTHER (K 2)3 oh
TWh% 2,

FBRE BRAICE DV ETILTVXLIZE>TRERRA AN TREHMICNEINSIL
[CEoT . EESADDRAZLTLESIOICEISESNS, ADBEICHENT, EERA
PRVAAHITHLENKTBEHDNATRIBNAYRAL I EEHMBLHBIFHIELTRILNGNS,

1 Hermann Ebinghaus
The American journal of psychology
13, 169 (1902).

2 Charles Chubb, George Sperling, Joshua A. Solomon
Texture Interactions Determine Perceived Contrast
Proceedings of the National Academy of Sciences U. S. A. 86,
9631-9635 (1989).

. . °
e e
] ® L ]
1 IBVHTINHRDEER 2 FoJR

FHMAVISAABDEIKFLTHNESND
HHETHD, CORATE, BLMEEDERLIZHS
AW A DEBEN. BLIVERLORLEDRA
2B DEELYLEL TSNS,

11



D —

Gender

O o5&k

xS —(gender) DR FEMTER (TG L, EWERLMER] (sex) ITRL T, &Mt
RIS BTER 23 DI EELTEDODNEIENZ L, £V HERI PR ELRIEE
LLTEDNDZLEH S,

4 B2 (gender identity) &, ZD AD., B, M. HAWE. ZDELLTEHLELELSE
CRBOZLTHY . AR ERGEZELH D, HEROO U —KRIE (R, 25
£, HAEROMAERLDIEE. FSUART TS —(transgender) . HAEROMERIEEE
EN—HBLTWBIGA. VRV TS —(cisgender) EFEA L,

D1 5 —#E (gender norm) &(F, HAHRRITET, &t BN ThENRED LTS
BEIRENEVNIBZANDIETH D, VIV A—REITHSIENTELGUN=OHIZ, FRIGHRL
ERITYT 560 H 5,

DR —- T4 T 14— (gender equity) [&. Pz H —FZ (gender equality) ZER T 516
DA% BIETHS, gender equality EDBEZDEVEFRBATH-HIC. EOEBVWALEDS
WAERRIZCKRIZES> TS RMEBRMN D LSICEABEESEVSBMAERCALLA TS
(B1),

DIV —TEH(ICHETIERMGIERELTIE. DA —F vy TiEH (Gender Gap Index:
GGl). x4 —BiF sk (Gender-related Development Index: GDI) P4 —F & 5%k
(Gender Inequality Index: GIN i EMH S 4,

1 Biff F. Palmer, Deborah J. Clegg
A Universally Accepted Definition of Gender Will Positively
Impact Societal Understanding, Acceptance, and
Appropriateness of Health Care,
Mayo Clinic Proceedings 95, 2235-2243 (2020).

2 Shirin Heidari, Thomas F. Babor, Paola De Castro, Sera Tort, Mirjam
Curno
Sex and Gender Equity in Research: Rationale for the
SAGER Guidelines and Recommended Use.
Research Integrity and Peer Review 1:2 (2016).
https://researchintegrityjournal.biomedcentral.com/track/pdf/1
0.1186/s41073-016-0007-6.pdf

3 Jacqueline D. Lau
Three Lessons for Gender Equity in Biodiversity
Conservation
Conservation Biology 34, 1589-1591 (2020).
https://conbio.onlinelibrary.wiley.com/doi/pdf/10.1111/cobi.13
487

4 Melinda Mills
Gender Roles, Gender: (In) Equality And Fertility: An
Empirical Test of Five Gender Equity Indices
Canadian Studies in Population 37, 3-4, 445-474 (2010).

12


https://researchintegrityjournal.biomedcentral.com/track/pdf/10.1186/s41073-016-0007-6.pdf
https://researchintegrityjournal.biomedcentral.com/track/pdf/10.1186/s41073-016-0007-6.pdf
https://conbio.onlinelibrary.wiley.com/doi/pdf/10.1111/cobi.13487
https://conbio.onlinelibrary.wiley.com/doi/pdf/10.1111/cobi.13487

https://journals.library.ualberta.ca/csp/index.php/csp/article/vi
ew/16050/12855

(WEB A +DEIEHIL. 2022 %£8 A 31 H)

© 2014, Saskatoon Health Regen

Equality = Sameness Equity = Fairness
GIVING EVERYONE THE SAME ACCESS TO THE SAME
THING It only works if OPPORTUNITIES We
everyone starts from the same must first ensure equity before we
place can enjoy equality

Equity image credit: Please note, this image was adapted from an image © 2014, Saskatoon Health Region

X 1 Equality & Equity
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https://journals.library.ualberta.ca/csp/index.php/csp/article/view/16050/12855
https://journals.library.ualberta.ca/csp/index.php/csp/article/view/16050/12855

ATLABALT- ALYk

Stereotype threat

O RFLAa/4F-ALykElF

BALFETAHREA*(2DOVT, RATAITHRRATLAZA TR ETTESKRIC
HEEE. HAWEZDKRTHAINET HEEICHKETHLENBR . RATAITHERATLA
BATDFHEIZKY . TOEEBTONTF+—T U ADETOREEAHZ OGN LN
BWEBBICRLSCE, T, BADFHRT AEHICOVTDRTLAE2ATIZB S D
HLELELRINELESLNETL Yo v—FRLHT L,

ATULABRALT ALY DOVDWTOMREIX 20 FELULLERIMSITHA TS, ATq—/LETAY
YOIV H U REDEEERRITIT>IHARTIE. FIVARTAVAANEI—OVINRT A
AADER, THEEBHEDOBOTAMNRIATDEIZRATAITRRATLARATHNEET B0
HARENT L2, FIRIE. BEGRECHBLERFOMEEEINELEIZ. TAMIICES D
MR ZERSEDELMBEREDOERENBMELYE T oz, — A TR HEDTR
MERICIIMEELNGENICELE LR DT TREHEEBED /N T+—I U RIEETLAEMNFzEL
52, INIETZEIEBENTBETHIIEVWSRATLAZATHHY . TNICHTEBE LR
BEBREHDIBIZRERLHIIENNTF—TURIZEELTWNDEEZEZONT=,

NETODI00ZBAIERIZEY. FNFNOHREERIZB FARTTAITRATLARAT -
ALYkAS, ®gE, BRIE. AL O—T—23> BMETAM, JILITNYT4U9  BE. BIRA
FINEBEDNTA—T U ADIEBETIZEHELTNVAIENTINTINS 3,

ADCCTORESERLE. Do — AN E-EE. RE. g EOBREARLE
Hhlé, FIZIE BAA, T, HEHRE,

E2)ZDAISERBLTWSEEMSLENAADIE, NTE, BE. AL E . BE
DEEDARIZHT ZBEIC—RL- Bii{bShi=A A=,

1 Claude M. Steele, Joshua Aronson
Stereotype Threat and the Intellectual Test Performance of
African Americans
Journal of Personality and Social Psychology 69, 797-811
(1995).
https://doi.org/10.1037/0022-3514.69.5.797

2 Steven J. Spencer, Claude M. Steele, Diane M. Quinn
Stereotype Threat and Women's Math Performance
Journal of Experimental Social Psychology 35, 4-28 (1999).
https://doi.org/10.1006/jesp.1998.1373

3 Charlotte R. Pennington, Derek Heim, Andrew R. Levy, Derek T.
Larkin
Twenty Years of Stereotype Threat Research: A Review of
Psychological Mediators
PLoS ONE 11, 0146487 (2016).

(WEB 4/ +DEIE R, 2022 4£8 A 31 H)
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https://doi.org/10.1037/0022-3514.69.5.797
https://doi.org/10.1006/jesp.1998.1373

BALIN—T 4

Diversity

O #FA4NR—FqllE

SHRMELEVEEKRT 5. BIC.BAAOBHEEZRTEBELTTAN—UTAFRLEDN
T3,

BAN=TAOBEIEFRICEOTERBLTETEY., BB EIL, 1960 ERICKEER#S
HMEREREEOC)NETET DL, DxoF— A&, RIE. FRICHITHELDIEFSL
T, BRDAETICON, COEHNEERICIZ., BEHROREER., TELZEDHLD
DEMEEDLSICHY. KYBENEHRIZEo TS L,

1990 FRLUZICH D& MDD /NN TH—I U RER LESEHIEEBRELIZFAN—T 1T
ROAVRELSEZNBESN TN FAN— T IRARE T BN E TN TEE
FHRESE. BlZERIELESETIMENDCETH D BRALEBHED AN BB ORITREELT
WATAN—DTAEFTRERTITHY . ZHRLEEREDODANERTANEET S L
(Diversity & Inclusion) WA A/IN—S T4 IRXDAVMIBWTEETHD 23,

HMERM-FMIFICENTH, SHREOHERIEEZTHY . BEDREREMBRICSHGER
EERGTITO—FHERETHLET RIEEABFEY A /R—2av(IDNbEEN D, BIE
B -2 WA HFICETEEHRMEEE, DI —PABIRZ T D EHR ML T TIIEL E
HMREAXHEFREOME CHEMMIAEDHELREICLDIMDSHIELEFEND %

1 AO0Ex
BAINOTLIRT AV
BHEERE (2005).
ISBN-10 45611234411
ISBN-13 978-4561234418

2 &% BF
KBIZE TR FAN—TAAVIN—Da v BE IDEEN
HERRRERKERLE 58 5 19-27 (2018).

3 it 2
BANR—=2T4 & AV —2aV DEAE-BENEEL &
ETF#EHE 524 15 53-82(2017).

4 A% RF, /M EEF, L £8, KT AF, K& BF, M8 K
TR E XIEBEROERR LR
BAREE (2021).
ISBN-10- 4750353027
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BYIE X ¥

Imposter syndrome

U AYEREFLE

BADORNABRDEAICEDLDEENSBENE FEGMHEESZIONTNSD
TIREWLA, HAVEEAAEN TEEEREIR SN DD TGN ERNINE CEZ B
REIREF EFF 5%,

BRODEBEZEDOR—)—2 ISV RERAY U TALAMN 1978 FIZTAVRREI—HE]
(imposter phenomenon)EERLI-DOMHIHTHAS L. COMXTIE, EIE—DPKREDIRE
TB4of= 150 AL EDORILI-Z -5 DRITLERDEEDPTIZ OIS DERA RSN
EREINTz, IO DIRRELNDHDREBREDBELEEA RSN BBEMN ANRESND
HE LT, V50 AH 1985 FITHMLI-KRMAITEEEThe Impostor Phenomenon]? [Z&Y)
DEZEHLAENBRAIZEY, BEBEREAOEDSRRELGETHERIND K211,
ZED—ATT7A)NBHEZEDEDLIIEMEZT O - M7 ILICITEEHINEL 3,
ZHEPTA/)TAKYBEZICRONSBERTHY . MARSEERFELOEDHBLIERHIN
TW3 4,

1 Pauline Rose Clance, Suzanne Ament Imes
The Impostor Phenomenon in High
Achieving Women: Dynamics and Therapeutic Intervention
Psychotherapy
Theory, Research, and Practice 15, 241-247 (1978).

2 Pauline Clance
Imposter Phenomenon
Bantam (1986).
ISBN-10-0553257307
ISBN-13-978-0553257304

3 Katherine Hawley
I-What Is Impostor Syndrome?
Aristotelian Society Supplementary Volume 93, 203—-226
(2019).
https://doi.org/10.1093/arisup/akz003

4 Jennifer A. Villwock, Lindsay B. Sobin, Lindsey A. Koester, Tucker M.
Harris
Impostor Syndrome and Burnout among American Medical
Students: A Pilot Study.
International Journal of Medical Education 7, 364-369 (2016).

(WEB HM+DEEHIX. 2022 £ 8 A 31 H)
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INVITya

Backlash

O nRuosviakld

RECTIRFIPCHBYRLIZEKRTIEATHD. [Pz —FEF(BExHAESH. O
E—D)— BLREEHE IS XLBE)DBEENT IO I LI T HMEMME REAS
HEDIL BFANZDN\VIZYL2EETNEILIEY  H2DOFTOL T —-RATL
TRATh @S TN L2,

BARIZEWNTIE 1985 FICBLXERKESYFX. 1999 FICBxARSEHESERE. 2001
FITERBEZRNHILES DN, LML 20 HIEDEDHYIZ, ZOLSEFNIZHRTT B\
IOV DBBEAITEY  ENENIZEVLWTRTFHGHRENESZ LIz, ThoASBED/N\YITY
2aDIL—YVERLGLIDEDTHS,

1 ﬁ‘\m/\ %
BRARSEICHT HRIED/ VI Fv2a(lDONT
We learn 8 A S8 %L R—K(2003).

2 Laurie A. Rudman, Corinne A. Moss-Racusin, Julie E. Phelan, Sanne
Nauts
Status Incongruity and Backlash Effects: Defending the
Gender Hierarchy Motivates Prejudice Against Female
Leaders
Journal of Experimental Social Psychology 48, 165-179
(2012).
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BERFTILTA

Motherhood penalty

O 8HRFILT1LEE

EICAFLTWSBHDEERECER - FEICETHTFREREL. FRHLOHHE®
FELEFLLGVVRE -BIEX M LLERLGRIC, FRODXMEN —RICIETME =T
5. HHVEERICELTERHZR LGNS ENONS 12,

THEF RBEOFETCZRBELBERXv)T7EHM I 5-ET, BEBESNAMERA RIS
BLENERELTH D, BERRFTILTAIRRROBMATRESN =MD, RMEDMEE
BATHERINATEY, DoV —DERBECERDOBRORFBGEEN N THRAS
ng 3 —AH  KZOREFEE - RETHRELEFRHLLMEEFELEFHLLTOXEDLET
(T BECWBICRABELERFTILTAIEIEN LT HREOHRLHY 4 BRELHET D
Bk TKIENERL D AR H S

BEATILTAE, FRHLOLXUABTREMAZDORRALELGDHETRELEIE O ARBEF
[CHLTIBAELLVENTERENT TS IGELRLLIBEDREFEL D, = F
ELNFEH/ZEZRCLEGEEPERICESAFTNLEELEIC, BROANREALYSEH#HS
Nnd. WhLIEHN\YI VT 1 ELFYDOBRZTH D,

1 Shelley J. Correll, Stephen Benard, In Paik
Getting a Job: Is There a Motherhood Penalty?
American Journal of Sociology 112, 1297-1339 (2007).

2 Tamar Krichel-Katz
Choice, Discrimination, and the Motherhood Penalty
46 Law & Soc'y Rev. 557 (2012).
https://ssrn.com/abstract=3480513
http://dx.doi.org/10.2139/ssrn.3480513

3 FHik xF
DU NI —DERERRT ERFKE~DZE
RiEtt SR, 32, 20-32 (2020).
Online ISSN 1883-9290, Print ISSN 0916-328X
https://doi.org/10.4234/jjoffamilysociology.32.20

4 Heather Kelley, Quinn Galbraith, Jessica Strong
Working Moms: Motherhood Penalty or Motherhood Return?
The Journal of Academic Librarianship 46, 102075 (2020).
https://doi.org/10.1016/j.acalib.2019.102075.

(WEB H1+DEEHIX. 2022 4£8 A 31 H)
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INDARAR

Harassment

LNSRAVREF

[GEEICENT NFRAVMITAZMES C& BB OIS EFI AL NS
t, IERREIN TS 1, BCKEFHEITEN T, ASEIFMBAFONOHASIEE. HED
SERYLEYT HIE, 1P LS, REEREHTONTLVELN, FRFLELTOLLD
(Fr) (X, LGEIEICENTINLEH DI E, BLILEDANICEE-FH-EE - S NG
EILXYBME - FARMEREMASE, 11 LEBSN TS,

& Bz [harassment] & Harassment is behavior which is intended to trouble or annoy
someone, for example repeated attacks on them or attempts to cause them problems. (¥
RNFRAVREE HEMNTRBENTY B YT AT BMELITEIT. HIRIE.
RYRLIKELY., MEEEIEIELIZYTHILEET )12 Lla-TWVS, CDIEMDL, H

FETNFAAURRLEBOERPCERIC—EDAREFEHONGLDODBEELERIE
RELIZ<LY,

FREAN KIREMEFHKZETIE. T/1VSR AV (Harassment) ElZWLWA WSS E TOIE
L. LWCHIEEWET, ZORRFAIIHRLTTH, BIZHITEIHRE - TEHELERAADERIC
(FBARGE MFEERRICTERZY . EFEEE DY, FHEEZE5EZ Y. BBE525L%
BLET, JIERBL. BN RKEEA—BRETIEINSZAAVR G, ABELTOEREZRE
BITATHY. NMHTHIRNPYEHEER N -1TATT  thDOFIZRKRM., BT ER
PR, FRELEEEZDIETT  NSRAVMDHRIZIEFEEILATIVL-INSRAVN, THT
ST INGAAUR  INT— INSRAAUR  TILaA— L NSRAVRGEERNHYET , £-FnD
MNEESLEREDNSRAUNMEBYET, IEFELTLNS,

— I BLEIONTNBNTAAVMIIE, INT—INGAAV, OO FILINGAAVN, TH
TIVIINTAAVR, TILA—ILINGRAAVNEDL H D, COIIIEREETET H/\TAAVEDS
5, [BISIZHEFE/8T—N\FRAAVMIZDOWTIX, ST 2 EEAEFBEAERESEITHT,
ERGBANSEISCHITENT—N\SRAAVCDORE. BEXTENEH. FEITHIBISICH
(+5EBNEEAREERELEEIICERT SMEICEALITICEANLEELLVREORNE. B
EXENBLDERATLIHBELUNDEICHTEIEHELITOICEALEELLVERMEONR.
EFADEETOERITIFEESHNOD/INT—NSAAVNOCBEEENSDELLVER
TAICALITISENEZLVLVEREONE. NEAMANDFEFMICBHEIN TS,

(BB ICHBITH I Y ILINTGRAVRIZDOWTE, TR 18 EEAFEHEERE 615 5I12HL
T ERLBBANSEIBICE TR I YILNASAAVMDAR. EX£TEDERE. TN
BIZICEITAMNEEHICERT AHBICELERAEELET REHEOAR. thOEXEE
NETIEREELDOEEDEEICEATIHA. KNEAMA DEFEMICHTIIA TS,

BRIEE R LG OT2NTRAAVRTH AN NFRAVIDREFTEIERD LSO ENENLE
RLBRIZE, ZDEEAZRDONDIGENEHEEND,

1 [LH#% £tk
HIKENE (2018).
ISBN-10 : 4000801317
ISBN-13 : 978-4000801317
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2 Cobuild English Language Dictionary 2nd Edition : Helping Learners
with Real English (Cobuild Series),
Collins UK Staff, Collins Reference (1996).
ISBN-10 : 0003750299
ISBN-13 : 978-0003750294
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NA—HE

Halo effect

O na—%1Re&lx

#HRDEZORAET. AEDR. BADRELVS, NO—LEHPLORICEINSE
KDETHD, HAMRETM T HEEC, ENDNEFEDOZLIVERICSIET oM T D%
BIOVWTOFBAEDONDEWIEBRNATADIETH S,

NO—PREVNSEEIL 1920 FITHEZHE Edward L. Thorndike NEWV =X THIH THE
Haniz LAIZIE. BROBRENBIOHESLMAEAL TS EWNSHENAZER XA,
ENEL. TIERE-ENBAMEANIMATERETEAANEREINDEZLETH S,

NO—HRIFEEWMADHRIZEHL FHARREDFHFORNRERMIC, thEHIZOVTEER
UEDEFHfZLTLESIS S FHERREOFHFOBNRZRMLIZ, HREITOVTEL
FBELTLEIGELH D,

NO—HRICAHTHDEZHRBRNLONSH S 24 EDI6D—D(E, BAMWGLKEE—H#
[CWBBHEIE BAMTEOREE—HICVDBHRICEA FEMICEoh=EWSHEROE
BRThb.

1 Edward L. Thorndike (1920)
A Constant Error in Psychological Ratings
Journal of Applied Psychology 4, 25-29 (1920).
https://doi.org/10.1037/h0071663

2 Harold Sigall, David Landy
Radiating Beauty: Effects of Having a Physically Attractive
Partner on Person Perception
Journal of Personality and Social Psychology 28, 218—-224
(1973).
https://doi.org/10.1037/h0035740

3 Richard E. Nisbett, Timothy D. Wilson
The Halo Effect: Evidence for Unconscious Alteration of
Judgments
Journal of Personality and Social Psychology 35, 250-256
(2977).
https://doi.org/10.1037/0022-3514.35.4.250

4 Jakob Nielsen, Jen Cardell
Halo Effect: Definition and Impact on Web User Experience

Nielsen Norman Group (November 9, 2013)
https://www.nngroup.com/articles/halo-effect/

(WEB HM+DEEHIX. 2022 4£8 A 31 H)
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TIASVTHR

Priming effects

O FSASVTHREFT

FICR TR Lo TREHMICHADFERLENZEER T, REORIBIZHLT
BENRED BRES/REDAHRICIINT BEVNSTATHEBRICEASDERET
SAIVITHMREES L

BIZE, HBAA—VERETE. TEDAA—UDLERSNIEELTEUNLTH S, F1=
B OHA (X)) eBHSEONAIEHDTZR TR THENB - EFREBICHNT2EH
RAEEITIEMADRTLAZAT (exo MEREEF) ICEBMTHARICARIZNELOTEND
MRLHD 2 BRANVESHT CRBHMICHLE T HET MEDREVHIMZERREICT
SERBFIC RREASMICEIR - BEELTLEIANZRALD—DEEND,

NBIDBEMEREEITAIZ, £EBESEFTE priming ELVWSBEEAMONS, HIZILLIE
FTIE EYFHEREEZDE. JUEBRTZWRL PTG H LV oA HLND 3, FF:
EYOREIGEIZE priming ELVWOEENHY . EVH FELGRBMEERNBEEZZITTLNS
CEERFEVTFILTRET AL RHBOHFICHLTLY ELB TRV EEEZ RS H 4
BENRLTITES,

=

E. Tory Higgins, John A. Bargh, Wendy Lombardi
Category Accessibility and Impression Formation.
Journal of Experimental Social Psychology 13, 141-154
(1977).
https://acmelab.yale.edu/sites/default/files/1985 nature_of pr
iming_effects_on_categorization.pdf

2 Jennifer R. Steele, Nalini Ambady
“Math is Hard!” The Effect of Gender Priming on Women’s
Attitudes.
Journal of Experimental Social Psychology 42, 428-436
(2006).
ISSN 0022-1031
https://doi.org/10.1016/}.jesp.2005.06.003.

3 Yakov Kuzyakov, Jirgen Kurt Friedel, Karl Stahr
Review of Mechanisms and Quantification of Priming Effects
Soil Biology and Biochemistry 32, 1485-1498 (2000).
ISSN 0038-0717
https://doi.org/10.1016/S0038-0717(00)00084-5.

4 Juergen Engelberth, Hans T. Alborn, Eric A. Schmelz, James H.
Tumlinson
Airborne Signals Prime Plants Against Insect Herbivore
Attack
Proceedings of the National Academy of Sciences U. S. A.
101, 1781-1785 (2004).

(WEBH/+OBERIL, 2022 £ 8 A 31 8)
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https://doi.org/10.1016/j.jesp.2005.06.003
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K El E L E

National Science Foundation (NSF)

O REEIZHFHMELE

KEEZFFEIE (National Science Foundation, NSF) &, 1950 F(ZERITE-T
RSN LERKEATHY. RZOES. EORE. BX. @itz £L. EfS
THERTIF].ERAREARADNRKEEZADHBEEAL T CLEXIETHHEBTH
%1 REICE. KEBRFOEELGHENICHL, KEOREZF®RILT S, FO—/N\ILE
)—F =y T4 ETH-ODOMBDES . HH 5.

NSF QOEMFEIL 85 EFIL (2021 F£E) THY .. KEDKETERINLIEEATRDI-HD
ERFE2ADN 271%DEERRELO TV HF. . AVE1—3—H (IR HERZEL
ENZLDHEFTNSF [TERBFOZIEDTELRIEBEATHS, NSF [TEIZ, BIETE
BHUEBEICI > TRVEETHALHIH SN B EOHRIREICESFIRET 56, HiiE
FRE DBNRL S (BRTE. FERMIF 12, 000 OFHLWVE . FHEIRM 3 ) ZMWELTLS, ChioD(F
EAEIE BAFLITHABEED/NT IL—TIZELNATWS, £, BEEH. IO 7. 24N
MBORAIBCTECCEEATREICTIMAE L 2—, S ERICESFIRBIIAELEE
nad,

NSF [E. ZDBETHIER. FE . IRER. MBEOIALTAT7ZRESE . HRISAD
ELBEENLGRZEIVIZOAMETRL. IXTOHTROMZ)TSV—ZHKL. BD
MREBETH-ODMEBREIRET 5. T, SEGHBLZBEADRE., AleTHEMN
DEWMEBZELT. HFEIZOMERLABICHETLEBMEEELTIVSNSF FTER
MIRFEDEFTIZBHELTEY.NSF OEERMERITI-HREIL. 236 D/—NILEZED
HELDEZERFLTVD,

NSF [E. HZEEPIVO_THANELTIHBICLEESFIRBLTVS, TELGHEHZZDOH
LT ERGAZEEBECERLEERE. EBOWEER. NMITUFavEa—5—ERERE
ERERS. EFATAOMM. BT BERER R RS REHES. EHRGRFLGE
NH5B, 512, PHEFINSKERET. TLTENAUBOHZLEIZOHBEEZXIELTLNS,
NSF NEELRETIMRIIH B LELRITHESN . FLLFEIZE, T2, BffiHo B cE<EEL
FAME REREBBITH-HDOHRLBBEETHZERLTLS,

1 KEEZHZHE (NSF) AR —LR—D
https://lwww.nsf.gov/

(WEB H/+DORBERI(L. 2022 4F8 A 31 H)
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ROT4T-FHL 3>

Positive action

O ROTF4T-7olav iR

HEW-BEMGENCE O TRFRZEH > TLDE (KIELC AR /) T42E) 12t
LT. —EDNHETHANDERFIRETIILLALEICLY . EEMLTRRNEEERTS
CLEEMELTHELAEEMLBHEDIE 1S, TI7— T4 -7 avedb s,

1979 FIZEEREL TIRIREN 1980 FICHEML-T X FEREERSEHI(BARIE 1985 FIZit
A)VZIE, SHLEEERREREEITZRIZH =0T RSN TS, BEROREDMEHE.
ZHEDERIREDT=-OIZENETIEIHR LGS FHTEFEEZEH-RYBAA N THA TS,

REMGESHNFORRERS-ODERMFERLLTE. SETAEXMEDAHLEEE
SREIEICEY B THIF 4. BENHDRFETHAIBRICKEERENIEATSTISR-T7
98—AX BRI REAREERETOHARMDBRERLTEDRREZRIEII—IL- TV
B34 LT—TIWVAR, KEDSEDIERZRS-ODEBREFEEIHET AR GENET
2 (%38

1 NEREEARSERR—LR—
https://www.gender.go.jp/policy/positive_act/index.html

2 abn\Yy, BARKEREE (ZyR=h)

3 ARUEEAN BAXUETRER—LR—D
https://www.jawe2011.jp/

(WEB H/+DBEERIL. 202248 A 31 H)
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E& 1=V AV M,

Microaggression

O <4075y avéld

BRSNS ER (NFEMADBURGE) DEREIZHT SR RICHEL-EBEZ. bz, £<
DEE. \BEHIC. HAIVEERETITRBET HIAMOTEFOIL L, HEBE. 7IUH
RT7AMANEDHEIZEINT, 1970 FEITFTREI— ETFRIZKYIRIBESh =L DA,
2000 FEIZTT IR DA - R—ZKYBERIN. Do F—%S0HL DMK
EShF-EEN TR ELDT=2,

HFZERATH.EEZED. HEALETEH. —ARIHEOLAENL, BRDEZEZHLAITHFD
TAELIA/O7TLyiarThY ., BESINIE, FZRZEWOCHONTRAAVNZDEADB,
ZIE. BOEEDLSICHCAAIBARENAES LFETI R [ESO>TEFARIZEENABEIC
HozATIMN? 13, TNEFNABEAOKHEICHLTEDLDADE ABAXEEE. THEX
BENBETIEENELSIAYE—DI2DHL S, KR ENERETTAT4T7EHL, B
CEO NENIZRIGLEMN > FUBC AN 25 UELIZYTHDIE. KO B EELYE
BEWNEWLWSIAYE—DERS, BLREDERETELXEDERNZGESNSEVLVSHEHRE
5 3, NBC D EH Commander-in-Chief Forum TORFILR-FSUTREESY—41)
VrUERDOXRTIEK, BEETL—2—BVI)U M ERDAIZZO% A, FYEHLWVERZEL
1= 4

1 Merriam-Webstar dictionary “microagression”
https://www.merriam-webster.com

2 Derald Wing Sue, Christina M Capodilupo, Gina C Torino, Jennifer M.
Bucceri, Aisha M. B. Holder, Kevin L. Nadal, Marta Esquilin
Racial Microaggressions in Everyday Life: Implications for
Clinical Practice
American Psychologist 62, 271-286 (2007).

3 Adrienne Hancock, Benjamin A. Rubin
Influence of Communication Partner's Gender on Language
Journal of Language and Social Psychology 34, 46-64 (2014).

4 Francesca Gino
Why Hillary Clinton gets interrupted more than Donald Trump
Harvard Business Review (2016).
https://hbr.org/2016/09/why-hillary-clinton-gets-interrupted-
more-than-donald-trump

(WEB 4/ +DEIE R, 2022 4£8 A 31 H)
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RA/)T4

Minority group

d =Aq/UTq&lE

HERDHBEBDOZE, EEED minority group DEZ HEEAL=-LD T, BATIE group &
HBRRLTHEIZTA/)TAEREEND REDEETIE. EE. ANE. RH. Rk, 0D
BN, TNSOREOEEST L—TLYILEHLVEOVALZOEAZEZRET . LML, RED
HEFZTIE.FEY LT OB ELB L THAMICHTFBEZH LI VEIRT L—TD
LEEKRT B,

XA/ )T DFEFEELTTREISZEITFEND,
o JLHRHK
R HE

EEE

RE

T

ZAN

SEA

BR

aRE
B2 il Hh i
REHLEE

BANR—LTATHR AR DBENSTA /) TFAZREENBREFEESN , CER S -
S BHI DT, AT —BIFF VRS N—F T DEEEFIALEAL FRO LS
RTWB1,

EALBREHEEETHL YRS /\—T 1% (Sandra G. Harding 1935-) (&, 723=X L
HEFDIUEN L, BEGEABEZFLICHEBISNHMEEISa=TsOFTHEYESN
HHEEIE. BUOEE M (weak objectivity) LAETzAWNEEIRL -, REMESNTE:: AL
—& ., RIRBRA /) T4, BEEORELGE—NSALTIEILDH T, HEEIZ2 T ((X54
WEEM (strong objectivity)Z & A H B HKIITHELHEREZITEELTIND 2, Ff-. BBHY
[SIFEAN= T IRDAVREBBL. IA/TA4HABERIZZRTANONIHHENEFN
%

1 EAE—®
RA/)TADHARICES T HEK
LZEEHE 64%# 68 276-279 (2016).

2 HBURZ-N—TaVT, FK BF ER)
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HPLHEAMAEE_DJrI=X A, RRFOZTYXLHSD
Bty L RKEEERE(2009).
ISBN-10 4762826782
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TR (X 1—X) R

Matthew effect

O 2/58EF

BHOMRESKR T, TLFMILHARELRFHRICECLERZELLERIC. E4T
MREENELOP|RELYIHEIMEZROON, ThITH T HREHNELTEALNDER
ELYS[HEREET .

1968 ENITAANBRB X I THEEEON— - T—UIZE-TRBEIN . BEMOTRA(Z&L
AEEEIZRATHEIN L,

ECTAIRIZEZ TEPAS [BHEEDIZIE, KEDEZFHEEHHEN
TS, BEIZIZFHSIN TG, BELEF, o TNBAIEEZSAT, LVLLVE
EHIZHBH, HoTOEDAIL, o TWBEDETERYLIF5AETHB,
(VEAICLE#EEZ13:11-12)

HPEOERBXDH. mXD5I A, FECPHEIRESINDIELGE HF LDKEE
RENTEFICEDPSN TS LREILKHMONTNS, I— bV DIIEAHR IO ZF.
DEIGBRREHRATHIDICHENLGHZESA TS, T—rUIZEnE HEZBOHADR
AlE HLWT —2ZIREL. TNEHRATHE - TEOHLVERERR T HEABIET
HY . BROANVOFIT4ZRLERT 50 BAOEREDEENEADEDLE LTS,
AEFFHLORERICEDICEBML ALY EL T ERIER X IEWSH TEREEERFL.
ERLE-BERICISCTRALHDBE PN EZoNDIET THHH . ERICITHE DR
DTREFENELTNDIEE. Y- BIRFREDEFO/—RNILEREELD/EE
A—TOREEHIEST. IRFM B IO ZTHALI, ELT. MEDERZHFTEHTE
ANRIZIEKRELAD T TZDODT—ADH Stz — DI HRMARTRLONE T —
AT BEVREZERZECHFARENGEMEL TV T, HEFFHELELTREERLSEEHIR
[CHDEEENEFRORENSEAONSHITHD, HLI—2D7—RIF MIL-EHD
HEESRLERECGLRICHAICRERLIIGEIC. BETHOEMRECIIERENRDL
N ERGRREBICOARENEZONDEVNIBITHS, I— o BFIELTEIF-/—AR
IWEREEDIIGHRFEL) MM TREL KFY—RAGEZEDBSICLIFIIIRDE
ENFEEITHONDED., TDER., ZLOHERZHRAEHARICE>THLMIESNATNS 2

FY— R, YA REOHEIIA=T— 2R BERIEL . ERLFREDRO
ESNBBENOTFHRBLEBLOT VD EVITHELIDT JELBA TS, ZLT,
HEII1=T(—CORROBENERLHRE O BELHASE . LY SOEREEHH
THERAISOEABETRLTNS,

THEARENSCIBEZEML-ERZLEBUARED ST, IFILINRICMATIZIHR
DEADHZETTEDREISBLTE . HIZIEL. IFILFHRDOK L ICEF =Ry T4— X
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FTA—TORXDT—RIZEITBEN—TR NI F—HO, O3RY - RJL-N—R )LD —R
I2BFBT o b=—Ea—Av a1t —Ta2 - SMILIEENCD BB LERTHS,

1 Robert K. Merton
The Matthew Effect in Science.
Science 159: 56-63 (1968).

2 Ui EE

HMZICBITHREDNMEE ST — BARDILFEEFILT—
HEHSFHLE 38 &£ 113-121 (1983).
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TFILFEHR

Matilda effect

O <FLAERET

THRFEOEBNEOHONT . TOHEES D BEICIKESNTLEINATRAEIET,
COMRIL. BASBHERE CIBERELR/E THOIFILF D3R5 (2 (1826
F - 1898 F)IZkY., JRWIFERINT L

HMERHRET—HLYMW-ALA—[FIFILS - D3R FADIZHEEZRL. COME
FRTHABEIIFILIDRIEGE L 2, RAVT+—FREEFZROHBEMFEE T, &t
MNOBEANEMRNEGRIRLE=ARY -\ X, TOBOBEFOENIZE>TRZHERZD
RonNANELRY RLEATH>TETATUTATANEGDIENATANELDIEFEEE
LT3 3 Ff=. XKETEHEMRARICEV T REMLGZEOZEICALTEXENFTEEZ
(T8 TLBIED, HEF DT THLMZSNTINDS 45, IFIILE IRETRT 19 HiEHhD 20
HILDEFER LIZEITS,

1 Matilda Joslyn Gage
Woman as Inventor
The Matilda Joslyn Gage Foundation (1870).
https://iiif.lib.harvard.edu/manifests/view/drs:2575141$21i

2 Margaret W. Rossiter
The Matthew Matilda Effect in Science
Social Studies of Science 23, 325-341 (1993).

3 Shankar Vedantam
Male Scientist Writes of Life as Female Scientist
Washington Post, Thursday, July 13 (2006).
https://www.washingtonpost.com/wp-
dyn/content/article/2006/07/12/AR2006071201883.html

4 Anne E. Lincoln, Stephanie Pincus, Janet Bandows Koster, Phoebe
S. Leboy
The Matilda Effect in Science: Awards and Prizes in the US,
1990s and 2000s
Social Studies of Science 42, 307-320 (2012).

5 Nature EDITORIAL
Diversity in science prizes: why is progress so slow? Many
prize-givers still don’t publish details of nominations — a key
step towards ensuring that awards are fair and unbiased
Nature 606, 433-434 (2022).
https://media.nature.com/original/magazine-assets/d41586-
022-01608-z/d41586-022-01608-z.pdf

6 Nature News

Women More Likely to Win Awards That Are not Named After
Men - An Analysis Finds That Women Have a Better Chance
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of Winning Awards not Named After a Person Than of
Winning Prizes Named After a Man

Nature News 01 June 2022

doi: https://doi.org/10.1038/d41586-022-01506-4
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The “think manager-think male” Phenomenon

O 22—y —LNWZIETB 1 R&E LT

REA—Ur—(REE. BRECEDEER) (CGHEDMR (XEH. BERN. FD8) B,
ROLNDFEGRETN DN HD . BH . FRER. BEBII A ATLA2MTDBHEGES
EICELGHHRR L2,

—AT. ATLA AT DL MG (HRE. /. B 0N F —ROFELOREHRICER
50, BEBO)—F—ZESRICEBHEOANBEL TS ENSHIBRICDEA>TLES,
BIZE, EEBO)—F—DNBEDCE>TLEEINDHIRICLEZEL. V-5 —%2BHET. )
—F =T ERETHEVSTHORBEELT D 2%

1 Amarette Filut, Anna Kaats, Molly Carnes
The Impact of Unconscious Bias on Women's Career
Advancement.
The Sasakawa Peace Foundation Expert Reviews Series on
Advancing Women's Empowerment (2017).
(HERKIE AF, BYF JEF
BEHDONATA_ ZEOFYITHBIZH-Z D12 /30k
https://lwww.spf.org/global-data/2018070319201159.pdf

2 Anne M. Koenig, Alice H. Eagly, Abigail A. Mitchell, Tiina Ristikari
Are Leader Stereotypes Masculine? A Meta-Analysis of Three
Research Paradigms.
Psychological Bulletin 137, 616-642 (2011).
https://doi.org/10.1037/a0023557
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Unconscious bias
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N T, HEENEBEMICEOTLSRER. MSELSIBICHKICZIEN-EERETH
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1 Daniel Kahneman
Heuristics and Biases: The Psychology of Intuitive Judgment
Cambridge University Press (1982)
ISBN-10: 0521284147; ISBN-13: 978-0521284141

2 A=IN-h—HTI(F), #H# EFEFR
T7ARKAA—(L-TF)HLEEOERIFEDLSITRESZN?
NN/ T49230XE (2014)

ISBN-10: 4150504105, ISBN-13: 978-4150504106

3 Celeste M. Rohlfing
EEOHFICE &R M) —F —Z REDREHD
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Meritocracy
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1 Michael Young
The Rise of the Meritocracy.
An essay on education and society, Thames and Hudson, NY
(1958).
(#ER)ZEH $ExX, Lk IN—8p
AINIZT—
FEREITARUTIL (2022).
ISBN-13: 978-4866770895

2 HH MK
BAFv
P2M Y4 14, 80-81 (2022).
https://doi.org/10.20702/iaptwombulletin.14.0_80

3 Michael J. Sandel
Tyranny of Merit: What's Become of the Common Good?
Farrar, Straus and Giroux, NY (2020).
G RZE A
EHLEDIL BEAXTRIIESREN?
BINEE (2021).
ISBN-13 : 978-4152100160

4 AH #Hi
BB ILZFEELTE=DM
FIRZEE (2020).
ISBN-13; 978-4004318293
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ADVANCE A4S A

Advance Program
(Organizational Change for Gender Equity in STEM Academic Professions)

O ADVANCE Z7R4S.LElE

2k El %8 H (National Science Foundation, NSF) A STEM 28 (CH 5% EE~ A
JITARAREBEOH-BNEEIEOT O, REPHREEAEZARELTERLTLNSX
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NSF TIEHEEZENFT. KEAREBLZERICKELTELA . KERARBOEN S (TEAFLIFE

EINEY 2. REMBZOLODIRATL, XE. EROEENZEERETHLHLRHEIN.
ADVANCE 7073 LMNEHTH LMo f=. ADVANCE TOJSAIZIF4DDEIBNSYY

M&HY. FnlL. Institutional Transformation (IT). Adaptation, Partnership. IT-Catalyst @

4 7HTHD,

TR EEE AFEOT-ONDEELRATYTIINESRRE LTETHERE I THEIN. AE
BEICIIFRIZLTIEEBDN\ATRAIDEENSLTHS. ADVANCE TATSLTIEMER
BONATREMDIE. ZLTRIRT HIEIFTDEENEL, ABEEZICEAT % LEY—IL
MNBNALKRETHHESNT=, ADVANCE TO4JSLRIBE. TAIOADHBFRHEEHED
LEFEIFEMLTEY 3. TAYSLIC—FEDFENHoI=ESNTIVS,

1 ADVANCE at a Glance
https://www.nsf.gov/crssprgm/advance/

2 ADVANCE
https://www.nsf.gov/pubs/2009/nsf0941/nsf0941.pdf

3 Science and Engineering Indicators
Science and Engineering Labor Force NSB-2019-8 (2020).
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Data, Experiment, Signpost
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1 Iris Bohnet
WHAT WORKS: Gender Equality by Design

Belknap Press: An Imprint of Harvard University Press
(2016).

ISBN-10: 0674089030
ISBN-13: 978-0674089037

2 RUYEILI«T
Vol. 3 (2018) WM KEELZHRSEHEEREZTELH

https://danjyo.kyushu-
u.ac.jp/activity/index2.php?r mode=2

3 AYR-ARHRyb(E), AT FRGER), KT i (FEER)
WORK DESIGN (7—9TF7H4/Y): {THRFETOI 4 —
KREZRRTS
NTT HhR 2018/7/5 ¥
ISBN-10 : 4757123590
ISBN-13 : 978-4757123595

40


https://danjyo.kyushu-u.ac.jp/activity/index2.php?r_mode=2
https://danjyo.kyushu-u.ac.jp/activity/index2.php?r_mode=2

(WEB Y4/ +DEIE R, 2022 4£8 A 31 AH)

41



POWRE

Professional Opportunities for Women in Research & Education

U POWRE &l(%

THEDOERFEZEOLIVOZT7ADKEEIRFEE (National Science Foundation.
NSF)DIFRED 1 DTHY . RFYEENCEYMZICELETORFORREAEICHIT
LEMUBLUVFHEN)—F—DERETRELT 582, 1997 FICHHBESINT-E
"Professional Opportunities for Women in Research & Education” DREFTHD 1,

1998 FIZIE, KEEMLBEREFANIH)D LT EDREIZREIT SMEZEDEMESHMHY .,
IREHEEILAE 1,300 FRILEBZT-. AE(X 2002 EICREODZEELERL 6 EHTE
H#FCTHz, REICKDXIETHOMNHI-MEREEN. TNOLERET S0 NSF 1LY
2001 55 ADVANCE R4S LMRAShT= 23,

1 RKEEIZHZEHE(NSF) AR—LR—,
https://www.nsf.gov/

2 AERERF, /NI EEF, #BIL XM, KIE AF KE BT, Ui FK
ZHMREXEBROERLER BADOHRKRERE F1E 41
R=T | F2E 52 R—T, HHEEE(2021).
ISBN:978-4-7503-5302-9 (2021).

3 Kempf, M. “EmPOWREment and ADVANCEment for Women: NSF
Programs for Women
in Science,” Science, Sep. 20 (2002).
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STEM

Science, Technology, Engineering and Mathematics

O STEM &lF

Science, Technology, Engineering and Mathematics MB& T, f 22 #Hfff- T - #HF D
PEDETHS.

Jt 2%, SMET (Science, Mathematics, Engineering, and Technology) &EFE(ENTEY ., 7 A4
1A E L B4 H (National science Foundation; NSF) AY 1990 F£HIZ, ThoD R EFIZH T
HZHEBOERLOE=-OIZ. BSOS S L (National Science, Mathematics, Engineering,
and Technology Education Digital Library (NSDL) program)#%3irs EIF7= 1, LML, SMET
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T: 2 3o
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1 Leel.Za
The NSF National Science, Mathematics, Engineering, and
Technology Education Digital Library (NSDL) Program
A Progress Report
D-Lib Magazine Volume 6, Number 10 (2000).
http://www.dlib.org/dlib/october00/zia/10zia.html

2 Mark Sanders
STEM, STEM Education, STEMmania
The Technology Teacher, 20-26 (2009).
https://lwww.teachmeteamwork.com/files/sanders.istem.ed.ttt.i
stem.ed.def.pdf

3 William F. McComas
STEM: Science, Technology, Engineering, and Mathematics.
In: McComas, W.F. (eds) The Language of Science
Education. Sense Publishers, Rotterdam. pp. 102-103 (2014).
https://doi.org/10.1007/978-94-6209-497-0_92

4 XEHZEE
HENEOBRFFICHTSH STEM AMEIROEAE (2018).
https://www.mext.go.jp/component/b_menu/shingi/toushin/__i
csFiles/afieldfile/2018/09/18/1409229 06.pdf

5 HERF
STEM: 21 HiZDHBEEAM AR
NERTHRE 20/ FHEBRSFEEEN (2020 £ 10 A 23
H).
https://www5.cao.go.jp/keizai2/keizai-
syakai/future2/20201023/shiryou2.pdf
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Top Ten Tips
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1 University of Wisconsin-Madison
“Searching for Excellence & Diversity” by WISELI
https://wiseli.wisc.edu

2 Jennifer Sheridan
Gender Equity Indicators at UW—-Madison
https://wiseli.wisc.edu/research/gender-equity-indicators
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